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1. INTRODUCTION 
 

“There is a women at the beginning of all great things” 
- Lamartine 

“Women is the Builder and Moulder and Nation’s Destiny” 
                                                                                                               -  Rabindranath Tagore 
 

Time immemorial, women are described as the better half of men. But in reality, the 
women in developing countries do not tally with this description. It is well known fact that 
women have played and continue to play a key role in conservation of basic life support 
systems such as land, water, flora and fauna. Women have to play a dual role, as a 
housewife and as income earners. Women have the burden of preparing food for the family, 
besides fulfilling their fundamental role of nurturing and caring for the children and tending to 
elderly members of the household. Even then they suffer from being economically and 
socially invisible. There is continued inequality and vulnerability of women in all fields like 
socio-economic, political, education, health care, nutrition etc. 

 
Women constitute nearly one half of the world’s population having enormous potential 

but being underutilized or unutilized for the economic development of the nation. Indian 
situation is not an exception for this. The 2001 census of India estimated 0.53 million females 
against a total population of 1.02 million. In India, women have remained as a neglected 
section of work force. They were not considered on par with men. Women are lagging behind 
men mainly because of the relative absence of economic opportunities and minimal 
participation in decision making process. Women’s access to land ownership is extremely 
limited. Educational backwardness is another major reason why women are lagging behind 
men. The latest census reports (Census of India, 2001) revealed that female literacy rate in 
India was 54 per cent, as compared to the male literacy rate of 76 per cent. However, the life 
expectancy of female was 65 years in contrast to 64 years of male. 

 
The work participation rate of women was 54 per cent as compared to that of 21 per 

cent in respect of men. However, the time spent on non-market activity by women was only 
65 per cent. The participation of women in professional and technical work force is as low as 
21 per cent. Therefore, the organizations concerned with the development of women 
considered empowerment of women as a solution to these problems. 

 
Empowerment is a process of awareness and capacity building, leading to a greater 

participation and greater decision making power. The process of empowerment strengthens 
their innate ability through acquiring knowledge, power and experience (Murugan and 
Dharmalingam, 2000). To raise the status of women, they must be empowered socially, 
economically and politically. Empowerment can serve as a powerful instrument for women to 
achieve upward social and economic mobility and to achieve power and status in the society 

. 
The tenth five year plan (2002-07) has made a major commitment towards 

empowering women as the agent of socio-economic change and development. Based on the 
recommendations of the committee on National Policy for Empowerment of women, the tenth 
plan has suggested a three-fold strategy for uplifting the status of women through social, 
economic and political empowerment. 

 
Social empowerment is to create an enabling environment through various 

development policies and programmes for development of women, besides providing them 
easy and equal access to all the basic minimum services such as education, nutrition so as to 
enable them to realize their full potentials. Economic empowerment is to ensure adequate 
provision for training, employment and income generating activities, with both forward and 
backward linkages. Gender justice is to eliminate all forms of gender discrimination and thus, 
allow women to enjoy their rights and fundamental freedom in all spheres of life. The 
provision of 33 per cent reservation in the 73

rd
 amendment of the constitution endowed rural 

women with platform to enter into the perview of decision making and planning. This provides 
for the development of leadership quality among women which results in political 
empowerment. 



 

The specialists in economic development have considered entrepreneurship 
development as a possible approach to empowerment of women. A women as an 
entrepreneur is economically more powerful than as a mere worker, because ownership not 
only confers control over assets but also gives her the freedom to take decision. This will also 
uplift her social status in the society. 

 
At present women perform exceedingly well in different spheres of activities like 

academics, politics, administration and social work. It is now widely accepted that if national 
development and women’s development have to be purposeful and relevant, women have to 
be full fledged participants in economic activities. Participation of women in economic 
activities is now emerging as an universal phenomenon. Alternatively stated, women are 
increasingly joining the world labour market and also assuming the role of entrepreneurs all 
over the world. In India too, significant changes in women’s rate of participation in the 
economy are taking place with the pace of liberalization and privatization sweeping across the 
country. The role of women as entrepreneurs and economic workers are already visible, the 
enterprising females are relatively a new breed of women in India. 

 
Wealth is created only by doers in the arena who are marred with din, dust, blood and 

sweat. These are producers who strike out on their own who know high high’s and low low’s, 
great devotions and who over extend themselves for worth while causes. 

 
The word entrepreneurship appeared first in French. In the early 16

th
 century men 

engaged in leading Military expeditions were referred as entrepreneur. Around 17
th

 century 
the term was used for architects and contractors of public works. Later it was coated by Mark 
Casson (1991) as ‘an entrepreneur is a person, who specializes in taking judgmental 
decisions about the coordination of scarce resources’. 

 
Entrepreneur is an innovative agent, who introduces something new into the 

economy – a new method of production or a new product, a new source of material or new 
markets. An entrepreneur’s function is to revolutionize the pattern of production by exploiting 
an invention or introducing an untried technological possibility for producing a new commodity 
(Schumpeter, 1971). 

 
Entrepreneurship is neither a science nor an art. It is a practice. It has a knowledge 

base. Knowledge in entrepreneurship is a means to an end. Indeed, what constitutes 
knowledge in practice is largely defined by the ends, that is, by the practice (Drucker, 1986). 

 
Entrepreneurship is a process undertaken by an entrepreneur to augment his 

business interest. Basically, it is an exercise involving innovation and creativity that will go 
towards establishing the enterprise. It is the propensity of mind to take calculated risks with 
confidence to achieve a pre-determined business or industrial objectives (Edvinraj, 2005). 

 
Thus, entrepreneurship is a purposeful activity indulged in initiating and maintaining 

economic activities for the production and distribution of wealth. It has been recognized as an 
essential ingredient of economic development and an integral part of socio-economic 
transformation. 

 
Role of entrepreneurship 
 

After independence, conscious efforts were made towards economic and social 
transformation. India followed socialistic pattern of development policy within the framework of 
five-year plan. Accordingly government concentrated on the development of infrastructure for 
industrial and agricultural development. Thus, it was during late sixties that the small-sector 
began to be recognized as an instrument for tapping entrepreneurial talent. In the initial 
stages government envisaged a promotional package to facilitate setting up of units. This 
package consisted of financial assistance and incentives, infrastructural facilities technical 
and managerial guidance through a network of a number of support organizations of central, 
state and local levels. 

 
 



 

But the insufficient progress of this sector however made the planners to realize that 
facilities and incentives were necessary but not sufficient in themselves to ensure adequate 
entrepreneurial response. In fact, entrepreneurial growth required focus on the human 
resource development more than anything else did. Since then entrepreneurship 
development programmes became an integral part of our economic development 
programmes. 

 
A large number of governmental and non-governmental institutions are engaged in 

conducting training activities directed towards developing entrepreneurship. 
 
The main objectives of these EDP’s could be broadly put as follows. 

1. Increasing the number of entrepreneurs who start new business units 
2. Diversifying the social base of entrepreneurs from non-conventional sources 
3. Improving the quality of entrepreneurship to reduce the incidence of industrial 

sickness 
4. Reducing the incidence of unemployment by creating opportunities for self-

employment 
The above objectives are attempted to be achieved through a well-designed EDP, 

which has three important stages like : 
1. Pre-training, 2. Training and 3. Post-training 
The aspirants for entrepreneurial training are selected on the basis of certain 

psychological variables like, 
1. The need for achievement, 2. Ability to take calculated risk, 3. Self confidence,      
 4. Problem solving nature, 5. Awareness of available alternatives, 6. Leadership qualities 
 
Factors governing entrepreneurship 
 

The economic and non-economic factors, which govern entrepreneurship are: 

• Social mobility for example, the caste structure in India restricted social mobility of 
people and people born in a specific caste confined themselves to particular 
economic functions. 

• Psychological factors like need achievement. 

• Competence, attitude alone does not make an entrepreneur and ability to complete 
effectively is necessary and cultural factors. 

 
Government of India established National Institute for Entrepreneurship and Small 

Business Development in 1983. Like wise many such governmental and non-governmental 
training institutes were established to organize and conduct training programmes for 
entrepreneurs to impart necessary skills and knowledge about financial, technical and 
managerial aspect of business and also giving infrastructural support for establishing new 
business enterprise. 

 
In this regard many agencies and institutions are working towards organizing 

Entrepreneurship Development Programmes (EDP). Some of the important institutions 
working in this regard are District Industries Centre (DIC), Rural Development and Self 
Employment Training Institute (RUDSETI), Council for Advancement of People’s Action and 
Rural Technology (CAPART), Association of Women Entrepreneurs of Karnataka (AWAKE) 
etc. Frequent evaluation is necessary to assess the impact of any training programme on the 
trainees and give workable suggestions to the sponsors and organizers of those training 
programmes and to modify the programmes in the right direction. Keeping all these facts in 
view the present investigation was an attempt to analyze the entrepreneurship development 
in women through Entrepreneurship Development Programme trainings, with the following 
specific objectives. 

 
Specific objectives of the study 
 

1. To study the profile of women Entrepreneurship Development Programme (EDP) 
trainees of Rural Development and Self Employment Training Institute (RUDSETI), 
Dharwad. 



 

2. To assess the success rate of women Entrepreneurship Development Training 
Programme. 

3. To document the time lag in establishing an enterprise by women EDP trainees. 
4. To study the impact of Entrepreneurship Development Training Programme on 

income and employment generation 
5. To ascertain the factors which facilitate the establishment and development of 

enterprise 
 
Scope of the study 
 

The development of any nation depends primarily on the important role played by 
entrepreneurs. Thus, in all economic development activities more attention is being given to 
entrepreneurship development. Capacity building of women is a must for development of 
entrepreneurship among women. Therefore, entrepreneurship development programme 
trainings are organized by a host of institutions. Appropriate feed back is of immense help in 
planning and conducting EDP trainings. In this backdrop, this study will bring out the hard 
facts about rate of success of EDP trainings and extent of income and employment 
generation by the women entrepreneurs who have undergone EDP trainings. Moreover, this 
study will also generate information about factors which facilitate establishment and 
development of an enterprise. This will be of immense help to the training programme 
organizers and planners to take up improvement in their activities which is necessary for the 
effective entrepreneurship development. 

 
Limitations of the study 
 

As the study was conducted by a student researcher who had limited time and other 
resources at her disposal, it was confined to only Dharwad taluka of Dharwad district. 
Therefore, the findings of the present investigation have the limitation of wider generalization. 



 

2. REVIEW OF LITERATURE 
 

An examination of the past studies serves as a pointer for future investigation. It is an 
account what has been accomplished by previous scholars/researchers and what needs to be 
done. The trends created by predecessors pave the way for researchers to proceed further. 
The literature survey on different dimensions of topic under study is presented in the following 
heads. 

 
2.1 Concept of training 
2.2 Importance of women’s training 
2.3 Concept of entrepreneurship  
2.4 Entrepreneurship development through training 
2.5 Socio-economic characteristics of the trained women entrepreneurs 
2.6 Success rate of EDP trainings and time lag in establishing an enterprise 
2.7 Impact of EDP trainings on income and employment generation 
2.8 Factors contributing and inhibiting establishment and development of an enterprise 
 

2.1 CONCEPT OF TRAINING 
 

Planty and Macord (1948) defined training as a specialized and very practical form of 
education. Basically it prepares people to do their job well. To accomplish this, it develops the 
skills, that makes for intelligent actions and attitudes that bring willing co-operation with fellow 
employees and management. 

 
English and English (1959) defined training as the totality of instructions, planned 

circumstances and directed activity to which an animal or person is subjected to induce 
learning. 

 
Taylor (1961) elaborated the meaning of training as follows : 
 
Training is the means to bring about a continuous improvement in the quality of work 

performed by the staff and the individual. It should equip the leader with necessary 
knowledge, skills or abilities and attribute to perform his job. 

 
Lynton and Pareek (1967) described training as aiming at a lasting improvement on 

the job. The model of training given by them, based on dynamic development process, 
contains three phases viz., unfreezing, moving and refreezing. 

 
Rao (1969) defined farmers training as an intensive learning activity for a group of 

selected farmers, assisted by competent trainers to understand and practice the skills 
required in adoption of new technology, at a place where appropriate facilities exist and at a 
time and duration considered suitable by the farmers. 

 
Dwarakinath and Padmasini (1977) indicated that training would act as a means of 

transferring the new knowledge and skills in scientific agriculture of an external origin to a 
local farming system. 

 
Dahama and Bhatnagar (1980) opined that training is meant to educate a person so 

as to be fitted, qualified in doing some specific job. For an extension worker, training includes 
education which aims at bringing a desirable change in behaivour of trainee or learner. This 
change was said to acquire a change in an extension worker’s knowledge, skills, attitudes, 
values, beliefs and understandings. This would further lead to proficient communication of the 
desired knowledge to client system. 

 
Singh (1990) defined training as a process by which an individual efficiency and 

effectiveness in the given context of a job can be maximized. It equips the individual with 
knowledge, attitude and skills with respect to present or expected future roles and 
responsibilities enabling him to reach a desired level of performance. 



 

2.2 IMPORTANCE OF WOMEN’S TRAINING 
 

Deshpande et al. (1987) found that in the women training programmes, it is essential 
to train and motivate adult women in the initial stages as they are the decision makers in the 
family. Thus, training results in behavioural changes of rural women. 

 
Manjula (1993) indicated that knowledge and adoption of trained farm women was 

encouraging regarding groundnut cultivation practices. Further, she felt need for organizing as 
many training programmes as possible for the benefit of large number of farm women in 
increasing production. 

 
Gregory (1994) indicated that the training programmes has been successful in 

equipping women with self confidence and higher self esteem. This would help them in 
adopting the appropriate technologies at right time. 

 
Benchamin (1995) revealed that training inputs must facilitate women to experience a 

wholesome image of themselves as valuable resource and as an asset to the system and 
organization, rather than functioning as mere role performers. Further, suggestions were 
made regarding training relevant methodologies to create an atmosphere where assumption, 
values, belief and perspective can be explored and understood for participants to discover 
their own choice and strength through experiences. 

 
It could be inferred from the above reviews that training programmes have been 

successful in equipping women with self confidence and high self esteem. 
 

2.3 CONCEPT OF ENTREPRENEURSHIP  
 

Despite the fact that the entrepreneur has been defined and redefined by historians, 
economists, sociologists, psychologists and behavioural scientists, misconceptions arise in 
the minds of those who deal with entrepreneurs in the developmental process. Examining the 
misconception/myths is one way of clarifying concepts in this regard. 

 
Cantillon (1755) drew attention to entrepreneur as a technical term. The essence of 

the function of the entrepreneur was to bear uncertainity.  
 
Hawley (1882) saw risk taking as the distinguishing attribute of the entrepreneur and 

ranked this as a factor in production on par with land, labour and capital. According to Dannof 
(1949) an entrepreneur is primarily concerned with changes in the formula of production over 
which he has full control. The entrepreneur is an economic man, who strives to maximize his 
profits by innovations. 

 
Lamb (1952) defined entrepreneurship as that form of social decision making 

performed by economic innovators, and thus entrepreneurship means broadly the ability to 
recognize and exploit economic opportunity. Further, Gordon (1961) stated that the 
entrepreneurs are not simply innovators in the sense of innovation, they are men with the will 
to act, to assume risks to bring about change through the organization of human efforts.  

 
Forster (1953) while describing farming as a business, identified farmer is an 

entrepreneur and that he should apply business principles to the organization and 
management of the farm, if he expects to utilize his resources to the best advantage. 

 
Hoslitz (1957) opined that entrepreneurship is a more evasive thing. It is not so much 

a particular set of institutions through which it is brought to bear, but its presence or absence, 
its vigour or ability depends upon a whole series of environmental conditions and appropriate 
personal motivation. 

 
Entrepreneurship is the purposeful activity (including an integrated sequence of 

decisions) of an individual or group associated individuals (Cole, 1959). 



 

McClelland (1961) pointed out that the man who organizes the business unit and/or 
increases its productive capacity is an entrepreneur. Whereas, Lockwood (1965) defined the 
entrepreneurship as the ability to recognize and exploit economic opportunity. 

 
Joshi and Kapur (1973) described farm entrepreneur as a person (can be a group of 

persons also) who thinks of organizes and operates the business, and is responsible for the 
results i.e., losses and gains from the business.  

 
Minzberg (1976) stated that entrepreneurial behaviour is characterized by active 

search, expansionist outlook and decision taking. Further, Leeds and Stainton (1978) defined 
entrepreneur as a person who initiate production, takes decision, bears risks, involves, 
organize and coordinates the other factors.  

 
Heredero (1979) described agricultural entrepreneur as a person who introduces 

change which directly or indirectly lead to higher agricultural output. 
 
Dinesh (1992) states that entrepreneurial function does not end with the launching 

and consolidation of an enterprise. Continuing search for new products, new markets and 
new technology to ensure sustained growth is essentially entrepreneurial in character.  

 
What can public policy do to create an environment conducive to entrepreneurship ? 

What if any, should be the extent, and nature of governmental intervention in the economic 
sphere to achieve this purpose ? These questions have been a subject of long debate 
(Leopaul Dana, 1993). 

 
Commonly-assumed previous definitions of an entrepreneur as someone who finds a 

new venture or who owns a business is too restrictive (Alison and Shailender, 1994). 
 
Although the fresh physiocrats of the 18

th
 century associated entrepreneurship with 

agriculture, in later years the term gradually assumed a primarily industrial connotation. 
Today, it is rarely used to refer an agricultural activity. Pleading that the attributes required by 
successful farmers, particularly those producing cash crops, are in many ways similar to 
those commonly associated with industrial entrepreneurs (Anand Singh and Krishna, 1994). 

 
It is commonly believed that an entrepreneur is basically an intelligent person and has 

a definite ability to create some thing new to prove its worthiness (Anonymous, 1996). The 
entrepreneurial behaviour is not necessarily doing new things but also doing things in a new 
way that has been already done (Narayana Swamy, 1996). 

 
Entrepreneurship Development Model for 21

st
 century explains Entrepreneurs are 

those who (1) Learn and listen (2) Take risk and responsibility (3) Know their own uniqueness 
and hence are innovative, creative in their own way (4) Are free from fear of failure or success 
(5) Always add value to what they produce (6) Above all, are always achieving (Ranade, 
1996). 

 

2.4 ENTREPRENEURSHIP DEVELOPMENT THROUGH 
TRAINING 
 

Chaudhari (1999) opined that entrepreneurship development programmes (EDPs) is 
the novel approach for entrepreneurship development in women and the process of EDP 
ranges from identification of appropriate candidates to impart necessary skills and knowledge 
about financial¸ technical and managerial aspect of business and also for developing 
motivation and giving infrastructural support for establishing new business enterprise. 

 
Udayakumar and Sreedhara (2002) in an analysis of entrepreneurship development 

programmes stated that EDPs are an integral part of economic development programmes 
and they are directed towards developing entrepreneurship with the objectives of increasing 
the number of entrepreneurs who start new business units.  



 

Udayakumar (2002) conducted a study on development of entrepreneurs through 
entrepreneurship development programmes (EDPs) and revealed that EDP has a marginal 
effect in converting potential entrepreneurs into actual entrepreneurs. Out of fifteen successful 
entrepreneurs twelve had already decided to set up business ventures and joined the 
programme only to equip themselves with business skills to run the unit. Only three were 
motivated to set up business units. Even in terms of managing the units, EDP could not 
succeed in enhancing the managerial effectiveness of the entrepreneurs because eight out of 
the fifteen closed down their ventures. Also, those who were able to continue their business 
do not attribute their success to EDP. 

 
Hyderabad and Krishnamurthy (2002) in a case study on impact of training 

programmes on entrepreneurship development revealed that training programmes and 
institutions involved in training did  a commendable job in moulding the behaviour of small 
scale industry’s entrepreneurs, the end result was not upto the desired level. In spite of their 
efforts, the sector was plagued by many ills and weaknesses. 

 
Anwar (2004) evaluated entrepreneurship development programmes and revealed 

that, entrepreneurs who applied for loans under the PMRY were not serious about the training 
in entrepreneurship development. Only because the training is compulsory for fulfilling the 
criteria those candidates spend some days with the training institutes. They thought that was 
useless and beyond their understanding. And the study also revealed that the institutions 
conducting entrepreneurship development programmes do not had much concern for proper 
identification and selection of entrepreneurs for training. 

 
It could be inferred from the above studies that training on entrepreneurship 

development did a commendable job in moulding the behaviour of entrepreneurs. 
 

2.5  SOCIO-ECONOMIC CHARACTERISTICS OF THE TRAINED 
WOMEN ENTREPRENEURS  

 
Age 
 

Ganesh (1975) conducted a study on impact of training on knowledge and adoption 
of recommended practices of soil and water management for hybrid jowar cultivation by the 
farmers of Malaprabha command area project and reported that majority of trained farmers 
belonged to young age group. 

 
Chandargi (1980) conducted an experimental study on trained farmwomen in 

selected districts of Karnataka and reported that majority of the (73.00%) trained rural women 
belonged to young age category. 

 
Manjunath (1980) reported that 56.00 per cent of the trained farmers of Belgaum 

district of Karnataka state belonged to young age group followed by 44.00 per cent belonged 
to old age group. 

 
Lalitha (1985) conducted a study on impact of training under WYTEP on knowledge 

and adoption level of farmwomen in Bangalore district of Karnataka state and reported that 
64.00 per cent of trained farm women belonged to young age group. 

 
Sharma et al. (1988) conducted a study on trained farmers in selected villages of 

Madhya Pradesh and reported that 52.00 per cent of the trained farmers belonged to young 
age, followed by middle (32.00%) and old age (16.00%) group. 

 
Mahale et al. (1991) conducted a study on impact of tailoring training programme on 

rural women of Dharwad district of Karnataka and reported that 68 per cent of trained women 
belonged to age group of above 22 years. 

 
Jayashree and Sugirthavathy (1991) in a study on entrepreneurial success and 

profiles of women in Madras and Pondicherry revealed that 12 per cent of women 



 

entrepreneurs belonged to age group of 20-30 years, 44 per cent belonged to 31-40 years 
age group, whereas 36 per cent belonged to 41-50 years age group and only 8 per cent of the 
women entrepreneurs belonged to 51-60 years age group. 

 
Nagabhushnam and Nanjaiyan (1998) in a study on perceived opinion of trained farm 

women on institutional training in Hebbal, Bangalore revealed that majority of trained farm 
women i.e. 71.70 per cent belonged to young age, while 20.75 per cent belonged to middle 
age group and only 7.55 per cent of the trained farm women belonged to old age group. 

 
Dilbaghkaur et al. (2000) conducted a study on rural women entrepreneurs in Tamil 

Nadu and revealed that 37.5 per cent of women entrepreneurs belonged to age group of 18-
30 years, 45.7 per cent of them belonged to age group of 30-50 years and only 16.8 per cent 
of the women entrepreneurs belonged to 50 and above age group. 

 
Squire and Ntshaliki (2001) conducted a study on survey of agricultural enterprises 

owned by women farmers in Botswana and revealed that 53 per cent of the respondents 
belonged to 41 and above age group, 25 per cent were in the age group of 31-40 and 22 per 
cent of the respondents were in the age group of 21-30 years. 

 
Kumaran (2002) in an empirical study on role of self-help groups in promoting 

microenterprises through micro credit revealed that 68.9 per cent of the members belonged to 
the age group of 26-40, 16.7 per cent belonged to the age group upto 25 years, 13.3 per cent 
belonged to the age group of 41-50 years, and those who are above 51 years constituted only 
1.1 per cent. 

 
Anilkumar (2003) conducted a study in Delhi on women entrepreneurs. The results 

revealed that 40 per cent of the respondents belonged to age group of below 30 years. 
 
Jhamtani et al. (2003) in a study on entrepreneurial orientation of educated 

unemployed rural youth revealed that about 55.11 per cent of trained educated unemployed 
rural youth belonged to the age group of 18-23 years, 32.88 per cent of belonged to 23-29 
years followed by 12.32 per cent belonged to age group of above 29 years. 

 
Anitha (2004) in her study on entrepreneurial behaviour and market participation of 

farm women in Bangalore rural district and revealed that majority of the respondents 
belonged to young age group. 

 
Gangaiah et al. (2006) conducted a case study on impact of self help groups on 

income and employment generation and revealed that 67.3 per cent of the selected women 
members belonged to the age group of 26-40 years and 11.9 per cent belonged to the age 
group of upto 25 years. 

 
It could be inferred from the above studies that majority of the women entrepreneurs 

belonged to young age group. 
 

Education 
 

Chandargi (1980) reported that, out of 109 trained women majority (63.00%) 
belonged to high educational level category and remaining belonged to low educated group. 

 
Gangadharappa (1980) conducted a study on knowledge and adoption behaviour of 

trained and untrained farmers of Malaprabha command area of Karnataka state and reported 
that most of the trained framers were highly educated. 

 
Manjunath (1980) in a study on trained farmers of Belgaum district of Karnataka state 

reported that majority of trained farmers belonged to highly educated category. 
 
Lalitha (1985) reported that 57.00 per cent of the trained farm women  had high 

educational level. 



 

Sharma et al. (1988) conducted a study on trained farmers in selected villages of 
Madhya Pradesh and reported that trained farmers with respect to their education were in the 
order of primary education (38%) high school (27%), illiterates (20%) and graduates (14%). 

 
Kondaiah (1990) conducted a study on entrepreneurship development in rural areas 

and found that 80 per cent of female were totally illiterate, 13 per cent of them had education 
upto primary, 5 per cent upto middle school level, 1 per cent of the respondents had 
education upto secondary level and one per cent were graduates. 

 
Mahale (1991) found that 68 per cent of the trained rural women had primary school 

education, 21 and 11 per cent were had middle and higher secondary level education 
respectively. 

 
Jayashree and Sugirthavathy (1991) revealed that 7 per cent of the entrepreneurs 

were functionally literates, 64 per cent of them had education upto secondary level, 6 per cent 
of them completed their higher secondary level education 21 per cent were graduates and 
only 3 per cent had professional qualification. 

 
Nagabhushanam and Nanjaiyan (1998) reported that 38.08 per cent of the 

respondents had middle school education and 20.75 per cent had high school education, 
whereas, 28.30 per cent of trained farm women were illiterate. 

 
Dhameja et al. (2000) in a study conducted in Haryana, reported that majority of the 

women entrepreneurs were graduates. 
 
Aravinda and Renuka (2001) conducted a study on women entrepreneurs in twin 

cities of Hyderabad and Secundrabad. The results revealed that majority of the respondents 
were graduates. 

 
Squire and Ntshaliki (2001) reported that 42 per cent of respondents had secondary 

school level education, 40 per cent had primary educational level and only 4 per cent of the 
respondents never attended school. 

 
Kumaran (2002) in an empirical study on role of self-help groups in promoting micro 

enterprises through micro credit revealed that 38.9 per cent of the respondents were 
educated upto middle school followed by primary school (17.8%), high school (12.2%), 2.2 
per cent of them were graduates and illiterates formed 5.6 per cent. 

 
Rajendran (2002) conducted a study on the entrepreneurial development in Andaman 

and Nicobar islands and revealed that 40 per cent of the respondents were illiterate, 35 per 
cent were able to read and write in their mother tongue, 20 per cent were literate and 5 per 
cent of them were technically qualified. 

 
Anilkumar (2003) conducted a study in Delhi on women entrepreneurs and reported 

that  40 per cent of the respondents were graduates. 
 
Gangaiah et al. (2006) in a case study on impact of self help groups on income and 

employment generation revealed that 35.6 per cent of the women members were illiterate and 
64.4 per cent of them were literates. 

 
From the above review of literature, it can be concluded that majority of the trained 

women entrepreneurs studied upto high school followed by graduate. 
 

Family size 
 

Dilbagkaur et al. (2000) in a study on rural women entrepreneurs in Tamil Nadu found 
that 62.61 per cent of women entrepreneurs had family size of 1-5 members and 37.38 per 
cent had family size of more than 5 members. 



 

Gayatridevi (2000) in a study on impact of selected rural development programmes 
on self-employment of rural women reported that 54.17 per cent of the respondents belonged 
to small family and 45.83 per cent belonged to large family. 

 
Nirmala (2000)in a study on impact of training on selected home-science 

technologies revealed that majority of the respondents of tailoring technology (54.77%) and 
agarbatti making (45.71%) consists of 5-7 members i.e., they belonged to medium size family. 
In case of candle making, 45.24 per cent of the respondents had small family size with less 
than 5 members. 

 
Jhamtani et al. (2003) in a study on entrepreneurial orientation of educated 

unemployed rural youth revealed that 41.77 per cent of the respondents had family size of 5-6 
members followed by 28.4 per cent had family size of 7-8 members and 20.44 per cent had 
family size of upto 4 members. Only 8.00 per cent and 1.33 per cent of the trained educated 
unemployed rural youth had family size of 9-10 and above 10 members respectively. 

 
Gangaiah et al. (2006) revealed that the average size of the women members family 

was 5-6 members consisting of 2-3 children and 3 adult persons on an average. 
 
From the above reviews it can be inferred that majority of the respondents belonged 

to small families. 
 

Annual income 
 

Chandargi (1980) reported that out of 109 trained women, 55.96 per cent of them 
belonged to low income category. 

 
Lalitha (1985) reported that 65 per cent of trained women belonged to low income 

group. 
  
Jayasree and Sugirthavathy (1991) reported that 26 per cent of the women 

entrepreneurs had monthly family income upto Rs.3000. Twenty nine per cent of them had 
Rs.3001-7000 per month, whereas 39 per cent of the respondent’s monthly family income 
was Rs.7001-10,000/- and only 6 per cent of them had Rs.10,000-15,000/- as their monthly  
family income. 
 

Ghosh (1993) in performance analysis of TRYSEM reported that income strata 
classification of families of trained youth showed that 56.67 per cent belonged to income 
range of Rs.0-2065 per annum, 40.67 per cent belonged to the range of 2266-3500 per 
annum and 2.66 per cent belonged to Rs.3501-5000 per annum.  

 
Dilbagkaur et al. (2000) in a study on rural women entrepreneurs in Tamil Nadu found 

that 40 per cent of the women entrepreneurs come from the families whose annual income 
was upto Rs.12,000, 29 per cent of each were from the families whose annual income was 
Rs.12,000 to Rs.20,000/- and Rs.20,000/- to Rs.50,000/-. Only 2 per cent of them had family 
annual income of Rs.50,000/- to Rs.1,00,000/-. 

 
From the above review of literature it can be concluded that majority of the trained 

women’s families had medium income. 
 

Occupation of the family 
 

A study conducted by Kulkarni et al. (1992) revealed that cultivation was the main 
occupation in majority (45%) of the families, followed by labour (25%), service (15%) and 
business (7%) in Aurangabad district of Maharashtra. 

 
Savitha (1999) conducted a study on impact of training on knowledge, attitude and 

symbolic adoption of value added products of ragi by farm women and observed that majority 
(85%) of the respondents’ families were engaged in agriculture. Remaining 15 per cent were 
dependent on non-agriculture activities like job, shops and flour mill. 



 

Dilbagkaur et al. (2000) reported that 43 per cent of respondents were agricultural 
labourer, agriculture (39%) and 19 per cent belonged to non-agriculture category which 
consists both government employee and business sector. 

 
Nirmala (2000) conducted a study on impact of training on selected home science 

technologies and revealed that 68.71 per cent, 31.25 per cent and 38.09 per cent of trainee’s 
of tailoring, agarbatti making and candle making technology had service as their main family 
occupation. 

 
Sudharani (2002) reported that as far as the main occupation of the head of the 

household was concerned, 54 per cent of them were non-agricultural workers, 18 per cent 
were agricultural workers, eight per cent of each were workers in the dairy farming and 
employees in public private/cooperative sector. The rest 12 per cent were self employed 
mainly doing the business of grocery shop. 

 
Nandagopal and Chinnaiyan (2004) conducted a study on entrepreneur’s perception 

about success factor and revealed that majority (66%) of the entrepreneurs had business 
background followed by 18 per cent of their families depended on employment in private or 
government sector. Remaining 16.00 per cent of them were from agriculture background. 

 
Mass media participation 
 

Chandargi (1980) found that majority of trained women had high mass media 
participation. 

 
Lalitha (1985) found that 56 per cent of them had low mass media participation and 

44 per cent had high mass media participation. 
 
Gavimath (1989) conducted a study on impact of training on Mahila Mandal members 

with reference to nutrition and home gardening aspects in Dharwad district of Karnataka state 
and found that 62 per cent of the respondents belonged to low mass media participation. 

 
Venkatesha (1995) found that medium and high level of (both 40%) mass media use 

was observed in trained youth of Bangalore rural district. 
 
Narmatha et al. (2002) conducted a study on entrepreneurial behaviour of livestock 

farmwomen and revealed that 53.34 per cent of the respondents had medium level of mass 
media participation, 30.66 per cent had low level of media utilization and only 15.99 per cent 
had high level of mass media exposure. 

 
It could be inferred from the above studies that majority of the trained women had 

high mass media participation. 
 

Source of information  
 

Tripathi (2001) conducted a study on information receiving behaviour of rural women 
influencing productivity of milch animals and found out that high percentage of respondents 
(78.12%) utilized the non-institutional interpersonal information sources such as friends, 
relatives, neighbours, own family members etc. at high level. About 11 per cent of them were 
medium level utilizers and an equal per cent were at low level in information source utilization. 

 
Institutional sources such as veterinary doctors, cooperative personnels, scientists, 

extension agency, block personnel etc. were utilized at medium level by majority (58.12%) of 
the respondents. About 13.55 per cent and 31.77 per cent of them were high and low level 
utilizers of the institutional information sources respectively. 

 
Sonawane et al. (2001) conducted a study on utilization of communication sources by 

the farmers for seeking farm information and revealed that among the personal localite 
sources friends (90.62%) were the major source of information for the farmers followed by 
neighbourers (76.56%), relatives (60.15%) and progressive farmers (60.15%), whereas, 



 

among the personal cosmopolite sources agricultural assistant (96.87%) was the main source 
of information followed by university scientists (53.90%), agricultural officer (25.78%) and 
subject matter specialists (21.87%). 

 
Jayalatha (2003) conducted a study on impact of commercial bank schemes on the 

growth of entrepreneurs and revealed that majority of (65.22%) of the respondents used 
advertisement by banks as main source of information at middle level. Nearly 21.14 per cent 
and 35.71 per cent of them used the same source at high and low levels respectively. 

 
Loan matrix 
 

Rajendran (2002) revealed that 60 per cent of the entrepreneurs started their 
industrial units with their own capital, 8 per cent of them started with borrowings from friends 
and relatives and 32 per cent of the entrepreneurs started with bank loan and RIP loan from 
DIC. 

 
Honakeri (2002) conducted a case study on financing of small scale automobile and 

hardware retail entrepreneurship and revealed that for the starting up of their enterprises 
commercial banks (30.86%0 were the major source of finance followed by moneylenders 
(26.45%), personal and family savings (17.64%) and cooperative banks (13.23%). The study 
also showed that moneylenders (37.70%) were the major source of finance at the emergency 
stage for an entrepreneur followed by commercial banks (27.87%), friends and relatives 
(20.49%) and savings scheme (4.92%). For the expansion of the enterprise commercial 
banks (33.79%) were the main source of finance followed by moneylenders (28.96%), friends 
and relatives (19.31%) and disposal of personal property (7.59%). 

 
Gangaiah et al. (2006) reported that about 33 per cent of the respondents received 

loan amount of less than Rs.5000/-, 37 per cent of them received loan amount of Rs.5001 to 
Rs.10,000/-, about 26 per cent of the members received loan amount of Rs.10,001-20,000/- 
and only 8 per cent of the members got loan amount of Rs.20,000-Rs.40,000/- from the 
banks. 

 
Skill orientation 
 

Devalatha (2004) in a profile study of women self help groups in Gadag district of 
Northern Karnataka revealed that 58.33 per cent of the respondents were able to prepare 
rough plan, but not able to specify the detailed steps. While, 58.33 per cent of them 
expressed the possibility of involving in group functioning and 50 per cent of the women 
accepted that it is wrong to think men as superior and women as inferior. Majority (45.83%) of 
the women respondents were able to take decision by considering all dimensions of the 
decision area. 

 
Achievement motivation 
 

McClelland (1961) stated that achievement motivation is the degree to do well not so 
much for the sake of social recognition or prestige but to attain an inner feeling of personal 
accomplishment. 

 
Shailaja (1990) reported that large farm women had high level of achievement 

motivation and they differed significantly with other groups like small, marginal and medium 
farm women. 

 
Venkatesha (1995) in a study on impact of training under WYTEP on farm youth in 

Bangalore rural district noticed that 56.67 per cent of trained rural youth had medium 
achievement motivation, 33.33 per cent had high achievement motivation and only 10 per 
cent of the respondents had low achievement motivation. 

 
Shivalingaiah (1996) in a study on participation of rural youth in farm activities 

identified that, majority (86%) of the girls had low to medium achievement motivation and in 
case of boys majority of the rural youth had medium to high level of achievement motivation. 



 

Monica and Talukdar (1997) conducted study on variables influencing 
entrepreneurship of women entrepreneurs in Assam, revealed that 33 per cent of the women 
entrepreneurs had low achievement motivation, 28.30 per cent of them had medium 
achievement motivation and 38.70 per cent of the women entrepreneurs had high 
achievement motivation. 

 
From the above reviews it can be inferred that majority of the trained women had 

medium level of achievement motivation. 
 

Risk bearing ability 
 

Sheela (1991) conducted a study on improved dairy practices in Bidar district who 
revealed that 35 per cent of the women showed medium risk taking ability whereas 28 and 16 
per cent of them had low and high risk taking ability respectively. 

 
Monica and Talukdar (1997) revealed that 16.66 per cent of the women 

entrepreneurs had low risk taking ability, 45 per cent had medium risk taking ability and 38.34 
per cent of the women entrepreneurs had high risk taking ability. 

 
Savitha (1999) conducted a study on impact of training on knowledge, attitude and 

symbolic adoption and value added products of ragi by farm women and revealed that there 
was change in the risk orientation before and after the training programme. Majority of farm 
women were under high risk taking category both before training (40%) and after training 
(51.66%). 

 
Vijaykumar (2001) indicated that majority (33.34%) of the respondents fell under low 

risk taking ability followed by 35 per cent and 26.66 per cent of them were in medium and 
high level of risk taking ability categories respectively. 

 
Subramanyam (2002) revealed that 75.00 per cent of the trained farmers had 

medium risk preference followed by high (13.34%) and low (11.66%) levels of risk preference. 
 
Bhagyalaxmi et al. (2003) revealed that majority of the respondents (75.36% had 

medium risk orientation followed by low (15.56%) and high (13.33%) risk orientation.  
 
Suresh (2004) indicated that majority of respondents had medium level of risk taking 

ability. It is evident from the above studies that majority of the respondents had medium risk 
bearing ability 

 

2.6 SUCCESS RATE OF EDP TRAININGS AND TIME LAG IN 
ESTABLISHING AN ENTERPRISE 

 
2.6.1 Success rate of EDP trainings 
 

An evaluation study by North Eastern Council (1990) showed that overall success 
rate of EDPs organized during the 7

th
 five year plan (1985-90) was 20.88 per cent. During 

April 1990 to March 1996 North Eastern Council, Industrial Development Bank of India and 
small industrial development bank of India together sponsored 212 EDPs in the North east in 
which 5375 participants participated. Only 25.2 per cent of the participants trained could set 
up their enterprises as quoted by Mali (2001) in his study on entrepreneurship development in 
North east. 

 
Beena and Sushma (2003) conducted a study on motivational perspective of women 

entrepreneurs managing petty business and revealed that 73 per cent of the entrepreneurs 
were very successful followed by 24 per cent were successful and 3 per cent were 
moderately successful. 

 
 



 

2.6.2 Time lag in establishing an enterprise 
 

Mundra and Kusumkotari (1992) in a study on impact of TRYSEM amongst women 
beneficiaries in Udaipur and Dungarpur district of Rajasthan revealed that women who started 
various trades took different time to establish an enterprise which varied from 6 months to 2 
years. Only 15 per cent women started within six months after the training, whereas 85 per 
cent women took more than 6 months to 2 years to start their own trade. 

 

2.7 IMPACT OF EDP TRAININGS ON INCOME AND 
EMPLOYMENT GENERATION 

 
2.7.1 Income generation 
 

Chandrakavate (1985) in an evaluation study of the working of the IRDP in Sindagi 
taluk of Bijapur district, Karnataka depicted that the IRDP has hardly made a major dent on 
the poverty and living conditions of the beneficiaries. Out of 300 families studied, only 12 per 
cent of them were able to cross the poverty line, 36 per cent had been marginally benefited as 
their family income between pre-benefit and post benefit period increased slightly. 

 
Naidu (1985) conducted a case study on impact of rural development programme on 

economic status of women and found a change in per capita income among the women 
beneficiaries of IRDP in Bilaspur district of Madhya Pradesh. The change was estimated to be 
Rs.265/- in industry sector, Rs.300/- in business sector, Rs.313/- in the service sector and 
Rs.413/- in agricultural sector. 

 
Jyothimani and Revathi (1992) in a study on development of women and children in 

rural areas (DWCRA) of Periyar district found that out of total 120 beneficiaries studied, 46 
earned Rs.2400/- and below. From the same trade some of them received almost Rs.3000/- 
to Rs.3500/- while the rest of the beneficiaries got above Rs.3600/- to a maximum of 
Rs.6600/-. 

 
Mangai and Leelavathi (1992) conducted a case study on women entrepreneurs in 

Coimbatore district and revealed that out of the total 30 respondents, 13 were getting Rs.1000 
to Rs.3000 income from their traditional enterprises like tailoring, food processing etc. 
whereas the units like beauty parlour, computer unit etc. brought fourth appreciable returns to 
nine entrepreneurs and their income range was Rs.3000 to Rs.6000 and above. 

 
Mundra and Kusum (1992) conducted a study on impact of TRYSEM amongst 

women beneficiaries in Udaipur and Dungarpur district of Rajasthan and revealed that women 
beneficiaries could earn Rs.50 to Rs.325 per month from the trade in which they were trained, 
50 per cent were found earning below Rs.100 per month and another 50 per cent were found 
earning Rs.100 to Rs.200 per month. The study also revealed that maximum income was 
attributed by sericulture trade followed by knitting, embroidery and stitching. 

 
Premkumar and Rahulkumar (1992) found in their study on DWCRA that, on an 

average of additional monthly income of Rs.280/-, Rs.395/- and Rs.280/- was accruded to the 
participants of tailoring, dairy and mat weaving trades, respectively. 

 
Ghosh (1993) in a study on TRYSEM and voluntary action reported that 50 per cent 

of women were earning more than Rs.400 per month. Before getting this training these 
women were engaged in household activities and earning some meager amount. 

 
Shivasankaraiah and Ramappa (1993) conducted a study on impact of DWCRA on 

rural areas and found that, out of 105 beneficiaries of DWCRA, majority (60%) were earning 
Rs.3600 to Rs.5000 per year. Only 10 members were earning more than Rs.6000 per year. 

 
Bhople et al. (1995) in a study on employment generation and socio-economic 

upliftment through TRYSEM reported that among cent per cent self-employed youth the 



 

increase in income was more than 75 per cent, that is more than Rs.3000/- per annum. The 
mean difference in income (4.64) was observed to be significant. 

 
Sharma and Parashar (1998) in their study on TRYSEM in Agra district of Uttar 

Pradesh indicated that, out of 94 beneficiaries who established their production units, about 
46 per cent recorded annual net income of more than Rs.5000 per annum. While remaining 
were in the positions to earn Rs.3000 to Rs.5000 per annum. 

 
Pushpalatha and Revathi (1999) conducted a study to assess the impact of DWCRA 

stated that on an average an additional income of Rs.5000, Rs.600 to Rs.150 and Rs.100 to 
Rs.120 was accrueded to the beneficiaries of basket making, pottery and leaf plate making 
trades respectively. 

 
Kumaran (2002) in an empirical study on role of self-help groups in promoting micro 

enterprises through micro credit revealed that the cost of production per month of the selected 
micro-enterprises under study varied from Rs.100 to Rs.10,000/- while the average cost of 
production per unit came to Rs.2522. The monthly turnover from the micro enterprises varied 
from Rs.500 to Rs.8000 and the average turnover was Rs.28.20 per unit. 

 
Vankata Naidu (2004) conducted a study on employment and income generation 

from TRYSEM in Anantapur district of Andhra Pradesh and revealed that in nursing and lab 
technician fields the average net income was Rs.16,088/- per annum, whereas from silk 
reeling unit it was Rs.15,580/- per annum and in the field of motor winding and chalk piece 
making units the average net income was Rs.8892 and Rs.10,219/- per annum respectively. It 
was noticed that, out of 142 beneficiaries who established their production units, about 57.14 
per cent recorded their annual net income as more than Rs.15,000/-, while remaining were in 
the position to earn Rs.10,000/- to Rs.15,000/- per annum. 

 
Gangaiah et al. (2006) conducted a case study on impact of self help groups on 

income and employment generation and noticed that income generation varied from activity to 
activity, it was Rs.5000 per annum in the case of idly shop and Rs.6541 per annum in case of 
agriculture. An average income of Rs.18,000/- per household was generated by flower 
vending, followed by Rs.16,200/- in dairying and Rs.14,400/- in case of tailoring. The women 
members in cloth business could receive an average income of Rs.10,500/- per annum. 

 

2.7.2 Employment generation 
 

Malik et al. (1986) in their study on achievements, accelerators and barriers in 
TRYSEM found that majority of the youths were trained in handloom and carpentry trades. 
The trained youth in handloom industry were self employed by establishing their own 
handloom units or engaged in their traditional occupations. Out of the 80 trained in carpentry, 
43 were self employed. 

 
Meerareddy (1990) studied TRYSEM programme in Kurknool district of Andhra 

Pradesh and reported that TRYSEM programme had influence on providing gainful non-farm 
employment to the rural poor as a part of IRDP. Nearly 27 per cent of poultry trainees, 23.50 
per cent of carpentry and 11 per cent of pottery and tailoring had taken up self employment. 
Further probe of the study revealed that 6.5 man hours of work per day in case of electrical 
and poultry trade, 6 man hours of work per day incase of carpentry, 4.5 man hours of work 
per day in case of tailoring and 4.0 man hours of work per day in case of pottery  was 
generated. 

 
Soudarapandian (1991) conducted a survey in Kamarajar district of Tamil Nadu and 

revealed that 74.66 per cent of the TRYSEM beneficiaries got wage employment and 11.51 
per cent got self employment with financial assistance of banks. The remaining 13.83 per cent 
of the beneficiaries were still unemployed. Nearly 62.39 per cent of self employed category 
got employment through village small scale industries (VSI) sector after receiving benefits 
from the TRYSEM programme. 



 

Shivalingegowda (1996) indicated that there was a significant increase in case of 
employment generation after participating in TRYSEM programme. Nearly 59 mandays of 
work per year was generated over 50.75 mandays per year before TRYSEM programme. 

 
Venkata Naidu (2004) conducted a study on employment and income generation 

from TRYSEM in annatapur district of Andhra Pradesh and revealed that trades and services 
such as nursing, medical lab technician, readymade garments, TV/radio repair, 
printing/binding units provided employment to the extent of more than 7 hours per day. Incase 
of females, nursing, medical lab technician, ready made garments, silk reeling units provided 
more than 6 hours per day as gainful employment.  

 
Gangaiah et al. (2006) found that non-farm activities generated higher number of man 

days of employment in the sample village. Idly shop, cloth business and tailoring generated 
240 mandays of employment, whereas agriculture could generate 218 mandays of 
employment on an average per household followed by 180 mandays of employment by flower 
vending and 100 mandays by dairying. 

 

2.8 FACTORS CONTRIBUTING AND INHIBITING 
ESTABLISHMENT AND DEVELOPMENT OF AN 
ENTERPRISE 

 
2.8.1 Factors contributing for establishment of an enterprise  
 

Winn (1994) in a study on assessing the entrepreneurial environment conditions for 
female entrepreneurship revealed that, acceptance of women as entrepreneurs, availability of 
education, training and economic climate were the three main factors which contributed to the 
success of female entrepreneurs. 

 
Ovidiu (1994) conducted a study on major features of the successful promanian 

entrepreneurs and revealed that personal savings, family money and bank loan were the 
main source of finance for the entrepreneurs to start their venture. And the study also 
revealed that entrepreneurial experience and implementing new idea’s were the main factors 
which contributed for the success of an entrepreneur. 

 
Nandagopal and Chinnaiyan (2004) conducted a study on entrepreneur’s perception 

about success factors and reported that hard work was reflected as the key factor for the 
success with mean score of 4.76 followed by support of family members (4.58) and self 
confidence (4.54) and the study also revealed that important facilitative factors for starting the 
enterprise as perceived by the entrepreneurs were high demand for the product with the 
mean scores of 4.64, followed by local advantage (4.14) and family source of finance (4.06). 

 

2.8.2 Factors inhibiting establishment and development of an enterprise 
 

Nalini and Asha (1991) conducted a study on economic contribution of homemakers 
through household production in Nagpur city and revealed that 51.25 per cent home makers 
were not getting desirable price for their household production, whereas 2.50 per cent of 
home makers expressed great physical and mental exertion. Non-cooperation of family 
members was the major problem for 12.00 per cent of the respondents and 18.00 per cent of 
them expressed difficulty in getting raw material. 

 
Mundra and Kusum (1992) revealed that the main reasons for non-acceptance of 

trade were lack of confidence in skill followed by lack of money and non-availability of 
marketing facilities, lack of raw material and lack of machines and tools. 

 
Randhawa et al. (2001) conducted a study on production and marketing of dairy and 

bee-keeping enterprises undertaken by farm women of Punjab and revealed that lack of co-
operative societies was the constraint expressed by 85.45 per cent of dairy entrepreneurs and 
54.93 per cent by bee-keepers, 90 per cent of the dairy entrepreneurs expressed the problem 



 

of high cost of feed, while 29.57 per cent of bee-keepers felt that there was non-availability of 
crop for bees to collect honey. About 16.00 per cent of dairy entrepreneurs and 21.13 per 
cent of bee-keepers had the problem in the method used for sale. 

 
Squired and Ntshaliki (2001) reported that environment factors and lack of credit 

facilities were the major factors that negatively affect the agricultural enterprises followed by 
diseases, problems in market outlet for agricultural produce and price system. 

 
Narmatha et al. (2002) revealed that the major constraints faced by livestock farm 

women were financial constraints followed by marketing, labour, general, personal and 
technical constraints. Among financial constraints, investment was the major constraint 
followed by working capital and financial support from institutions. 

 
Rajendran (2002) found that the entrepreneurs encountered several problems viz., 38 

per cent of the entrepreneurs experienced problems related to raw materials, 32 per cent of 
the respondents felt the inadequacy of finance, 17 per cent faced marketing problems and 13 
per cent of faced transport problems. 

 
Sarah and Atchuta (2003) conducted a study on problems faced by farm women in 

managing enterprises in Guntur district of Andhra Pradesh and revealed that 92.50 per cent 
of the respondents faced financial problems, 78.33 per cent of them expressed inaccessibility 
of place as a constraint followed by improper marketing facility, lack of guidance and non-
availability of raw materials. Only 22.50 per cent of respondents expressed lack of 
competition and lack of experience as their constraints and 13.33 per cent of respondents 
expressed lack of family cooperation as a constraint. 

 
It is evident from the above reviews that major problems faced by the women 

entrepreneurs were lack of adequate skill, non-availability of marketing facilities, inadequacy 
of finance, non-availability of raw materials and lack of family co-operation. 



 

3. METHODOLOGY 

 
The study was conducted during the year 2006-07 in Dharwad district of Karnataka 

state. The main focus of this investigation was to analyse the entrepreneurship development 
in women through EDP trainings. The methodology used in this study is presented under the 
following headings. 

 
3.1 Research design 
3.2 Locale of the study 
3.3 Sampling procedure 
3.4 Instruments for data collection 
3.5 Quantification of variables 
3.6 Statistical tools used in the study 
 

3.1 RESEARCH DESIGN 
 

The research design adopted for this study was of ex-post facto in nature since the 
phenomenon had already occurred. According to Kerlinger (1973) ex-post-facto research, is a 
systematic empirical enquiry in which the researcher does not have direct control over 
independent variables because their manifestation has already occurred or they are 
inherently not manipulated. The main focus of investigation was to know the impact of EDP 
trainings on income and employment generation by trained women entrepreneurs. Hence, the 
research design was of ex-post-facto type. 

 

3.2 LOCALE OF THE STUDY 
 

The study was conducted in Dharwad taluk of Dharwad district in Karnataka, where 
RUDSETI, Dharwad is located and maximum number of women EDP trainees were from 
Dharwad taluk only.  

 

3.2.1 Brief description of the study area and RUDSETI, Dharwad 
 

The total population of Dharwad taluk is 2,18,961 in which 1,06,722 are females and 
1,12,239 are males and the literacy percentage of male is 70.4 per cent and female is 47.5 
per cent. The total literacy rate of the taluk is 59.2 per cent. The total geographical area of the 
taluk is 1032 sq.km. 

 
Dharwad is a predominantly agricultural taluk. The types of soil found in the taluk are 

black soil, red soil and sandy soil. The important crops grown in this area are paddy, jowar, 
wheat, ragi, groundnut, redgram, bengalgram, sugarcane and cotton. 

 
Dharwad taluk has contributed many leading personalities to the field of music, 

literature and fine arts. The taluk has been regarded as the centre for educational and cultural 
activities. 

 
Rural Development and Self Employment Training Institute (RUDSETI), Dharwad 

 
Rural development and self employment training institute, Dharwad was purposively 

selected because it is a pioneering institute in providing training for unemployed youth for the 
promotion of self employment. By understanding the importance of entrepreneurship 
development for the overall development of the country, this institute is providing EDP training 
for unemployed youth to promote entrepreneurship through entrepreneurship development 
programmes. 

 
The first RUDESETI was established at Ujire a small village of Karnataka in 1982 and 

it was registered under the registration of Society Act 1870 having registered office at Ujire 
and it is a non-governmental organization. In Dharwad, RUDSETI was established in 1984 



 

 
 
 

 
Fig .1. Map showing study aea 

 
 



 

 
 
 
 

 
 
Plate.1. Rural Development and Self Employment Training Institute (RUDSETI), Dharwad 
 
 

 
having area of operation covering seven north Karnataka districts viz., Dharwad-

Hubli, Uttar Kannada, Koppal, Belgaum, Gadag, Raichur and Haveri. 
 
Canara bank and Syndicate bank are the two banks who took the initiative in 

mitigating the unemployment problem under the leadership of Dr. D. Veerendra Heggade, a 
great visionary and a religious head. The collective thinking gave concrete shape in providing 
an institutional framework for RUDSETI. 

 
Dr. Veerendra Heggade, president of Shri Dharmasthala Manjunatheshwara 

Education Trust is the president of the Board. The sponsors of RUDSETI are  Shri 
Dharmasthala Manjunatheshwara Education Trust, Syndicate Bank, Canara Bank, Syndicate 
Agriculture and Rural Development Foundation and Canara Bank Platinum Jubilee Rural 
Development Trust. 

 
Objectives of the institution include 
 

1. Empower youth to share economic progress equitably. 
2. Identify, orient, train, counsel and assist youth to take up self-employment as an 

alternative career. 
3. Promote entrepreneurship and 
4. Train the rural development workers 
5.  

Training programmes conducted by RUDSETI, Dharwad include agriculture, industrial 
service and two wheeler repairs, pumpset repairs, radio, TV and VCR repairs, beautician, 
entrepreneurship development programmes, agriculture and allied activities, dairy and sheep 



 

rearing, motor rewinding, high fashion dress designing, multipurpose mechanics, photography 
and rural development. 

 
This institute is providing 13-23 days entrepreneurship development trainings for the 

women and encouraging them to take up the enterprise. Hence this institution is purposively 
selected for the study. 

 

3.3 SAMPLING PROCEDURE 
 

A multistage purposive sampling procedure was adopted for the investigation. The 
details are given below. 

 
Selection of respondents 
 

Women of Dharwad taluka who had taken EDP training from RUDSETI Dharwad 
during the period 1999-2002 were listed. In those three years the total number of women 
trained were 276. Later, a list of woman trainees who had established an enterprise was 
enumerated with the help of RUDSETI, Dharwad. In all 184 women trainees had established 
enterprises. Though it was planned to collect information from all 184 women it was possible 
to collect reliable information from 130 women only. Thus 130 women trainees of EDP formed 
the sample for the study.  

 

3.4 INSTRUMENTS FOR DATA COLLECTION 
 

Keeping in view the objectives and the variables under study an interview schedule 
was prepared and that schedule was pretested to locate any ambiguity in the question. After 
pretesting certain modification were made in the schedule and final schedule was used for 
data collection. 

 
  The schedule consisted of three parts. Part one was to study the socio-economic 
characteristics of the beneficiaries, part two was to assess the success rate of women EDP 
trainees, to document the time lag in establishing an enterprise and to analyse the income 
and employment generation. Part three was framed to ascertain the factors which facilitate 
and inhibit establishment and development of an enterprise. Part four was framed to get the 
related information from the training institute. 
 

The required information was obtained by using the pretested schedule by personal 
interview method. 

 

3.5 QUANTIFICATION OF VARIABLES 
 
Dependent variables 

1. Income generation 
2. Employment generation 

Independent variables 
1. Age    7. Source of information  
2. Education   8. Loan matrix 
3. Family size   9. Achievement motivation 
4. Annual income  10. Skill orientation 
5. Occupation of the family 11. Risk bearing ability 
6. Mass media exposure 
7.  

3.5.1 Dependent variables 
 
3.5.1.1 Income generation 
 



 

This variable was quantified by considering the annual income of the entrepreneur 

through the enterprise. The respondents were grouped into three categories viz., low (X – 

0.425 SD), medium (X ± 0.425 SD) and high (X + 0.425 SD) by considering mean annual 
income and standard deviation. 

 
Trend of income generation was quantified by considering the annual income 

generation of the entrepreneur through the enterprise for three consecutive years after the 
establishment of the enterprise. 

 
The respondents were grouped into three categories according to the trend of income 

generation through their enterprise viz., increasing trend (year after year increase in income 
generation), stable (stability of income generation in all the three years) and decreasing trend 
(year after year decrease in income generation). 

 
3.5.1.2 Employment generation 
 

Employment generation includes all the persons employed in a venture on a 
temporary or permanent basis. It does include the owner entrepreneur himself/herself. 

 
This variable was measured by considering the number of mandays of work 

generated.  The mandays were calculated by following the procedure of one manday or 
women day is equal to eight hours of work.  

 

The respondents were grouped into three categories viz., low (X – 0.425 SD), 

medium (X ± 0.425 SD) and high (X + 0.425 SD) by considering the criteria based on over 
all mean employment generation. 

 

3.5.2 Independent variables 
 
3.5.2.1 Age 
 

Age was measured as the number of calendar years reported to had been completed 
by the respondent at the time of interview. Based on their age the beneficiaries were 
categorized as follows. The procedure as followed by Usharani (1999) was adopted. 

 

Category Range 

Young 35 and below 

Middle 36-50 

Old Above 50 

 
3.5.2.2 Education 
 

Education was operationally defined as the number of years of formal education 
acquired by a respondent. The respondents were grouped into the following categories. 

Illiterates 
Primary school 
Middle school 
High school 
College/JOC 
Further each year of schooling was given one score for statistical analysis. The above 

procedure was followed by Chandargi (1994). 
 

3.5.2.3 Family size  
 

Family was taken as a group of closely related people living together in a single 
household with a common kitchen. It was measured as the absolute number of members in 
the household sharing the same economic unit. Based on this the family size of the 
respondents was classified as follows. 

 



 

Category Range 

Small family Below 5 

Large family 5 and above 

The same procedure was adopted by Usharani (1999). 
 
3.5.2.4 Annual family income 
 

Family income was measured in terms of money earned by the family members in a 
period of one year. The sources of income included were from main and subsidiary 
occupation. Family income was divided into three categories according to the information 
obtained from the Block Development Office of Dharwad taluka. 

 
        Categorization of annual income was done as follows.   

Category Range 

Low Less than Rs.11, 000/- 

Medium Between Rs.11, 001/- to Rs.25, 000/- 

High More than Rs.25, 001/- 

 
3.5.2.5 Occupation of the family 
 

Based on the information obtained from the respondents, the occupation of the 
respondent’s families was categorized as follows. 

 

Category Score 

Non-agriculture 1 

Agriculture 2 

Both 3 

 
3.5.2.6 Loan matrix 

The information on loan sanctioned from the bank to the entrepreneur since 1999-
2002, total amount of loan borrowed, interest per year (%), repayment schedule and 
repayment pattern of loan was elicited through information provided by the respondents. 
3.5.2.7 Mass media participation 

Mass media exposure referred to extent of exposure of the trainee to mass media 
channels namely radio, television, newspaper and magazines. The quantification of mass 
media participation was done according to the procedure followed by Chandargi (1994), 
which is as follows. 

Scores assigned 

Listening/viewing/ reading behaviour Items 
Subscriber/o

wner 
Regularly Occasionally Never 

Radio  1 2 1 0 

Television 1 2 1 0 

News paper  1 2 1 0 

Magazines  1 2 1 0 

The mean and standard deviation were calculated and the respondents were grouped 
into low, medium and high categories. 

Category Range 

Low Less than (mean -0.425 SD) 

Medium Between (mean ±0.425 SD) 

High More than (mean +0.425 SD) 

3.5.2.8 Source of information 
Information seeking was operationally defined as the frequency of contact or 

exposure of an entrepreneur to different sources for obtaining information regarding their 
enterprises. 

The information seeking behaviour of an entrepreneur was measured with rating 
scale developed by Rao (1985). The scale contained 11 items and were categorized under 
two subheads namely informal sources and formal sources. For determining the degree of 
information seeking by the respondents through these sources, three response categories 



 

namely frequently, occasionally and never were provided with weightages of 2, 1 and 0 
respectively. Based on the score obtained by respondents on information seeking, they were 
grouped into following three categories.  

Category Range 

Low < X -  0.425 SD 

Medium   BetweenX ± 0.425 SD 
High > X + 0.425 SD 

3.5.2.9 Skill orientation 
Skill orientation of women was operationally defined as the activities or skills of 

women in situational analysis, planning, leading and decision making aspects of their lives or 
family or enterprises. 

Skill orientation of women has been conceptualized interms of four sub-dimensions 
like : 

1. Situational analyzing skills 
2. Planning skills 
3. Leading skills 
4. Decision making skills 
5.  

Two situations suggested by Mangasri (1999) were used for measuring each of the 
skills like situational analyzing skills, planning skills, leadership skills and decision making 
skills. Each situation has three response, categories with weightages ranging from 1 to 3. So, 
for arriving at the score for each skill dimension the scores given were summed up. 

 
3.5.2.10 Achievement motivation 
 

Achievement motivation reflects to do good work with standard of excellence which 
may be task related, self related or related to other aspects. This variable was quantified by 
using the procedure followed by Usharani (1998). The scale consisted of seven statements to 
be rated on a three point continuum namely, agree, undecided, disagree with the scores of 3, 
2 and 1 respectively. The possible scores varied from 7 to 21. Considering the scores the 
respondents were classified into three categories by using mean and standard deviation as 
measure of check. Further, frequencies and percentages were used to present the data. 

 
 
 

Category Achievement motivation  

Low ≤X - 0.425  SD 
Medium X ± 0.425 SD 

High ≥X + 0.425 SD 
 
3.5.2.11 Risk bearing ability 
 

Risk orientation refers to the degree to which a respondent is oriented towards risk 
and uncertainty and has the courage to solve/overcome the problem in enterprise 
management. It was quantified by using the scale developed by Supe (1969) and followed by 
Lalitha (1999). The scale consisted of six statements of which the first and fourth were 
negative statements and all the other were positive statements. In case of positive statement, 
a score of ‘1’ was assigned for the ‘yes’ response and ‘0’ score for ‘No’ response. This was 
reversed in the case of negative statements. The scores were added up which gave the total 
score for a respondent on this variable. The score ranged from 0 to 6.Based on the scores, 
the respondents were grouped into three categories by using mean and standard deviation as 
measure of check.  

 

Item Yes No 

Positive statement 1 0 



 

Negative statement 0 1 

 
Categ

ory 
Range 

Low ≤ mean -  0.425 SD 
Mediu

m 
Between mean ± 0.425 SD 

High ≥ mean + 0.425 SD 

 
3.6 STATISTICAL TOOLS USED IN THE STUDY 
 

The data collected from the trainees were scored, tabulated and analyzed as follows. 
 

3.6.1 Frequency and percentage 
 

Frequencies and percentages were used to interpret the socio-economic characters, 
success rate, time lag in starting the enterprise, income and employment generation. They 
were also used for interpreting the findings pertaining to problems faced by women 
entrepreneur in managing their enterprise. 

 

3.6.2 Mean and standard deviation 
 

This was used to classify the respondent entrepreneurs in to three categories as 
follows, 

Category Achievement motivation  

Low <X -  0.425 SD 
Medium X ± 0.425 SD 

High >X + 0.425  SD 

 
3.6.3 Chi-square test  

Chi-square test used to find out the association between different variables and 
modified chi-square test was applied wherever the cell frequencies were less than 5. 



 

4. RESULTS 
 

The results of the study are presented in this chapter under the following broad 
headings. 
4.1 Profile of the trained women entrepreneurs 
4.2 Success rate of EDP trainings and time lag in establishing an enterprise  
4.3 Impact of EDP trainings on income generation  
4.4 Impact of EDP trainings on employment generation 
4.5 Association between independent and dependent variables 
4.6 Factors contributing and inhibiting the establishment and development of an enterprise 
 

4.1 PROFILE OF THE TRAINED WOMEN ENTREPRENEURS 
 

Based on the objectives, trained women entrepreneurs were selected for the present 
investigation. It was considered essential to get an overall picture of their personnel, socio-
economic and psychological attributes, so that it would give a broad framework for the entire 
analysis. Accordingly, this sub section deals with the personal, socio-economical and 
psychological variables of trained women entrepreneurs. 

 

4.1.1 Age 
 

The data projected in Table 1 indicated that 68.46 per cent of trained women 
entrepreneurs belonged to young age group as compared to a very less percentage (4.62%) 
under old age group. The remaining 26.92 per cent belonged to middle age group. 

 

4.1.2 Education 
 

Information in Table 1 indicated that 28.96 per cent of the trained women 
entrepreneurs were educated upto college level and 24.61 per cent upto high school level 
(24.61%). While, 14.61 per cent of them educated upto primary school level and 19.52 per 
cent of the respondents studied upto higher secondary level. Remaining 10 per cent of them 
were functionally literates. Only few had undergone Job Oriented Course (2.30%). 

 

4.1.3 Family size 
 

It is clear from Table 1 that 68.46 per cent of the trained women entrepreneurs were 
from small family (5 and below members) and the remaining 31.54 per cent belonged to large 
family (above 5 members). 

 

4.1.4 Annual family income 
 

The data in Table 1 indicated that 47.49 per cent of the trained women entrepreneurs 
were in high income group followed by 29.03 per cent and 23.48 per cent who were in 
medium and low income groups respectively. 

 

4.1.5 Family occupation 
 

It is clear from the Table 1 that majority (59.24%) of the trained women 
entrepreneur’s family were dependent on non-agricultural activities like job and business, 
whereas, 30.00 per cent of the women entrepreneurs families engaged in both agriculture and 
non-agriculture activities. Remaining 10.76 per cent of the respondent’s families were 
dependent on agriculture sector. 

 

 
 
 



 

 
Table 1. Personal and socio-economic characteristics of trained women entrepreneurs 
 

n=130 

Age Frequency Percentage 

Young (<35) 89 68.46 

Middle (35-50) 35 26.92 

Old (>50) 6 4.62 

Total 130 100 

Education Frequency Percentage 

Functionally literate 13 10.00 

Primary 19 14.61 

Secondary 32 24.61 

Higher secondary 25 19.52 

College 37 28.96 

JOC 3 2.30 

Total 130 100 

Family size Frequency Percentage 

Small (<5 members) 89 68.46 

Large (>5 members) 41 31.54 

Total   

Annual income Frequency Percentage 

Low (<Rs.11,000) 30 23.48 

Medium (Rs.11,000 to 25,000) 38 29.03 

High (>25,000) 62 47.49 

Total 130 100 

Family occupation  Frequency Percentage 

Agriculture 14 10.76 

Non-agriculture 77 59.24 

Both 39 30.00 

Total 130 100 

 
 
 

 
 
 
 
 
 
 
 
 



 

 
4.1.6 Mass media participation 
 

Data pertaining to mass media participation by the respondents are depicted in Table 
2 and Fig. 2. 

 
Television was the most popular mass media which was possessed by 88.46 per cent 

of respondents out of which 73.84 per cent viewed the programmes regularly, while 10 per 
cent of them were occasional viewers. Remaining 16.16 per cent of them never viewed 
television. 

 
Radio was possessed by 77.69 per cent of the trained women entrepreneurs of which 

35.38 per cent of the respondents regularly listened to the radio programmes, whereas, 26.93 
per cent of them were occasional listeners of the radio programmes. About 22.31 per cent of 
the respondents did not possess radio. 

 
Further, the table shows the participation of trained women entrepreneurs in the print 

media. Majority (74.61%) of the respondents subscribed the newspapers. Among them 46.92 
per cent were regular readers followed by 26.15 per cent of the respondents were the 
occasional readers of newspapers. Remaining 25.39 per cent of the respondents were non-
subscribers of the newspaper. 

 
Magazines were subscribed by 61.54 per cent of the trained women entrepreneurs of 

which 35.38 per cent of the respondents were regular readers of the magazines, whereas, 
26.16 per cent of them were occasional readers. Nearly, 38.46 per cent of the respondents 
were not the subscribers of the magazine. 

 

4.1.7 Source of information 
 

The data recorded in Table 3 showed that, among the informal information sources, 
family members, friends/relative and other entrepreneurs were the occasionally consulted 
sources of information for 36.16 per cent, 47.68 per cent and 39.24 per cent of the trained 
women entrepreneurs respectively. Whereas, the same information sources were never 
consulted by 25.38 per cent, 33.07 per cent and 53.07 per cent of the respondents. Only for 
38.46 per cent of the respondents family members were the frequent source of information. 
Neighbours were the occasional source of information for 6.94 per cent of the respondents, 
while 91.53 per cent of them had never consulted the same source. 

 
Among the formal sources 69.24 per cent, 16.94 per cent and 16.94 per cent of the 

respondents were used to get information occasionally from RUDSETI staff, bank officials and 
salesmen respectively, followed by 9.23 per cent, 41.53 per cent and 29.22 per cent of them 
used to get information regularly from the same source. Majority of the respondents never 
consulted the formal information sources like village panchayath member, 
agriculture/horticulture department staff and agricultural university scientist and their 
percentages being 89.24 per cent, 97.69 per cent and 96.92 per cent, respectively. 

 

4.1.8 Loan matrix 
 

Table 4 indicates that 60.76 per cent of the trained women entrepreneurs took loan 
from the banks and only 39.24 per cent of them had not taken loan from the banks. 

 
It is clearly indicated in Table 4 that for 39.23 per cent of the trained women 

entrepreneurs personal and family savings were the major source of finance to start and also 
to manage the enterprise. While, for 36.93 per cent of the respondents, commercial banks 
were the major source of finance, 13.84 per cent of them got finance from cooperative banks. 
For 10.00 per cent of the respondents personal savings were the source of finance at the time 
of start and commercial banks were the source of finance for further establishment of an 
enterprise. 

 



 

 
 
 
 
 
 
 
 
 
 
 
 

Table 2. Distribution of trained women entrepreneur according to their mass media 
participation 

 
n=130 

Possessed/ 
subscribed  

Regularly Occasionally Never 

Media 

F % F % F % F % 

Television 115 88.46 96 73.84 13 10 21 16.16 

Radio 101 77.69 46 35.38 35 26.93 49 37.69 

Newspaper 97 74.61 61 46.92 34 26.15 35 26.93 

Magazine/others 80 61.54 46 35.38 34 26.16 50 38.47 
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Table 3. Distribution of trained women entrepreneur according to their source of information  
 

n=130 

Regularly Occasionally Never 
Sources 

F % F % F % 

1. Informal sources       

a. Family members 50 38.46 47 36.16 33 25.38 

b. Friends/relatives 25 19.23 62 47.68 43 33.07 

c. Other entrepreneur 10 7.69 51 39.24 69 53.07 

d. Neighoburs 2 1.53 9 6.94 119 91.53 

2. Formal sources       

a. Bank officials 54 41.53 22 16.94 54 41.53 

b. Salesmen 38 29.22 22 16.94 70 53.84 

c. RUDSETI staff 12 9.23 90 69.24 28 21.53 

d. Village panchayat member 3 2.30 11 8.46 116 89.24 

e. Agril./hort dept. staff 1 0.78 2 1.53 127 97.69 

f. Agril. University staff 1 0.78 3 2.30 126 96.92 

g. Others 1 0.78 13 10.00 116 89.22 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
Table 4 and Fig. 3 depicts that 68.36 per cent of the respondents borrowed medium 

term of loan (Rs.10,001-Rs.30,000/-) followed by 18.98 per cent of the trained women 
entrepreneurs borrowed long term of loan (above Rs.30,000/-) and only 12.66 per cent of 
them borrowed short term of loan (upto Rs.10,000/-). 

 
It is also clear from the Table 4 and Fig. 3 that majority (60.75%) of the respondents 

repaid more than 70 per cent of the loan amount and fell under high repayment category. 
Whereas, 21.53 per cent of the respondents were under medium repayment category as they 
repaid 30 to 70 per cent of the loan amount. Only 17.72 per cent of the trained women 
entrepreneurs were under low repayment category as they repaid upto 30 per cent of the loan 
amount. 

 

4.1.9 Skill orientation 
 

Skill orientation of trained women entrepreneurs is clearly indicated in     Table 5. 
Majority (74.62%) of the respondents viewed that it is wrong to think men as superior and 
women inferior, about 51.55 per cent of them were able to prepare plan by following 
systematic steps. With regard to leadership skills, 51.55 per cent of the trained women 
entrepreneurs expressed the possibility of improving group functioning. Majority (65.38%) of 
the respondents were taking decisions by considering the personal, social and situational 
dimensions of the decision area. 

 

4.1.10 Achievement motivation 
 

It is clear from Table 6 that 35.39 per cent of the trained women entrepreneurs had 
high achievement motivation, whereas, 34.61 per cent and 30 per cent of them had low and 
medium level of achievement motivation respectively. 

 

4.1.11 Risk bearing ability 
 

Table 7 and Fig. 4 has brought to the focus that majority (61.55%) of the trained 
women entrepreneurs had medium level of risk bearing ability followed by 27.69 per cent who 
had low level of risk bearing ability. Only 10.76 per cent of the respondents had high risk 
bearing ability. 

 

4.1.12 Enterprise wise distribution of trained women entrepreneurs  
 

A scan of Table 8 and Fig. 5 revealed that majority of the respondents (27.69%) had 
taken up beauty parlor enterprise followed by tailoring (21.53%), kirani shop (12.30%) and 
dairy (11.55%). Relatively less percentage of the respondents had takenup the business of 
home products (10.00%), saree business (6.94%), garments (5.38%) and leaf plate making 
units (4.61%). 

 

4.2 SUCCESS RATE OF EDP TRAININGS AND TIME LAG IN 
ESTABLISHING AN ENTERPRISE 

 
4.2.1 Success rate of EDP trainings 
 
 Table 9 indicates the success rate of EDP trainings given by RUDSETI during the 
years 1999-2002. Among the 276 women who had taken the EDP training from the institute, 
two thirds (66.66%) of the women trainees started the enterprises at different points of the 
time and one third (33.34 %) of the women trainees had not taken any enterprise. 
 

 
 



 

 
 
 
Table 4. Loan matrix used by trained women entrepreneurs  
 

n=130 

Particulars Frequency Percentage 

1. Loan availed 

Loan taken 79 60.76 

Not taken 51 39.24 

Total 130 100 

2. Source of finance 

Commercial banks 48 36.93 

Moneylenders 0 0 

Personal and family savings 51 39.23 

Disposal of personal property 0 0 

Friends and relatives 0 0 

Cooperative banks 18 13.84 

Others  0 0 

Both (Personal savings and commercial 
banks) 

13 10.00 

Total 130 100 

3. Number of trained women entrepreneurs borrowed loam from bank 1999-2003 

a. Short term loan (upto Rs.10,000/-) 10 12.66 

b. Medium term loan (Rs.10,000/- - 
30,000/-) 

54 68.36 

c. Long term loan (above Rs.30,000/-) 15 18.98 

Total 79 100 

4. Number of women entrepreneurs who repaid the amount 

a. Low (upto 30%) 14 17.72 

b. Medium (30 to 70%) 17 21.52 

c. High (above 70%) 48 60.75 

Total 79 100 

 
 
 

 
 
 
 
 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1. Number of women entrepreneurs borrowed loan from bank 1999-2003 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2. Number of women entrepreneurs who repaid the amount (1999-2003) 

 
 

Fig.3. Loan matrix used by trained women entrepreneurs 
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Table 5. Distribution of trained women entrepreneurs according to their skill orientation 

n=130 

 Frequency Percentage 

1. Situation analyzing skills   

a. Men’s superiority and women’s inferiority is divinely 
ordained 

0 0 

b. It is due to based patriarchal values in the society and 
has to be accepted 

33 25.38 

c. It is wrong to think one superior and another inferior  97 74.62 

Total 130 100 

2. Planning skills   

a. I totally depend on the external sources for planning 17 13.07 

b. I prepared rough plan but not able to specify the 
detailed steps 

46 35.38 

c. I prepared plan by following systematic steps 67 51.55 

Total 130 100 

3. Leadership skills   

a. I was reluctant to do this job 47 36.15 

b. I expressed the possibility of improving group 
functioning 

67 51.53 

c. I am having confidence to do it and explain the steps 
systematically 

16 12.30 

Total 130 100 

4. Decision making skills   

a. Undecided or totally depend on external sources for 
taking decision 

4 3.08 

b. I am impulsive and guided by predominant needs like 
personnel, social and affiliation needs to take the 
decision or withdraw from taking decision considering 
only negative consequences 

41 31.53 

c. I will take decision by considering all the personal, 
social and situational dimensions of the decision area 

85 65.38 

Total 130 100 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

 
4.2.2 Time lag in establishing an enterprise 
 

Table 10 and Fig. 6 has brought to the focus that majority (52.30%) of the trained 
women entrepreneurs started their enterprise with in 6 months after taking the training from 
the institute. Whereas 34.62 per cent of the respondents took 7 to 12 months to start their 
units and only 13.08 per cent of the EDP trainees took more than 12 months to start their 
enterprise.  

 

4.3 IMPACT OF EDP TRAINING ON INCOME GENERATION 
 

The information in Table 11 and Fig. 7 projected the income generation of trained 
women entrepreneurs through their enterprise. The results indicated that 46.92 per cent of the 
EDP trainees belonged to medium income generation category which ranged from Rs.3833/- 
to Rs.11,648/-. Whereas, 30.77 per cent of the respondents had high income generation (i.e. 
more than Rs.11,648/-) and only 22.31 per cent of the EDP trainees had low (less than 
Rs.3833/-) income generation. 

 
Table 11a indicates enterprise wise income generation by the EDP trainees. The 

results indicated that an average income of Rs.18,500/- was generated from beauty parlor 
unit followed by Rs.16,177/- and Rs.10,612/- were generated from Kirani shop sector and 
through saree business respectively. Nearly Rs.8481/- , Rs.8106/- and Rs.6698/- was 
generated from home products unit, tailoring unit and garments sector respectively. The 
income generated from leaf plate making unit was Rs.5011/- and it was Rs.3776/- from dairy 
sector.  

 
Table 11b and Fig. 8 depicts the trend of income generation by trained women 

entrepreneurs. Considerable percentage of the trained women entrepreneurs (47.69%) 
showed stability in their income generation. Whereas, 30.77 per cent of them showed 
continuously increasing trend in their income generation and decreasing trend of income 
generation was noticed in 21.54 per cent of the women entrepreneurs.  

 
The information in Table 11c and Fig. 9 and 11 revealed that there was increase in 

income generation to the tune of 25 to 50 per cent in case of 50 per cent of the trained 
women entrepreneurs. They had an average income of Rs.9584.25/- over a period of 3 years. 
It is heartening to indicate that 22.5 per cent of the women entrepreneurs showed more than 
50 per cent increase in income generation with an average income of Rs.13,585.25/-. Upto 25 
per cent increase in income generation was noticed among 27.5 per cent of the respondents 
with the average income of Rs.7592.65/- over a period of 3 years. 

 
The Table 11d and Fig. 10 and 11 showed that there was decrease in income 

generation to the extent of more than 50 per cent among 42.86 per cent of the trained women 
entrepreneurs. Their average income was Rs.2248.65/- over a period of 3 years. A decrease 
in income generation to the extent of 25 to 50 per cent was observed among 35.71 per cent of 
the women entrepreneurs with an average income of Rs.4868.25/-. In case of 21.43 per cent 
of the respondents, there was decrease in income generation upto 25 per cent. 

 

4.4 IMPACT OF EDP TRAINING ON EMPLOYMENT 
GENERATION 
 

The information in Table 12 and Fig. 12 revealed that majority (51.53%) of the trained 
women entrepreneurs generated medium range (139.14-227.02 mandays) of employment 
through their enterprises, whereas, 25.38 per cent and 23.09 per cent of them generated low 
range (less than 139.14 mandays) and high range (more than 227.02 mandays) of 
employment respectively. 

 



 

 
 
 

Table 6. Achievement motivation of the trained women entrepreneurs 
 

n=130 

Categories Frequency Percentage 

Low 45 34.61 

Medium 39 30.00 

High 46 35.39 

Total 130 100 

 
 
 
 
 
 

Table 7. Risk bearing ability of the trained women entrepreneurs 
 

n=130 

Categories Frequency Percentage 

Low 36 27.69 

Medium 80 61.55 

High 14 10.76 

Total 130 100 
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Fig.4. Risk bearing ability of the trained women entrepreneurs 
 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Table 8. Enterprise wise distribution of the trained women entrepreneurs 
 

n=130 

Categories Frequency Percentage 

Beauty parlor 36 27.69               

Tailoring 28 21.53 

Kirani shop 16 12.30 

Dairy 15 11.55 

Saree business 9 6.94 

Garments 7 5.38 

Home products 13 10.00 

Leaf plate making 6 4.61 

Total 130 100 
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Fig.5. Distribution of the respondents based on their enterprise 
 



 

 
 
 

Table 9. Success rate of the EDP trainings given by RUDSETI (1999-2002) 
 

Categories Frequency Percentage 

Total number of women trained 276 - 

Total number of women who taken up 
enterprise 

184 66.66 

Total number of women who have not taken 
any enterprise 

92 33.34 

 
 
 
 
 
 
 
 
 
 

Table 10. Time lag in establishing an enterprise by trained women entrepreneurs  
 

n=130 

Categories Frequency Percentage 

Low (upto 6 months) 68 52.30 

Medium (7 to 12 months) 45 34.62 

High (more than 12 months) 17 13.08 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fig.6. Time lag in starting the enterprise through the trained women enterprenuers 
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Plate.2. Neatly maintained beauty parlour unit of Smt. Nandha Patare 

 

 
Plate.3. Trained women entrepreneur (Smt.Vijaya.B.Mandalageri) at her Kirani shop 

 

 
Plate.4. Saree business unit of Smt Kusuma Jogi in Thadkod village 

 
Plate.5. Trained women entrepreneur (Smt.Annapurna .B.Dhurgadae) in her tailoring Unit. 

 



 

 

 
 
Plate.6. Smt. Nillava Irappa a trained women entrepreneur practicing dairy enterprise 
 

 
 
Plate.7. Trained women entrepreneurs of Devarahubbli village involved in leaf plate 

preparation. 
 

 
Plate.8. Trained women entrepreneur (Smt.Mala.B.Halakatti) at her garments unit 



 

 
 
 
 

 
 
 
Plate.9. Trained women entrepreneur (Smt.Malathi.V.Bendre) with her home products 
Prepared in her home products unit. 
 
 

 
 
Plate.10. Women entrepreneur supervising her employees during the preparation of     
the products 
 
(inner side: Smt. Laxmi LLkal with home products prepared in her homeproducts  
unit) 
 
 
 



 

 
 

Table 11. Distribution of the trained women entrepreneurs based on their income generation 
through the enterprise 

 
n=130 

Categories Frequency Percentage 

Low (<Rs.3833.08 per annum) 29 22.31 

Medium (Rs.3833.08 to Rs.11,648.97 per annum) 61 46.92 

High (>Rs.11,648.97 per annum) 40 30.77 

Total 130 100 

 
 
 
 
 
 
 
 
 

Table 11a. Enterprisewise income generation by women entrepreneurs 
 

n=130 

Enterprise Average income generation/annum (Rs.) 

Beauty parlor 18,500/- 

Tailoring 8106/- 

Kirani shop 16,177/- 

Dairy 3776/- 

Saree business 10,612/- 

Garments 6698/- 

Home products 8481/- 

Leaf plate making 5011/- 

 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

Table 11b. Trend of income generation by trained women entrepreneurs through the 
enterprise 

n=130 

Category Frequency Percentage 

Increasing trend  40 30.77 

Stable  62 47.69 

Decreasing trend 28 21.54 

Total 130 100 

 
 

Table 11c. Particulars of trend of increase in income generation 
 

Extent of increase in 
income 

Frequency Percentage Average income/annum 

Upto 25% 11 27.50 Rs. 7592.65/- 

25% to 50% 20 50.00 Rs. 9584.25/- 

Above 50% 9 22.50 Rs. 13,585.25/- 

Total 40 100  

 
 

 
 

Table 11d. Particulars of trend of decrease in income generation 
 

Extent of decrease  
in income 

Frequency Percentage Average income/annum 

Upto 25% 6 21.43 Rs. 6800.22/- 

25% to 50% 10 35.71 Rs. 4868.25/- 

Above 50% 12 42.86 Rs. 2248.65/- 

Total 28 100  

 
 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fig.7. Distribution of the trained women entrepreneurs based on their income 
Generation through the enterprise 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fig.8. Trend of income generation by trained women entreprenuers 
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Fig.9. Trained women entrprenuers under increasing trend of income generation 
 
 
 
 
 
 
 

 
 
 
 
Fig.10-. Trained women entrepreneurs under decreasing trend of income generation 
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Fig.11. Extent of increasing and decreasing trend of income generation 
 

 



 

 
 
 
Table 12a indicated the enterprise wise employment generation from the EDP 

trainees. About 248 mandays of employment was generated from beauty parlor sector 
followed by 232 mandays and 220 mandays of employment by Kirani shop and saree 
business sector respectively. Nearly 210 mandays, 156 mandays and 140 mandays of 
employment was generated by tailoring unit, home products unit and garments respectively. 
From dairy sector and leaf plate making units 96 mandays and 88 mandays of employment 
was generated. 

4.5 ASSOCIATION BETWEEN INDEPENDENT AND 
DEPENDENT VARIABLES 

 
4.5.1 Association between socio-personal characteristics of trained women 

entrepreneur and income generation through their enterprise 
 

Table 13 indicated that age, education, family size, annual income, achievement 
motivation and risk bearing ability were found to be significantly associated with income 
generation. Other socio-personal characteristics namely family occupation, mass media 
participation, source of information and skill orientation were found to be not associated with 
income generation of the trained women entrepreneurs. 

 

4.5.2 Association between socio-personal characteristics of trained women 
entrepreneur and employment generation through their enterprise 

 
Table 14 revealed that age, family size, annual income, achievement motivation and 

risk bearing ability were found to be significantly associated with employment generation. 
Other socio-personal characteristics namely education, family occupation, mass media 
participation, source of information and skill orientation were found to be not associated with 
employment generation of the trained women entrepreneurs. 

 

4.6 FACTORS CONTRIBUTING AND INHIBITING THE 
ESTABLISHMENT AND DEVELOPMENT OF AN 
ENTERPRISE 

 
4.6.1 Factors contributing for establishment and development of an enterprise 
 

 It can be observed from Table 15 and Fig. 13 that self confidence (96.15%) was the 
major factor which contributed for success of an entrepreneur followed by cooperation from 
husband/family at the time of start (90%) and availability of specified skill to work on specific 
project (75.38%). Availability of loan from the bank, favourable attitude of customers and 
adequate training were the favourable factors for 60.76 per cent, 46.15 per cent and 46.15 
per cent of the trained women entrepreneurs. Only 30.76 per cent of them expressed good 
experience as favourable factor. 

 

4.6.2 Factors inhibiting establishment and management of an enterprise 
 

The results obtained from Table 16 and Fig. 14 indicated various factors which had 
negative impact on establishment and management of an enterprise. For majority of the 
respondents (78.46%) more competition was the major inhibiting factor followed by 
inadequate publicity (74.61%), lack of market facility (39.23%) and lack of guidance 
(27.69%). Lack of timely availability of loan from the bank, inaccessibility of place for the 
customers were the inhibiting factors for 27.69 per cent and 25.38 per cent of the 
respondents respectively. Only 22.30 per cent of respondents expressed lack of experience 
as major  inhibiting factor.  



 

 
Table 12. Distribution of the trained women entrepreneurs based on employment generation 

through their enterprise 
 

n=130 

Categories Frequency Percentage 

Low (<139.14) 36 25.38 

Medium (139.14-227.02) 64 51.53 

High (>227.02) 30 23.09 

Total 130 100 

 
 
 
 
 
Table 12a. Enterprise wise employment generation by women entrepreneurs 
 

n=130 

Enterprise Employment generated/mandays/ annum 

Beauty parlor 248 

Tailoring 210 

Kirani shop 232 

Dairy 96 

Saree business 220 

Garments 140 

Home products 156 

Leaf plate making 88 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fig.12. distribution of the trained women entrepreneurs based on the extent of employmwnt 
generation through their enterprise 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

25.38

51.53

23.09

Low (<139.14 mandays/annum)
Medium (139.14-227.02mandays/annum)
High (>227.02mandays/annum)



 

 
 
 
Table 13. Association of selected independent variables with the income generation by 

trained women entrepreneurs 
 

n=130 

Variables Chi-square value 

Age 12.58* 

Education 18.61* 

Family size 8.79** 

Family occupation 5.62 

Family annual income 10.52* 

Mass media participation 4.43 

Source of information 5.39 

Skill orientation 4.34 

Achievement motivation 12.51* 

Risk bearing ability  13.43* 

 
  * - Significant at 5% 
** - Significant at 1% 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
Table 14. Association of selected independent variables with the employment generation by 

trained women entrepreneurs 
 

n=130 

Variables Chi-square value 

Age 13.43* 

Education 3.37 

Family size 9.36** 

Family occupation 4.64 

Family annual income 16.38* 

Mass media participation 6.79 

Source of information 2.53 

Skill orientation 4.38 

Achievement motivation 12.11* 

Risk bearing ability  14.38* 

 
  * - Significant at 5% 
** - Significant at 1% 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 
 
 
 
 
 
Table 15. Factors contributing the establishment and development of an enterprise  
 

n=130 

Factors Frequency Percentage 

Self confidence 125 96.15 

Cooperation from husband/family at the time 
of start 

117 90.00 

Availability of specified skill to work on 
specific project 

98 75.38 

Availability of loan from the bank 79 60.76 

Favourable attitude of customers 60 46.15 

Adequate training 60 46.15 

Good experience 40 30.76 

Note: Multiple answers possible  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
Table 16. Factors inhibiting establishment and development of an enterprise 
 

n=130 

Factors Frequency Percentage 

More competition 102 78.46 

Inadequate publicity 97 74.61 

Lack of good market facility 51 39.23 

Lack of guidance 36 27.69 

Lack of timely availability of loan from the bank 36 27.69 

Inaccessibility of place for the customers 33 25.38 

Lack of experience 29 22.30 

Note: Multiple answers possible  
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Fig.13. Factors contributing the establishment and development of an enterprise 
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Fig.14, Factors inhibiting the establishment and development of an enterprise. 



 

5. DISCUSSION 

 
The results of the present study are discussed in this chapter under the following 

headings. 
5.1 Profile of the trained women entrepreneurs 
5.2 Success rate of EDP trainings and time lag in establishing an enterprise 
5.3 Impact of EDP trainings on income generation 
5.4 Impact of EDP trainings on employment generation 
5.5 Association between socio-personal economic characteristics of trained women 

entrepreneurs with income generation and employment generation by them through their 
enterprise 

5.6 Factors which contributed and inhibited the establishment and development of an 
enterprise 

 

5.1 PROFILE OF THE TRAINED WOMEN ENTREPRENEURS 
 
5.1.1 Age 
 

Majority of the trained women entrepreneurs (68.46%) belonged to young age group 
followed by middle age (26.92%) and old age (4.62%) respectively. Young people are said to 
be skillful, energetic, and enthusiastic to learn new ideas and also possess willingness to 
work on creative jobs. At this age, individuals have the capacity to withstand hard work and 
also have strong desire to be an earning member and contribute their share to income of the 
family. 

 
The findings of the present study are in line with the findings of Narmatha et al. 

(2002), Anilkumar (2003) and Anitha (2004). 
 

5.1.2 Education 
 

The findings indicated that majority of the trained women entrepreneurs (90%) were 
literate and that too considerable percentage (28.96%) of the respondents were graduates. 
Education is an intellectual skill which enables the individuals to acquire the knowledge of 
external world and gain mastery over the control of extraneous factors. Education helps the 
entrepreneur to make decisions either individually or consulting with others while performing 
activities and it also helps them to interpret the collected data in their own terms so that 
suitable alternative is chosen. 

 
The reasons for good literacy might be, better educational facilities, better socio-

economic conditions of the parents and awareness about education of girl child. The findings 
of the present study agree with the findings of Aravinda and Renuka (2001), Anilkumar (2003) 
and Gangaiah et al. (2006). 

 

5.1.3 Family size 
 

Majority of the trained women entrepreneurs (68.46%) belonged to small families 
followed by 31.54 per cent of them belonged to large families. The reasons for finding more 
number of small families could be their awareness, education and greater exposure to the 
external world. Further, as the cost of living is increasing day by day, they might have found it 
beneficial to have small families to lead a better and comfortable life. The above results got 
support from the studies conducted by  Dilbagkaur et al. (2000),Gayatridevi (2000) and 
Nirmala (2000). 

 

 
 
 



 

5.1.4 Annual family income 
 

The findings showed that majority of the respondents belonged to high and medium 
family income group. This was due to their better socio-economic conditions, working of 
family members in remunerative occupations and getting high salaries. 

 
The above finding got support from the studies conducted by Dilbagkaur et al. (2000) 

and Aravinda and Renuka (2001). 
 

5.1.5 Family occupation 
 

The results indicated that majority of the respondent families were persuing non-
agriculture activities like job in public and private sector and business as their main 
occupation. Majority of the respondents were from urban area and they had better 
educational background and have more employment opportunities. 

 
This result gained support from the study conducted by Nirmala (2000) and 

Nandagopal and Chinaiyan (2004). 
 

5.1.6 Mass media participation 
 

The results indicated that majority of the trained women entrepreneurs had high and 
medium level of mass media participation. This might be due to the reasons such as high 
literacy rate and their better economic condition and possession of mass media sources. 

 
The results also indicated that amongst different mass media, television was the most 

popular one which was possessed by 88.46 per cent of the trained women entrepreneurs. 
Majority of the EDP trainees opined that television is a powerful medium which mobilizes the 
information very effectively. Print media was subscribed by majority of the trained women 
entrepreneurs (74.61%). 

 
The findings of the present study agree with the findings of Venkatesha (1995) and 

Narmatha et al. (2002). 
 

5.1.7 Source of information 
 

Family members were the frequently consulted source and friends/relatives were 
occasionally consulted source of information. In families, every member share their views for 
betterment of the family activities. Good relation with the relatives and also with the friends 
was the reason to consult them frequently. 

 
Among the formal sources, bank officials was consulted regularly and RUDSETI staff 

was consulted occasionally for the source of information, which shows the good relationship 
between training institute, financial source and trained women entrepreneurs. Majority of the 
respondents were practicing non-agricultural enterprises. Hence, they rarely consulted the 
formal sources like village panchayat members, Agriculture/Horticulture Department Officials 
and Agriculture University scientists. 

 
The findings of the study are in conformity with the findings of Tripathi (2001), 

Sonawane et al. (2001) and Jayalatha (2003). 
 

5.1.8 Loan matrix 
 

Personal and family savings were the major source of finance for 39.23 per cent of 
the trained women entrepreneurs, whereas, 36.93 per cent of them borrowed money from the 
commercial banks. Financial assistance given by the banking institution with better subsidy 
rates motivated the women to borrow money from these institutions. 



 

It was evident that, majority (68.36%) of the trained women entrepreneurs borrowed 
medium term loan followed by 18.98 per cent and 12.66 per cent who borrowed long and 
short term loans. Majority of the respondents had medium size units which required medium 
range of finance. 

 
The results also indicated that 60.75 per cent of the trained women entrepreneurs 

belonged to high repayment category, whereas, 21.53 per cent 17.72 per cent of the 
respondents belonged to medium and low repayment categories. This shows that trained 
women entrepreneurs were nearly upto date in their transactions and developed good 
reputation with financial institutions. Women entrepreneurs have successfully workedout how 
to mobilize and manage thrift, appreciate credit needs, maintain linkages with the banks and 
enforce financial self discipline. 

 
The above findings are in conformity with the results reported by Rajendran (2002), 

Honakeri (2002) and Gangaiah et al. (2006). 
 

5.1.9 Skill orientation 
 

Majority (74.62%) of the trained women entrepreneurs accepted that it is wrong to 
think man as superior and woman as inferior. It is mainly due to encouragement received 
from their husband, family members and also education they attained, by modernization and 
by participating in the different trainings and attaining economic empowerment. Rest of the 
respondents accepted men’s superiority and women’s inferiority due to biased patriarchal 
values in the society. They have this feeling due to their low level of education. 

 
With regard to planning skills, 51.55 per cent of them were able to prepare plan by 

following systematic steps. It is mainly because of good level of knowledge and adequate 
entrepreneurial skills. Appropriate training has helped them to prepare plan by following 
systematic steps. 

 
The results on leadership skills of trained women entrepreneurs revealed that 51.55 

per cent of the respondents expressed the possibility of involving in group functioning. Good 
education level, better economic status and training programmes might have imparted 
leadership skills in the women entrepreneurs. 

 
The results on decision making skills of trained women entrepreneurs revealed that 

majority (65.38%) of the respondents took decision by considering all the personal, social and 
situational dimensions of the decision area. As they are the earning members of the family 
and running an enterprise they had some responsibilities which made them to take decisions 
considering these aspects. 

 
The findings of the study are in accordance with the findings of Devalatha (2004). 
 

5.1.10 Achievement motivation 
 

Majority of the trained women entrepreneurs (35.39%) had high achievement 
motivation, whereas, 34.61 per cent and 30.00 per cent of them had low and medium level of 
achievement motivation respectively. Achievement motivation forces the individual towards 
reaching goals, which they set for themself. The reason for above result is younger age of 
majority of trained women entrepreneurs, young people have strong motivation to achieve 
and attain a higher status, and their aspirations are comparatively higher which creates an 
urge to excel in life. 

 
The above result gained support from the study conducted by Monica and Talukdar 

(1997) and Jhamtani et al. (2003). 
 

 
 
 



 

5.1.11 Risk bearing ability 
 

Majority of the trained women entrepreneurs (61.55%) had medium level of risk 
bearing ability. While 10.76 per cent and 27.69 per cent of them had high and low level of risk 
bearing ability respectively. High risk bearing ability was due to younger age, good education, 
and better economic condition of the respondents. Proper training and encouragement from 
the institute have contributed considerably in this regard. 

 
The above findings are in agreement with the findings of the studies conducted by 

Subramanyam (2002), Jhamtani et al. (2003) and Suresh (2004).  
 

5.2 SUCCESS RATE OF EDP TRAININGS AND TIME LAG IN 
ESTABLISHING THE ENTERPRISE 

 
5.2.1 Success rate of EDP trainings 
 

Majority (66.66%) of the EDP trainees took enterprise after taking the training from 
the institute. Training programme conducted in the institute motivated the trainees to start the 
enterprise. Training institute also took up the follow up action through which information 
regarding financial sources, market availability and other technical guidance are provided to 
the EDP trainees which helped them to setup their units successfully. 

 
One third (33.34 %) of women trainees had not taken any enterprise. Lack of interest, 

lack of family support, getting other remunerative job and other personal problems were the 
reasons for not taking up any enterprise. 

 

5.2.2 Time lag in establishing an enterprise  
 

The data showed that nearly 52 per cent of the trained women entrepreneurs started 
their enterprise with in 6 months after taking the EDP training. Adequate self confidence, 
cooperation from husband/family to start the enterprise, possession of specified skill to work 
on specific project and adequate training helped the EDP trainees to start the enterprise 
within 6 months after the training, whereas, 34.62 per cent of them took 7 to 12 months. Lack 
of timely availability of loan from the banks, and lack of family cooperation at the time of start 
were the reasons for the above result.  

 
Only 13.08 per cent of them took more than 12 months to start their enterprise. 

Personal problems were the main reason for long time gap between the training taken and 
establishment of the enterprise. 

 

5.3 IMPACT OF EDP TRAININGS ON INCOME GENERATION 
 

The findings revealed that 46.92 per cent of the trained women entrepreneurs had 
medium level of income generation followed by high (30.77%) and low (22.31%) income 
generations. Most of the trained women entrepreneurs started their enterprise with medium 
level of investment and also they were having medium range of units. Other than this, their 
medium levels of achievement motivation and risk bearing ability might have also contributed 
for medium level of income generation. 

 
The results showed that, Beauty parlor (Rs.18,500/-) and kirani shop (Rs.16,177/-) 

were the high income generating enterprises. These two enterprises were situated in a place 
where they have good business and accessible to more number of customers and these 
enterprises provides service which is having more demand and good returns. Larger unit size, 
good reputation with the customers and adequate skill were the reasons for high income 
generation, in case of one third of the respondents. 

 



 

Saree business (Rs.10,618 /-), home products unit (Rs.8481/-), tailoring unit 
(Rs.8106/-), garments (Rs.6698 /-) and leaf plate making units (Rs.5011 /-) were under 
medium income generating enterprises category. The products and services of above 
enterprises are mainly seasonal demand and they are medium range units. Apart from that 
more competition from the already established branded products and large units were the 
other reasons for medium income generation. 

 
The results also indicated that the dairy enterprise (Rs.3776 /-) was found to be low 

income generating enterprise. The trained women who took the dairy as their enterprise 
started with low investment and had small units with one or two animals. Comparatively lesser 
price for the produce in the area was the reason for low income generation.  

 
Trend of income generation by trained women entrepreneurs 
 

The data indicate that 47.09 per cent of the trained women entrepreneurs showed 
stability in their enterprise growth. Even though there was not a increasing trend they showed 
stability in their income generation, which is because of not expanding the units further, 
entrepreneurs are contented with the extent of income generation through their enterprise and 
also they don’t want to take more risk by establishing large units, whereas, 30.77 per cent of 
them showed continuously increasing trend in income generation. Increasing trend of income 
generation was due to good reputation with the customers, adequate popularity, more 
demand for the product/service and further expansion of the units.  

 
Decreasing trend of income generation was noticed among 21.54 per cent of the 

women entrepreneurs. Loss in the initial stage, continuously shifting of units from place to 
place and other personal problems viz., mainly health problems were the reasons for 
decreasing trend in income generation as opined by the trained women entrepreneurs. 

 
This result got support from the studies conducted by Venkata Naidu (2004) and 

Gangaiah et al. (2006). 
 
The results indicated that 50 per cent of the trained women entrepreneurs showed 25 

to 50 per cent increase in income. It was because of increase in investment and expansion of 
the units over a period and also year after year their units gained popularity which resulted in 
increase of income. Favourable response by the customers and their plan for the progressive 
expansion of the business were the reasons for increase in income generation. Such 
entrepreneurs set a model for the beginners. The training institute can take success stories of 
these entrepreneurs to educate the beginners. 

 
The results indicated that there was more than 50 per cent decrease in income 

generation in case of 42.86 per cent of the trained women entrepreneurs over a period of 3 
years. This was because of decrease in their investment level and considerable reduction in 
their volume of the enterprise. Loss incurred, not getting market to their produce, getting other 
remunerative jobs and other personal problems were the reasons for the above result. 

 

5.4 IMPACT OF EDP TRAININGS ON EMPLOYMENT 
GENERATION 
 

Majority of the trained women entrepreneurs had medium employment generation 
through their enterprise followed by low (25.38%) and high (23.09%) employment generation. 

The reason for medium employment generation could be medium size of units 
established by majority of entrepreneurs. 

 
The scan of Table 7 indicated enterprisewise employment generation. It is clear from 

the table that beauty parlor and Kirani shop had high employment generation. These two 
enterprises have got demand in all the seasons which increase the number of mandays of 
work. 

 



 

The table further depicts that 220 mandays and 210 mandays of employment was 
generated from saree business and tailoring unit. Even though there was comparatively less 
income generation from the saree business and tailoring unit more number of mandays was 
observed. Garments, tailoring and home products unit belonged to medium employment 
generation category. The reasons ascribed for this might be that these enterprises were 
medium to small size units and seasonal based enterprises and employment generating will 
be more during that period only. 

 
Dairy and leaf plate making units belonged to low employment generation category. 

Very small unit size of the enterprise was the reason for low employment generation. 
 
The above findings of the study are in line with the findings of Venkata Naidu (2004) 

and Gangaiah et al. (2006). 
 

5.5 ASSOCIATION BETWEEN INDEPENDENT AND 
DEPENDENT VARIABLES 

 
5.5.1 Association between income generation and selected independent 

variables 
 

The results of the chi-square test indicated that age, education, family size, family 
annual income, achievement motivation and risk bearing ability were found to be significantly 
associated with the extent of income generation by trained women entrepreneurs. 

 
The younger age is characterized by vigour, dynamism and determination to work 

hard, which is essential for entrepreneurship development. 
 
In the same way education enlarges the mental horizon of the individual and enables 

them to take decisions in matters relating to their profession.  
 
Family size and family annual income also showed significant association with the 

extent of income generation. As the size of the family increases the women entrepreneurs 
has wide scope for support and involvement of the other family members. They can get 
assistance from atleast few members of the family which also increases her mobility and 
boosts her confidence. Better family income provides scope for investment on materials, 
machines and other necessary resources. Better the investment more will be the income 
generation. Therefore there was positive association between family annual income and 
income generation through the enterprise.   

 
Individual with high achievement motivation will have an urge to excel in the life. In 

the same way individual with high risk bearing ability will have the capacity to take decision 
under uncertainty and can also withstand the uncertainties in their activity. While, family 
occupation, mass media participation, source of information and skill orientation were not 
associated with their income generation level. 

 
The above result got support by the studies conducted by Kumaran (2002), Venkata 

Naidu (2004) and Gangaiah et al. (2006). 
 

5.5.2 Association between employment generation and selected independent 
variables 

 
It is evident from the results that age, family size, family annual income, achievement 

motivation and risk bearing ability were found to be significantly associated, while education, 
family occupation, mass media participation and source of information were not associated 
with the extent of employment generation by the trained women entrepreneurs. Income 
generation and employment generation are closely associated. High income generation leads 
to more employment generation. Therefore, the reasons furnished under association of age, 



 

family size, annual income, achievement motivation and risk bearing ability with income 
generation holds good here also. 

 
The above result got support from the study conducted by Vankata Naidu (2004) and 

Gangaiah et al. (2006). 
 

5.6 FACTORS WHICH CONTRIBUTED AND INHIBITED THE 
ESTABLISHMENT AND DEVELOPMENT OF AN 
ENTERPRISE 

 
5.6.1 Factors contributed the establishment and development of an enterprise 
 

The data revealed that for majority of the trained women entrepreneurs self 
confidence was the factor which contributed mainly for establishment. Confidence building 
forms the major aspect of EDP training, efforts made by the institute had a positive impact on 
level of self confidence, which is coupled with better education and better economic condition 
of the family. 

 
Cooperation from husband/family at the time of start was the other major contributing 

factor and it was due to better understanding and broad outlook among the family members. 
Possession of specified skill to work on specific project and favourable attitude of the 
customers also contributed for the success of the respondents which was due to their hard 
work, good reputation with the customers and quality of product/service they are persuing. 

 
The other supporting factors for the entrepreneurs were adequate training and good 

experience as opined by the respondents. 
 
The results of the present study are in conformity with the results reported by Winn 

(1994) and Nandagopal and Chinnaiyan (2004). 
 

5.6.2 Factors inhibiting the establishment and development of an enterprise 
 

The data showed that, more competition from the already established brands and 
large units was the major inhibiting factor. Popularity of those already established 
brands/units and more number of same product/service’s units in the surrounding area were 
the reasons for more competition. Inadequate publicity and lack of market facilities were the 
other inhibiting factors. This was due to lack of marketing agencies to promote their products 
and high cost for the advertisements and publicity. 

 
Other inhibiting factors were lack of guidance, lack of timely availability of loan from 

the banks, inaccessibility of place for work, lack of experience and lack of family co-operation 
at the time of work. These various constraints need to be tackled by the concerned 
organizations and institutions, both governmental and non-governmental, at the appropriate 
level. 

 
The findings of the present study are in conformity with the results reported by 

Narmatha et al. (2002) and Rajendran (2002). 



 

6. SUMMARY AND CONCLUSIONS  

 
The study was conducted during the year 2006-07 in Dharwad district of Karnataka 

state. Women entrepreneurs who had taken EDP training during the year 1999-2002, from 
the Rural Development and Self Employment Training Institute, Dharwad were purposively 
selected. Totally there were 284 women who had undergone training during the period 1999-
2002.Out of these 184 EDP trainees took different enterprises. In all 184 women trainees had 
established enterprises. Though it was planned to collect information from all 184 women it 
was possible to collect information from only 130 women correctly. Thus 130 women trainees 
of EDP formed the sample for the study. 

 
The data was collected with the help of structured interview schedule. The dependent 

variables taken for the study were, income generation and employment generation. 
Independent variables studied were age, education, family size, annual income, family 
occupation, family size, mass media participation, loan matrix, skill orientation, source of 
information, achievement motivation and risk bearing ability. 

 
Statistical procedures applied were frequency, percentage, mean, standard deviation 

and chi-square test. 
 

Major findings of the study are as follows. 
 

A. Profile of the trained women entrepreneurs 
 

� Majority of the respondents (68.46%) belonged to young age group. 
� A considerable percentage (28.96%) of the trained women entrepreneurs educated upto 

college level and 24.61 per cent educated upto high school level. Only 10 per cent of the 
respondents were functionally literates. 

� Majority of the respondents (68.46%) belonged to small family. 
� Nearly 48 per cent of the respondents belonged to high income group. Only 23.48 per 

cent of them belonged to low income group. 
� Majority of the trained women entrepreneur’s (59.24%) families were dependent on non-

agriculture activities like job and business. 
� Majority (88.46%) of the respondents possessed television. Among them 73.84 per cent 

of the trained women entrepreneurs viewed the programmes regularly. 

• Radio was possessed by 77.69 per cent of the respondents, of which 35.38 per cent 
of the trained women entrepreneurs regularly listened to the radio programmes. 

• Majority (74.61%) of the trained women entrepreneurs subscribed newspapers. 
Among them 46.92 per cent of the respondents were regular readers. Majority 61.54 
per cent of them subscribed the magazines. 

� Family members were the frequently consulted source of information for 38.46 per cent of 
respondents, while, friends/relatives were the occasionally consulted source for 47.68 per 
cent of the trained women entrepreneurs. 

• Among the formal sources, 69.24 per cent of the respondents consulted RUDSETI 
staff occasionally. While, Bank officials were the frequently consulted source of 
information for 41.53 per cent of the respondents. 

� Majority 60.76 per cent of the respondents took loan from the banks. Personal and family 
savings was the major source of finance for 39.23 per cent of the trained women 
entrepreneurs. For 36.93 per cent of the respondents commercial banks were the main 
source of finance. 

• Majority (68.36%) of the respondents borrowed medium term loan (Rs.10,000/- to 
Rs.30,000/-). Only 12.66 per cent of them borrowed short term loan (upto Rs.10,000/-
).  

• Majority (60.75%) of the trained women entrepreneurs repaid more than 70 per cent 
of the loan amount and belonged to high repayment category. 

� Majority (74.62%) of the respondents were of the view that, it is wrong to think men as 
superior and women as inferior. And 51.55 per cent of them were able to prepare plan by 
following systematic steps. With regard to leadership skills 51.55 per cent of the trained 
women entrepreneurs expressed the possibility of improving group functioning. Majority 



 

(65.38%) of the respondents were taking decisions by considering the personal, social 
and situational dimensions of the decision area. 

� Nearly 36 per cent of the trained women entrepreneurs had high achievement motivation. 
� Majority of the trained women entrepreneurs (61.55%) had medium level of risk bearing 

ability. 
� Majority of the EDP trainees had taken up beauty parlor, tailoring, kirani shop and dairy 

enterprise. Relatively less percentage of the EDP trainees took business of home 
products, saree business, garments and leaf plate making units. 

 
B. Success rate of EDP trainings and time lag in establishment of an enterprise by women 

entrepreneurs  
 
� Majority (66.66%) of the EDP trainees started the enterprises after taking the training from 

the institute. 
� Nearly 52 per cent of the trained women entrepreneurs started their enterprise 6 months 

after taking the EDP training. 
 
C. Impact of EDP training on income generation 
 
� Nearly 47 per cent of the trained women entrepreneurs belonged to medium income 

generation category. 
� An average income of Rs.18,500/- was generated from beauty parlor unit followed by 

Rs.16,177/- and Rs.10,618/- was generated from Kirani shop sector and through Saree 
business respectively. 

� A considerable percentage (47.09%) of the trained women entrepreneurs showed stability 
in their income generation. 

� More than 50 per cent decrease in income generation was observed in the case of 42.86 
per cent of the trained women entrepreneurs over a period of 3 years.  

� About 50 per cent of the trained women entrepreneurs showed 25 per cent to 50 per cent 
increase in income generation over a period of 3 years. 

 
D. Impact of EDP training on employment generation 
 
� Majority (51.53%) of the trained women entrepreneurs had generated medium range of 

employment through their enterprise. 
� From the beauty parlor sector 248 mandays of employment was generated, followed by 

232 mandays and 220 mandays of employment by kirani shop and saree business sector 
respectively. 

 
E. Association between independent and dependent variables 
 
� Independent variables such as age, education, family size, annual income, achievement 

motivation and risk bearing ability were significantly associated with the extent of income 
generation by the EDP trainees. 

� Independent variables such as age, family size, annual income, achievement motivation 
and risk bearing ability were significantly associated with the extent of employment 
generation by EDP trainees. 

 
F. Factors contributing and inhibiting the establishment and development of an enterprise 
 
� The major factors which contributed for establishment and development of an enterprise 

were self confidence (96.15%), cooperation from husband/family at the time of start 
(90%), availability of specified skill to work on specific project (75.38%), availability of loan 
(60.76%), favorable attitude of customers (46.15%) and adequate training (46.15%). 

� Major factors inhibiting establishment and development of an enterprise were more 
competition (78.46%), inadequate publicity (74.61%), lack of market facility (39.23%), lack 
of guidance (27.69%) and lack of timely availability of loan from the bank (27.69%). 

 
 
 



 

� Major implications of the study 
 

The implications based on the findings of the current investigation are as follows.  
� Two thirds of the (66.66%) EDP trainees started the enterprise after taking the 

training from the institute and a considerable percentage 33.34 per cent of the 
trainees did not established any enterprise. The RUDSETI, Dharwad should make all 
the efforts to critically analyse the reasons for not taking up of any enterprise and get 
the appropriate feed back from them. Efforts should be made to motivate them and 
create better infrastructure. 

� Nearly 52 per cent of the respondents started their enterprise within 6 months after 
the training. It in appreciable to find the above result, but in the same way one-third of 
the EDP trainees took 7 to 12 months to start the enterprise. It is evident from the 
study that loans were not available intime which lead to delay in establishment of the 
enterprise. Necessary care should be exercised for timely sanctioning of the loan to 
the interested trainees.  

� More than half of the trained women entrepreneurs belonged to medium level of 
income generation category. It is heartening to find majority of the respondents in the 
medium income generation category. It was also noticed that there was stability in 
income generation. But for the success of an enterprise it is necessary to expand the 
size of the units and achieve higher income generation. This calls for further 
encouragement of women trainees who have established their enterprise by the 
agencies who are involved in entrepreneurship development and women 
empowerment. The follow up programme should be takenup in such a way that, they 
should offer solution to the problems which intervene in their activities, to sustain their 
knowledge regarding the learnt activities, latest technologies, skills and opportunities 
for further establishment of their enterprise. And also to create awareness about the 
government policies and programmes, availability of raw material, marketing facilities 
and financial sources. A special cell needs to be setup to deal exclusively with the 
women entrepreneurs and provide the technical guidance in running their enterprise 
successfully. 

� It is painful to know that after establishing an enterprise through their hard work 
women entrepreneurs were facing with the problems of stiff competition from the 
established brands and lack of better market facilities. This should be taken note of 
by all concerned because the success of the entrepreneurship development 
programmes depends upon success of the women entrepreneurs which inturn linked 
with the demand that their product/service gets in the market. During their training 
programme orient them towards availability of different market channels so that they 
can found out good market for their products.   

� Education, achievement motivation and risk bearing ability contributes to income 
generation ability of trained women entrepreneurs. Attention should be given to those 
attributes during the course of their training. Variables such as skill orientation and 
source of information were found to be not associated with income generation. 
Acquaint them with skill aspects during the course of their training programme and 
provide linkages to different source of information so that they can get necessary 
information. 

 
Suggestions for future research 
 

� As the present study was limited to small area and less number of respondents. 
Future research need to be taken on state wide basis considering different types of 
enterprises, more number of entrepreneurs and entrepreneurship development 
programmes of different training institutes. 

� Investigation need to be conducted on the extent of success of the enterprise, taking 
economic parameters like B:C ratio, payback period, internal rate of returns etc. 
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APPENDIX  
 

INTERVIEW SCHEDULE 
 

PART I 
 
1. Name of the respondent : 
 
2. Village :  Taluk  :  District : 
 
3. Age : 
 
4. Marital status: Married/Unmarried/Divorced/Widow 
 
5. Education (Specify) : 
 Illiterate/Primary/Secondary/Higher secondary/College/JOC 
 
6. Caste : General/SC/ST/OBC  
 
7. Family type : Nuclear/joint 
 
8. Family size :  

 Number Age Education Occupation 

Adults     

Male 
Female 

    

Children     

Male 
Female 

    

Total     

 
9. Do you own a house ? Yes/No 
 
 If yes, mention the type of house owned. 
 

Sl. 
No. 

Particulars Approximate space 
(sq.ft.) 

Number 

1 Thatched roof house   

2 RCC house   

3 Any other type mention   

 
10. Land holding (in acres) 
 

Dryland Irrigated Garden Total 

    

    

    

 
11. Occupation of the family 
 
  Agriculture   : 

Non-agriculture  : 
Any other (specify) : 
 

12. Please indicate involvement in different enterprises of the family 



 

Sl. 
No. 

Enterprise Involved/ 
not 

Type of work Approximate 
time spared per 

day 

     

     

     

 
13. Sources of annual income 

Sl. No. Enterprise Income in Rs. 

1 Agriculture  

2 Non-agriculture 
a. Enterprise/business 

 

3 Others (specify)  

 Total annual income (Rs.)  

 
14. Mass media participation : 

Sl. 
No. 

Media Subscribe/ 
own 

Frequency (R/O/N) Programmes 

1. Television    

2. Radio    

3. Newspaper    

4. Magazine/ others    

 
15. Source of information 
 
 Please state that what are the sources you have utilized in general for getting 
information and the degree of contact with them. 

Degree of contact Sl. 
No. 

Information sources 

Frequently Occasionally Never 

I Informal sources    

 a. Family members    

 b. Friends/relatives    

 c. Neighbours    

 d. Other enterpreneur    

II Formal sources    

 a. Village panchayat member    

 b. Bank officials    

 c. Agril./hort dept staff    

 d. Agril. university staff    

 e. RUDSETI staff    

 f. Salesmen    

 g. Others    

 
16. Achievement motivation 

Sl. 
No. 

Statements Agree Undecided Disagree 

1. Work should come first even if one cannot get 
proper rest in order to achieve ones goals 

   

2. It is better to be content with whatever little one 
has, than to be always struggling for more (N) 

   

3. No matter what I have done I always want to do 
more 

   

4. I would like to try hard at something really difficult 
even if it provides that I cannot do it 

   

5. The way things are now-a-days discourage one 
to work hard (N) 

   

6. One should succeed in occupation even if one 
has to neglect his family 

   



 

 
17. Risk bearing ability 
 Please give your opinion about the statements 

Sl. 
No. 

Statements Agree Disagree 

1. An entrepreneur would adopt and use more entrepreneurial 
practices to avoid greater risk involved in adopting and using 
only one (N) 

  

2. An entrepreneur should rather take more chance in making 
big profit rather than be content with a smaller but less risky 
profit 

  

3. It is good for an entrepreneur to take risk when she knows her 
chance of success is fairy high 

  

4. It is better for an entrepreneur not to try new practices unless 
most others have used them with success (N) 

  

5. Trying an entirely new practice in the enterprise by an 
entrepreneur involves risk but it is worth it 

  

6. An entrepreneur who is willing to take great risk usually does 
better financially 

  

 
18. Skill orientations 
 
1. Situational analyzing skills 
a. What is your idea about the general thinking of the society that men are superior to women 

? 
 
Response 
a. Men’s superiority and women’s inferiority is divinely ordained. 
b. It is due to baised patriarchal values in the society and has to be accepted. 
c. It is wrong to think one superior and other inferior. 
 
2. Planning skills 
A. If your are intimated by gramsevika that government is going to support for improving the 

present enterprise prepare detailed plan of action for this purpose. 
Response 
a. I totally dependent on the external sources for planning 
b. I prepared rough plan but not able to specify the detailed steps  
c. I prepared plan by following systematic steps 
3. Leadership skills 
A. If you are group leader, your group is not functioning effectively what steps you will take to 

improve functioning of the group. 
Response 
a. I reluctant to do this job. 
b. I expressed the possibility of improving group functioning. 
c. I am having confidence to do it and explains the steps systematically. 
4. Decision making skills 
A. How do you take decision regarding the investigating a technology which is effective and 

useful to obtain higher profit to your enterprise. 
Response 
a. Undecided or totally dependent on external sources for taking decision. 
b. I am impulsive and guided by predominant needs like personnel, social and affiliation 

needs to take the decision or withdraw from taking decision considering only negative 
consequences. 

c. I will take decision by considering all the personal, social and situational dimensions of the 
decision area. 

PART II 
 
1. Year and month of the training taken 
 
2. How did you come to know about the training programme 



 

 

a. From friends  

b. From family members  

c. From advertisements (media)  

d. From neighbours  

e. Others (Specify)  

 
3. Training duration 
 
4. What are all the information provided in the training programme 

a. 
b. 
c. 
d. 
e. 

5. What are the benefits you have derived from the training 
a. Improvement in communication skills 
b. Sharing of problems in the group helped emotionally 
c. Increased the awareness about various government departments and their 

schemes 
d. Availability of loans 
e. Imbibed more confidence to taken up risks and opportunities in life 
f. Helped to improve the quality of life 
g. Developed the capacity to plan the viable project  
h. Any other please mention 

 
6. Name of the enterprise : 
 
7. When did you start the enterprise : 
 
   Month  : 
   Year   : 
 
8. Gap between training taken and starting of the enterprise : 
 
9. What are the activities carried out during this period : 
 
10. Type of the enterprise : Production / Business  
 
11. Volume of the enterprise : 
  Production (No. of units)  : 
  Business (investment)  : 
 
 
12.  Fixed capital  : 
 Working capital  : 
      Labour cost 
 
13. Loan matrix   : 
a. Source of finance : 

Sl. No. Source of fund Amount 

1 Commercial banks  

2 Money-lenders  

3 Personal and family savings  

4 Disposal of personal property  

5 Friends and relatives  

6 Co-operative banks  

7 Others (specify)  



 

 
b. Have you taken loan from bank ? Yes/No 
 If yes, please furnish following details. 

Sl. 
No. 

Amount 
taken 

Interest rate Subsidy 
amount if 
any (%) 

Month and 
year of 

taking loan 

Amount 
returned as 

on date 

Month and 
year of total 
repayment 

       

       

       

       

14. Details about income generation  : 
 
1. Total amount invested : 
 
     Total number of units as on date  : 
     Total amount of investment as on date : 

 I year II year III year IV year V year VI year 

       

       

 From self  : 
Through loan : 

 
2. Returns 

 I year II year III year IV year V year VI year 
       

       

 
Total returns as on date (approximately) : 

16. Details about employment generation : 
 

Paid employees Unpaid family workers 

Regular 

Part time Full time Full time  Part time 

Causal 

Month 

M F M F M F M F M F 

I year           

II year           

III year           

IV year           

V year           

VI year           

VII year           

 
PART III 

 
What are, in your views, the main factors contributing to the progress of your enterprise ? 
 
 
A. Individual factors Yes No 

a. Cooperation from husband/family at time of start   

b. Cooperation by family members during operation stage   

c. Encouragement by the society   

d. Liberty to women   

e. Recognition and appreciation in the family   

f. Self confidence   

 
 



 

B. Physical factors Yes No 

a. Availability of raw material   

b. Accessibility of place of work   

c. Availability of modern technologies   

d. Availability of specified skill to work on specific project   

e. Adequate technical support for machinery utilization   

f. Availability of labour, particularly skilled labour   

C. Financial factors   

a. Financial assistance from the family   

b. In time availability of loan from the bank    

c. Assistance from government initiatives by funding of loans and 
granting of subsidies 

  

d. Availability of working capital   

D. Market factors   

a. Good market facility   

b. Good transportation facility   

c. Good demand for the product/service in that area   

d. Adequate publicity   

e. Favourable attitude of customers   

f. Adequate information on changing markets 
   (fluctuating market prices) 

  

F. Technical factors   

a. Adequate knowledge   

b. Adequate skill    

c. Good experience   

d. Adequate training   

e. Adequate guidance   

f. Less competition   

 



 

PART IV 
 

1. Total number of entrepreneurs trained by the institute: 
2. Total number of trainees takeup the enterprise : 
3. Total number of trainees who have not takenup the enterprise : 
4. In your views, what are the main factors motivating the trainees to takeup the enterprise  

a. 
b. 
c. 
d. 
e. 
f. 

5. In your views, what are the main factors, demotivating the trainees, not to take up the 
enterprise 
a. 
b. 
c. 
d. 
e. 
f. 

6. Please furnish the details of the information provided by your institution during the training 
programme 
a. 
b. 
c. 

7. What are all the facilities provided for the trainees to takeup the enterprise, by your 
institution : 

a. 
b. 
c. 
d. 
e. 
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The present study was conducted during 2006-07 in Dharwad district of Karnataka 

State. One hundred and thirty women Entrepreneurship Development Trainees of Rural 
Development and Self Employment Training Institute, Dharwad who had started an enterprise 
formed the sample for the study. Data was collected on socio-economic characteristics, 
success rate of women entrepreneurship development training programme, time lag in 
establishing an enterprise, extent of income and employment generation through the different 
enterprises and factors contributing and inhibiting the establishment and development of an 
enterprise, with the help of a pre-tested structured interview schedule. 

 
Majority (66.66%) of the EDP trainees started the enterprises after taking the training 

from the institute. Nearly 52 per cent of the trained women entrepreneurs started their 
enterprise 6 months after taking the EDP training. An average income of Rs.18,500/- was 
generated from beauty parlor unit followed by Rs.16,177/- and Rs.10,618/- Kirani shop sector 
and through saree business respectively. Majority (51.53%) of the trained women 
entrepreneurs had generated medium range of employment through their enterprise. From 
the beauty parlor sector 248 mandays of employment was generated, followed by 232 
mandays and 220 mandays by kirani shop and saree business sector respectively. 

 
Independent variables such as age, education, family size, annual income, 

achievement motivation and risk bearing ability were positively and significantly associated 
with the extent of income generation by the EDP trainees. Age, family size, annual income, 
achievement motivation and risk bearing ability were significantly associated with the extent of 
employment generation by EDP trainees. 

 
The major factors which contributed for establishment and development of an 

enterprise were self confidence (96.15%), cooperation from husband/family at the time of start 
(90%), availability of specified skill to work on specific project (75.38%). Major factors 
inhibiting establishment and development of an enterprise were more competition (78.46%), 
inadequate publicity (74.61%) and lack of market facility (39.23%). 


