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PREFACE 
 
 
I for one feel that the shift from agrarian to industrial to post-industrial 

knowledge-based societies in a major chunk of the affluent nations both in 

the Occident and the Orient during the course of the just by-gone 

millennium had become possible not through the large industrial houses 

but through the individual and small initiatives taken recourse to by 

visionaries from the small and medium enterprises inspired by their 

impeccable creativity. 

 

As has been so aptly put by no less a luminary than Norman Mcrae of 

‘Economists’ (London, UK), (Quote) “Contrary to popular impression a 

study made by the US Department of Commerce has identified that the 

bulk of the inventions that revolutionized human life in the twentieth 

century have come, not from the large corporations, but from independent 

small firms”. The future lay with the small dynamic production groups 

that can respond quickly to customer needs (Unquote). I personally has 

occasion to observe lately and believe strongly that the foundation on 

which Japan’s incredible industrial strength was built happened to be 

small-scale industry. And, (Quote) Ingersoll perceives that it is the small 

enterprise that not only creates new products and services but also ideas 

and most importantly jobs. Increasingly big companies are realizing that 

they must in effect create and support micro and small enterprises in their 

overall structure if they want to remain competitive (Unquote). And, 

Contribution of India’s MSME Sector to its whooping 9.1% Economic Rate 

growth is, by any count, rather significant. 

 

The scenario obtaining in our country has been that inspite of their 

travails, small-scale industries have, over the past five decades, emerged 

as a vibrant and dynamic sector of the Indian economy, thanks to their 



 

inherent strengths and growth of this sector has far exceeded the 

manufacturing sector impacting positively the Gross Domestic Product 

growth of India. The sector could also make a veritable dent in the export 

arena after India opened up its economy to the world through 

Liberalization, Privatization and Globalization (LPG), opening its doors, 

though in limited ways, to FDI (Foreign Direct Investment), by resorting to 

slicing down of several fiscal levies besides encouraging growth of the 

small industries.  

 

Launching of the Entrepreneurship Development Institution Scheme by 

the Union Government in 1993 was a happy augury meant for giving a 

fillip to the small industrial sector in the wake of economic reforms. This 

verily was a laudable initiative taken for supplementing entrepreneurship 

educational endeavours of the field institutes (SISIs) of the Small 

Industries Development Organization with a view to developing 

entrepreneurial spirit amongst the vast mass of India’s unemployed 

populace inhabiting villages and urban areas as well. And, consequently, 

as provided under the Scheme a) band of additional EDIs had sprouted 

around the country characterized by distinct elements/inputs such as 

modernization, strengthening of rest of the requisite training amenities 

like equipments,  state-of-the-art teaching  aids and other support 

services located in 17 of the country’s 30 states which have in the past 15 

years trained hundreds of thousands of educated unemployed youth 

besides producing tens of thousands of entrepreneurs in manufacturing, 

business and services sectors by organising tailor-made/product-

specific/process-specific programmes in various trades that included 

many a sunrise sector in active collaboration with State Governments, 

State and Central Government Departments, local/national/international 

funding agencies like the European Union, the world Bank, United 

Nations Development Programme. 

 

 



 

 

While success of the EDI Scheme is laudable and needs to be continued 

indefinitely as a plan scheme for achieving more of poverty alleviation 

through employment generation and wealth creation, there seemingly 

exists a dire need  

 

a. for the Government to consider establishing EDIs in rest of the 13 

states and all Union Territories. In order to accomplish the 

objectives set-forth for the MSME Sector and employment 

generation for the youth, it is imperative to consider establishment 

of smaller EDIs in as many rural areas as possible in a phased 

manner. 

b. for laying emphasis on coverage of more of the disadvantaged 

sections of the society and less developed areas for training 

programmes duly resorting to outreach approach 

c. for focusing more on sunrise sectors taking advantage of LPG 

d. with skills taking centre stage in every training programme 

envisioned and resorting to ESDP model in courses.  

e. laying stress on product and market diversification and value 

addition and business improvement in consonance with global 

market trends and changing demands of clientele. 

f. besides spearheading entrepreneurship movement nation-wide 

through proper publicity enlisting active co-operation of the 

state/UT Governments. Fortunately enough, most EDIs already 

have sufficient buildings and other required infrastructure which is 

enough to train the large number of unemployed persons during on-

going plan period. This has got to be prioritized.  

 

The MSME Development Act that came into vogue from October, 2 of 2006 

doubtless is a landmark in the annals of the country’s post-independence 

industrial scene and for sure a boon to enterprising people inasmuch as it 

reassures governmental support, as a matter of policy, to extents unheard 



 

of hitherto for upholding, protecting and promoting enterprises in this 

vital segment of our country’s economy. 

 

I trust and hope, nay, it is my ardent belief that the vast numbers of 

unemployed and under-employed people around the country would come 

forward in the days to come to benefit from the EDI Scheme and 

contribute their mite for nation’s economic development by becoming self-

employed and wage-employed enjoying better quality of life. 

 

ni-msme takes pleasure in submitting the Report on Evaluation of 

Entrepreneurship Development Institution Scheme for consideration of 

Government of India. 

 

Our hearty thanks are due to Shri Dinesh Rai, IAS, Secretary to 

Government of India, Ministry of MSME, Shri Pravir Kumar, IAS, Joint 

Secretary, Government of India, Ministry of MSME for having given us 

advice and direction, from time to time, for undertaking the task assigned. 

 

The unstinted efforts made by Shri B.Sai Sudhakara Rao,  Faculty 

Member,   ni-msme’s School of Entrepreneurship and Extension, deserve 

all appreciation. 

 

I appreciate the services rendered by the Faculty and Consultants in 

fulfilling the task on time. 

 
 
 
 
 
 
        (CHUKKA KONDAIAH) 
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EXECUTIVE SUMMARY 
 
It is a happy augury that the Union Government, closely following on the 

heels of India having opened up its economy to the world in 1991, took the 

policy initiative of augmenting/supplementing the efforts of Small 

Industry Service Institutes (MSME-DIs), through introduction of EDI 

Scheme in 1993. The objective of the EDI Scheme is to render financial 

assistance to the existing and new Entrepreneurship Development 

Institutes (EDIs) for training infrastructure development and 

modernization. Under the scheme, the Central Government provides as 

grant upto 50% of total project cost not exceeding Rs.1 crore for the 

construction of buildings, provision of training aids and modernization of 

EDIs. 

 

The raison de etre behind the scheme happens to be the promotion of 

entrepreneurship development for employment generation, poverty 

alleviation and improving the lot of the large segment of the unemployed 

sections of people inhabiting the countryside as also urban areas with a 

view to facilitating their being able to contribute their mite for nation’s 

growth. Resultantly, there sprang-up, over the past one and a half 

decades, as many as 27 EDIs spread across 17 states with laudable 

infrastructure located in sufficient land duly equipped with state-of-art 

equipments/gadgets /training aids offering a wide spectrum of training 

programmes focusing more on sunrise sectors with less accent on 

traditional sectors in consonance with changing market trends and 

matching requirements of modern industry, business, services and 

corporate sectors. Of late, the trend has been in tune with the global 

scenario of laying stress on skill upgradation, product diversification, 

value addition and export orientation both in the manufacturing and 

services sectors.  

 



 

The Evaluation Study has brought light that as many as 5,28,037 persons 

were trained during the study period (2003-04 to 2007-08) by the 27 

EDIs. Out of the trained persons 1,68,062 (31.83%) have set-up self-

employment ventures in industry, service and business sectors. 79,661 

(15%) persons got wage-employed. The established units by the successful 

entrepreneurs provided employment to 4.50 Lakhs to 5.00 Lakhs persons. 

Overall analysis of the study results reveal that the objectives of the EDI 

scheme have been achieved to the full extent.  

 

Nonetheless, the fact remains that the success rate in respect of wage 

employment appears to be discouraging but it is not so when viewed from 

the practical angle which happens to be that due to inadequacy of 

Documentation, Follow-Up, Monitoring, Mentoring, Handholding /Escort 

Services it is found to be pragmatically impossible to keep track of the 

whereabouts of several of the trained persons who might have secured 

some or the other job but failed to furnish the feedback to the EDI 

concerned. Some of them, chances are, might have set up some tiny units 

/joined some small businesses as workers but because of their 

ignorance/negligence they may not have brought such status of theirs to 

the notice of the EDI/authorities concerned. In case, proper 

Documentation and follow-up is maintained by EDIs concerned, there are 

possibilities of the numbers of self/wage employed persons among those 

trained getting increased.     

 

However, it has been observed that funds invested, under the scheme, by 

the states is seemingly much more than the central share owing to 

incredible hikes in civil construction costs and increase in prices of 

required gadgets. As such there exists a need for the central government 

to revise central assistance from the existing Rs.1 crore to Rs.2 crores. 

 

A need seems exist for programme funding as most EDIs are facing 

constraints to run on self-sustainable basis.  



 

 

Also, there seemingly is the need to take-up faculty development and 

capacity building in order to augment the soft assets of the EDIs. 

 

Benefits accruing to the EDIs and the target groups exposed to training 

are manifold pointing towards success of the Scheme. 

 

There seem to exist a few grey areas in respect of modernization of EDIs 

which need to be addressed. 

 

The structure of the EDI Scheme need to be broad based in scope to 

facilitate establishment of EDCs in rural areas in PPP mode. The scheme 

also needs to be modified to provide funding for faculty development and 

for designing and implementing of standardized course curricula for 

different programmes of EDIs. Funding support may also be provided for 

development of incubation facilities in all EDIs based on the local 

requirements.   

 

Need of the hour seems to be urgent action from the Centre to try and find 

ways of causing the setting up of optimum number of EDIs in the balance 

13 states and every Union Territory for realising the goal envisioned of 

covering as many unemployed persons as possible under the scheme to 

achieve the objectives set forth, since the scheme is found to be very 

useful and beneficial to the target groups. 

 

In view of the MSMED Act having come into vogue effective from October 

2, 2006 and the initiatives launched therefrom, the focus of the scheme in 

future perforce needs to be on the coverage of the disadvantaged sections 

of the society and less developed areas in the country. Recourse may be 

taken to reach-out and Public Private Partnership (PPP) mode for 

registering rapid industrialization through promotion of MSMEs with 

active collaboration of various stakeholders concerned such as the 



 

nationalized banks, the marketing agencies, public and private sector 

corporations, NGOs, international funding organisations and other 

Ministries of the Government of India.         



 

CHAPTER – I 
 

THE SCHEME: GENESIS AND SIGNIFICANCE 
 

In an increasingly globalised world market, by competition and innovation, 
the micro, small and medium enterprises have to upgrade their capabilities`. 

     Dr.Manmohan Singh Ji, Prime Minister of India 
 
1.1 Evolution of Institutional Setup 
 

History has it that endeavours of the Government of India after 

independence centred around addressing issues related to 

exploitation of the vast labour potential purportedly awaiting to be 

tapped for good with a view to developing manufacturing, business 

and services sectors falling under the category of small scale 

industry to facilitate poverty alleviation and employment generation 

to optimum extents feasible so that the socio-economic life of a large 

section of people could be improved to appreciable levels. And, 

notable amongst such moves was the founding of Small Industries 

Development Organisation (SIDO) in 1954 for giving an impetus to 

tiny and small-scale industries being pursued as traditional or 

professional occupation by mostly people inhabiting the countryside 

as also townsmen.  

 

At the same time the Government of India founded Small Industries 

Service Institutes (SISIs which have come to be known as Micro, 

Small and Medium Enterprises Development Institutes effective from 

October 2,2006 after the MSME Development Act, 2006 came into 

force) from 1954 onwards around the country as field organisations 

of SIDO whose nature of functioning was techno-managerial in  and 

whose main task was to impart latest skills to both the traditional 

and first generation entrepreneurs –to-be in various trades in the 

manufacturing sector and also in rendering various services to the 

community at large. These institutes, whose number reached 58 by 

end of the tenth five year plan period, did make umpteen attempts to 



 

create awareness among the idle workforce in urban as well as rural 

areas for taking up self-employment or wage-employment to eke out 

their livelihood by undergoing training in various trades as offered 

by the SISIs but not with laudable rates of success as years rolled 

by, nonetheless, the fact remained that come what may, sections of 

people lying idle needed to be trained to take-up self-employment so 

that they could contribute their mite for nation building. There, 

therefore, existed a dire need for these institutes to draw up with 

commitment a programme of training that could motivate the target 

groups to increasingly take to entrepreneurship, as a sane 

alternative, to depending on the Government to provide them jobs or 

other avenues of income to live by. Government of India was well 

seized of the problem and ways and means to train interest groups 

in entrepreneurship were being explored/thought of. 

 

Side by side the Central Government also sponsored the setting up 

of autonomous institutions like Tool Rooms (whose number has 

reached 18 as of April 1, 2003, the starting point of the current      

5-year evaluation study period) for the benefit of small industry 

besides the three national-level training institutes, viz. ni-msme 

(nisiet), IIE and NIESBUD for the purpose of serving as trainers’ 

training institutes/Think Tank bodies in so far as micro and small 

industry promotion is concerned.  

 

However, it was not until 1970 that any appreciable 

entrepreneurship training course was taken up by SISIs spread 

country-wide. In 1970, when training in entrepreneurship took 

centre stage and SISIs started organizing in ways professional 

Entrepreneurship Development Programmes (EDPs) - both General 

ones and Product/Process specific ones - catering to requirements of 

different sections of the community that included the general public 

interested in setting up enterprises and the disadvantaged sections 



 

of the society like the unemployed youth, women, the minorities, 

Scheduled Castes and Scheduled Tribes etc. And, from then on 

these institutes kept on organizing EDPs on a continuing basis-often 

with many an input for skill impartation coupled with practical 

demonstration sessions as a corollary to classroom teaching. 

 

The union Ministry of SSI kept on subjecting conduct of EDPs by 

various SISIs/branch SISIs in the country to periodical reviews duly 

getting to know extents of people covered under the programme 

state/UT-wise and year-wise apart from their impact. Such reviews 

had eventually brought to light the need for better coverage as it was 

observed that in increased participation of unemployed people in 

EDPs was much wanting and the gap needed to be filled in. An 

approach that the central Government was exploring for tapping was 

to rope in privately-run institutions engaged in entrepreneurship 

development for taking up the cause of training interest groups 

through the conduct of EDPs as well as Management Development 

Programmes (MDPs), MDPs being meant mostly for the benefit of 

persons already running manufacturing/service units in various 

states/UTs in the country. 

 

1.2 EDI Scheme and funding pattern 

With India emerging as a leading developing nation after its economy 

was opened up to the world in 1991 through adoption of 

liberalization and globalization policies, the Government of India 

announced certain policy measures on August 6, 1991 for giving a 

boost to our manufacturing and services sectors with the object of 

emerging as a veritable competitor in the global markets besides 

catering effectively to demands of the internal markets. And, notable 

among such policies was the formulation of Entrepreneurship 

Development Institution Scheme by the Ministry of MSME (then 



 

known as Ministry of SSI) which became operational in 1993 by 

having the twin objectives of  

 

a. supporting ni-msme, NIESBUD and IIE by providing funds to 

them for meeting revenue deficit/ capital requirements  

b. for the establishment/upgradation/modernization of 

Entrepreneurship Development Institutes (EDIs) in various 

states and Union Territories for which the Government of 

India would grant to each  EDI upto Rs.50 Lakhs towards cost 

of  

• Buildings  

• Equipments  

• Training aids  

 

subject to the concerned State Government/UT or Financial 

Institution/Other Organisation first releases 50% of the estimated 

cost of the project to the EDI concerned. In the 15- year period from 

1993-94 to 2007-08 as many as 28 EDIs have been rendered financial 

assistance under the Scheme and these institutes, as of now, are 

located in 17 out of 30 states of India. While the balance 13 states 

and all Union Territories are yet to take advantage of the Scheme, a 

major chunk of benefit under the Scheme had seemingly gone to 

Karnataka (where 5 EDIs were assisted), Tamilnadu and Andhra 

Pradesh (where 3 EDIs each) received financial assistance while 2 

EDIs each in Rajasthan, Orissa and Haryana received the benefit and 

the states of Bihar, Gujarath, Himachal Pradesh, J&K, Jharkhand, 

Madhya Pradesh, Maharastra, U.P, Tripura and West Bengal could 

benefit to the extent of one EDI in each state having been rendered 

financial assistance under the Scheme. 

 

 

 



 

 
1.1 Institution wise funds received by EDIs from the Ministry of MSME 

 

Sl. 
No 

Name of the 
Institution Location 

Funds 
received 
from the 

state 
Govt. 

(Rs. In 
Lakhs) 

Funds 
received 
from The 
Central 

Govt. as per 
their 

response 
(Rs. In 
Lakhs) 

Funds 
sanctioned

and 
disbursed 

by the 
Ministry 
of MSME 

1 ALEAP –  
Andhra Pradesh 

Hyderabad 25 25 25 

2 FAPSIA –  
Andhra Pradesh 

Hyderabad 20 20 20 

3 NIRED –  
Andhra Pradesh 

Rajam 0 25 25 

4 IED –  
Bihar 

Patna 50 62 62 

5 EDI –  
Gujarath 

Ahmedabad  60 98 98 

6 CED –  
Haryana 

Gurgaon 50 50 50 

7 MDI CED –  
Haryana 

Gurgaon 0 100 100 

8 HPCED –  
Himachal Pradesh 

Parwanoo  37.46 50 50 

9 EDI –  
Jammu & Kashmir 

Srinagar 90 90 100 

10 EDI –  
Jharkhand 

XLRI 
Jamshedpur  0 100 100 

11 CEDOK –  
Karnataka 

Dharwad 357.50 50 50 

12 DRDSTI –  
Karnataka 

Haliyal  55 35 35 

13 Sharda RUDSETI – 
Karnataka 

Bidar 28 30 30 

14 RUDSETI –  
Karnataka 

Maryala, 
Chamrajnagar 90 40 40 

15 VBSETI –  
Karnataka 

Madya 0 8.75 8.75 

16 KIED – Kerela Cochin  0 90 90 
17 CED –  

Madhya Pradesh 
Bhopal  87.75 89.05 95 

18 MCED –  
Maharastra 

Aurangabad  0 100 100 

19 CSREM –  
Orissa 

Parlakimidi  5 97 97 

20 IED – 
 Orissa 

Bhubaneshwar  104 100 100 

21 CESBM –  
Rajasthan 

Ajmer 0 100 100 

22 EMDI –  
Rajasthan 

Jaipur 307.50 100 100 



 

23 CED –  
Tamilnadu 

Madurai  50 50 50 

24 EDI –  
Tamilnadu 

Chennai 100 100 100 

25 TREC- STED – 
Tamilnadu 

Tiruchirapalli  25 100 100 

26 SED –  
Tripura 

Agarthala  93.60 40 40 

27 IED –  
Uttar Pradesh 

Lucknow  77 75 75 

28 EDI –  
West Bengal 

Kolkata  50 100 100 

 

 

 

EDI, by nature, is a society formed under the aegis of state 

government which supposedly is to take-up on its shoulders the 

responsibility of creating awareness amongst the unemployed lot 

and expose them to training in entrepreneurship either for them to 

become either self-employed or wage-employed. EDI is expected act 

as an agency for implementation and accomplishment of results 

envisaged under Government’s entrepreneurship developments 

policies and programmes. 

 

Moreover, Government of India also makes available financial 

assistance to already existing EDIs prior to 1993 for having them 

upgraded or modernized based on actual requirements that might 

differ from one existing EDI to another. 

 

That way the role assigned to EDIs is rather pivotal and 

complimentary in nature inasmuch as entrepreneurship 

development is doubtless, the key element for promotion of micro 

and small enterprises besides enabling them to graduate in the 

medium enterprises in manufacturing, business and services 

sectors, particularly in case of first generation entrepreneurs since 

entrepreneurship and resultant creation of employment and wealth 

is a major means for inclusive development. Thus, the prime object 



 

of the Scheme is to create self-employment opportunities for 

unemployed persons (the youth in particular) as well as to lend a 

helping hand to already existing  (traditional) and also potential 

entrepreneurs facilitating their having their skills upgraded in 

consonance with changing technologies and market 

trends/demands, consumer  tastes both internally and externally  

so that such persons could gainfully contribute their mite for the 

country’s economic and industrial growth in phases duly harnessing 

the vast industrial potential available aplenty in many parts of the 

country. This move is expected to reduce underemployment/ 

unemployment levels, alleviate poverty to extents feasible, and, in 

the ultimate analysis, goes to improve considerably the socio-

economic conditions of a wide section of India’s populace at large in 

the future. 

 

Probably bearing the above vision in view, the Document on National 

Common Minimum Programme of recent past proclaimed: 

`Sustained economic growth in a manner that generates 

employment with small-scale industries as the most important 

intensive segment. 

 

Furthermore, the Approach Paper to the Eleventh Five Year Plan 

relating to micro, small and medium enterprises has also 

highlighted the significant role assigned to MSMEs as is amply 

borne out in its statement: `The Eleventh Five Year Plan has 

infusion of appropriate technology, design skills, marketing 

strategies, capacity building and easier access to credit which could 

make this segment an expanding base for self-sustained 

employment and wealth generation besides fostering a culture of co-

operative and competitive industry. 

 



 

What is more the magnitude of this (MSME) segment could well be 

discerned from the fact of sheer numbers of people engaged- as 

many as 33 plus crore persons –and units run – close to 1.39 crore – 

producing well over 6590 products amongst which figure in 

sophisticated items used in high-tech areas such as nuclear power, 

information technology, biotechnology etc. These MSME units 

account for a whopping 42% of gross manufacturing output and 

nearly 36% of India’s exports of all sorts/items - the exports 

testifying over-all competitiveness attained by products/services of 

India’s MSMEs in the global markets. Viewed against this kind of 

scenario obtaining, contribution of units in this sector to the 

economic sinews of the country apparently is incredible. 

 

Getting back to EDIs, it may be noted that the initiative for 

entrepreneurship development supposedly is to emanate first from 

the state Government/UT concerned by way of releasing funds to 

the EDIs selected for assistance and on their approaching the 

centre, financial assistance will be made available upto 50% of the 

total cost of the project meant for developing  infrastructure such as  

building, equipment and teaching aids or other  support services   

subject to a  maximum investment of Rs. 1 crore  for specific needs 

of each case (individual EDI)  subject to the state Government, while 

recommending for sanction of central government’s financial 

assistance, furnishing item-wise estimated cost of the project and 

also the source of finance should be indicated in the project 

proposal. This is so in case of sanction of central funds for the 

setting up of new EDIs while the central Government also assists 

already existing EDIs in the states/UTs for their strengthening or 

modernization, which again is examined case by case and the 

pattern of assistance will be similar as applicable to new EDI. 

 



 

The EDIs are expected to organize tailor-made /need-based training 

programmes so that the trained persons could gain knowledge 

required for the setting up of enterprises. These programmes have 

got to disseminate information to the participants about the 

favorable Government policies and schemes in vogue aimed at 

helping the mass of unemployed persons to become self-employed or 

wage-employed for which apart from classroom sessions there would 

be practical demonstration sessions conducted by the core faculty of 

the EDI to some extent and the outsourced faculty to a large extent. 

 

And, amongst the courses conducted during the study period  , a 

major chunk are devoted to persons selected by the District 

Industries Centre (DIC) of the state government imparting skills to 

educated unemployed youth under the Prime Minister’s Rozgar 

Yojna (PMRY) in the nature of a general Entrepreneurship 

Development Programme (EDP) or a Product-specific or a Process-

specific EDP, the later two types of EDP being made available to all 

others also, including minorities, women, physically  challenged, 

scheduled castes/tribes persons. Faculty hired out by EDPs hail 

from management institutes, colleges/universities and comprise 

experienced local Consultants having requisite expertise in the 

subjects handled with proven track record. 

 

Almost all the EDIs (save ones like Kerala Institute of 

Entrepreneurship Development at Kochi, for instance) conduct, 

besides the EDPs referred to above programmes meant for target 

groups for having their skills upgraded known as Skill Development 

Programmes and Management Development Programmes that help 

the participants to get to know basics of modern management since 

success of the Government Scheme depends largely on the trained 

entrepreneurs being able to run their respective units sustainably 

on a continuing basis overcoming procedural nitty-gritty, 



 

bureaucratic haze and other better-known problems/constraints 

usually faced in the process of running enterprises- be they 

manufacturing, business or services ones. Some EDIs conduct 

courses as per local demands, like for instance export-oriented 

programmes or programmes for turning scientists or engineers into 

entrepreneurs as at the Tiruchirapalli Regional Engineering College 

Science and Technology park (TREC-STEP) which got huge funds 

from the world Bank, European Union etc, based on Governmental 

support it enjoys and some of its trained entrepreneurs show annual 

turnover of their individual enterprises running into several crore 

rupees annually in post-incubation stage, of course. Also, there are 

some EDIs conducting Trainers’ Training Programmes, rendering 

Consultancy Services and so on as at the Entrepreneurship 

Development Institute of India, Ahmedabad which is producing 

Master’s degree holders in entrepreneurship, which is the central 

resource agency for industrial development, which also operates 

outside of India, for example in Southeast Asia. Moreover, there are 

EDIs which impart skills needed by expatriates to eke out their daily 

bread, as for instance the Centre for Entrepreneurship Development 

of Karnataka (CEDOK) at Dharwad which got the Tibetan men and 

women refugees exposed to skill-based training in manufacture of 

leather footwear and floor mats. The IED, Patna was licensed for 

QMS systems (2007-2010) by BIS and helping number of small 

units to get ISO certification for ISO-9001.  

 

It may be worthwhile noting here that with a view to luring as many 

people into the programmes gamut as possible (for the purpose of 

fulfilling Government’s avowed policy of employment generation and 

poverty alleviation) each EDI does conduct before getting down to 

organizing Awareness Camp/Campaign  where people are sensitized  

to take to entrepreneurship taking advantage of the favorable 

industrial climate, business-friendly internal and external markets 



 

and demand for services in the light of privatization, globalization 

and liberalization policies being pursued by the government. 

 

The participatory methods of the training programmes, notably 

general EDPs among others, include adult learning techniques like 

classroom teaching (Lecture Method), discussion method, simulation 

games, group dynamics/exercises, intra-group interactions, 

interface, role play, case study, field visits and group presentation. 

 

Prominent among topics covered under various programmes 

organized by the EDPs include, among others,  provision of 

information on  self-employment,  nuances of entrepreneurship 

motivation, attitude-building, entrepreneurial competencies, goal-

setting, risk-taking, problem-solving, creativity, planning, developing 

self-confidence, communication skills, negotiation skills, leadership, 

details relating to general course, product-specific course and 

process-specific course, selection of enterprise based on 

survey/aptitude/marketability etc., business plan preparation, 

resource mobilization and support systems, banking, purchasing 

procedures, materials management, inventory control, quality 

management, man-management, packaging, housekeeping, 

maintenance mechanism, safety measures, financial discipline, 

costing, pricing, profit-assessment, record/book-keeping, 

accountancy, credit sales, selling techniques and modes of retaining 

customers through sound customer relations preventing occurrence 

of cases of lost customers, time management, business laws, 

industrial laws, labour laws, factory laws, taxation laws, insurance 

procedures, export procedures, enterprise-sustenance moves, IT as 

related to business, modern market trends and shifts in customer 

tastes/consumer preferences, value addition, product diversification 

and improving competitiveness through skill upgradation as needed. 



 

However, all said and done, the participants are not spared from 

being told about possible pitfalls showing case studies. 

 

Nonetheless, focus of the training programmes is often on 

encouraging the participants to have their doubts cleared by actively 

participating in seminar-type of discussions/inter-active sessions in 

the presence of expert teachers where recourse is more often than 

not taken to counseling method. 

 

At the training programmes usually notes are supplied to the 

participants with the fond hope that they might serve as `Manuals` 

that participants could consult during the course of programme as 

also after their having set up units of their own. Both formal and 

informal situations are discussed in these notes for creation of in-

depth understanding of ways to set up units and running them 

economically and continuously. That way latent traits and 

capabilities of unemployed persons could best be cultivated and 

harnessed for good. This method is likely to come in handy for job-

seekers, too, to handle tasks assigned to them at work with ease.  

 

At the training programme, there is the chance of psychological de-

freezing  helping the participants to become adept in motivation 

techniques since knowledge will be imparted on the scope and 

potential of different items of manufacture/service that the trainees 

could plan to start after training as self-employment ventures duly 

understanding their technical feasibility, economic viability , and 

commercial prospects. This way the participants are led to take 

entrepreneurial decisions of product browsing and identification. 

 

 

 

 



 

1.3 Need for the Evaluation Study of EDI Scheme 

Entrepreneurship development is one of the key elements for the 

promotion of micro and small enterprises, particularly for the first 

generation entrepreneurs. Entrepreneurship and resultant creation 

of employment and wealth is a major means for inclusive 

development. Hence, entrepreneurship development has been one of 

the priorities of the Ministry of Micro, Small and Medium 

Enterprises. With this end in view the Ministry has been providing 

financial assistance for setting up of EDIs and also for upgrading 

and modernizing those that have already been founded hitherto. The 

Scheme is primarily to assist EDIs in developing and modernising 

infrastructure related to items like buildings, equipments and 

training aids besides other support services. The Union Government, 

in a way, is supplementing efforts of states/UTs in developing 

entrepreneurship skills among unemployed persons by arranging for 

conduct of suitable training programmes falling under various 

trades to cater to requirements of different sets of target groups in 

the areas of manufacturing, business and services sectors. While the 

onus of responsibility for conducting courses needed to transform 

the large section of unemployed persons inhabiting countryside and 

urban centres into self-employed/wage-employed lot, a lending hand 

coming from the Union of India administration by way of meeting 

half the cost of needed infrastructure for the EDIs to conduct 

training programmes required deserves appreciation since it clearly 

shows intention of central government to develop entrepreneurial 

efforts in the country for tackling underemployment/unemployment 

and poverty alleviation issues in right earnest. 

 

Enterprise-creation was a practice known to be prevalent in our 

country from times immemorial since general public needed goods 

and services for sustenance. Resultantly, business communities 

emerged in the country across the centuries/millennia supplying 



 

goods and rendering services required. This class of entrepreneurs 

falls under the category of traditional entrepreneurs, whose presence 

as of now is felt in virtually round the country. 

 

But then, with ever-increasing population and emergence of changed 

lifestyles in modern times, a need arose for encouraging unemployed 

persons in the country to take increasingly to entrepreneurship for 

two clear reasons, viz.  

• goods and services being provided by traditional entrepreneurs 

seemingly weren’t encompassing the total population at large with 

their increasing demands for supply of goods and services and  

• the large segment of unemployed persons in the country  could 

possibly not expect to be absorbed in service of native government  

in post-independence India.  

 

As has already been mentioned earlier, the union Government had 

in 1954 set up the Small Industries Development Organization 

(SIDO) besides starting the setting up of its field organizations, 

Small Industries Service Institutes SISIs which had come to be 

known as  Micro, Small and Medium Enterprises Development 

Institutes-MSME-DIs - effective from 2nd October, 2006 after the 

MSME Development Act,1996 came into force -in the same year 

whose number had gone upto 58 by end of the tenth five year plan 

spread in every state and union territory for imparting skills needed 

to unemployed persons to become self-employed or wage-employed 

through the conduct of Awareness campaigns, Entrepreneurship 

Development Programmes, Skill Development Programmes, 

Management Development Programmes etc., covering different 

trades in the manufacturing, business and services sectors. Also, 

SIDO had set up 18 autonomous Tool Rooms around the country to 

serve interests of small entrepreneurs in the manufacturing/services 



 

sectors. But, these MSME-DIs have been found to have been obliged 

to handle only a minor section of the unemployed persons in the 

country and hence a need was felt for encouraging the 

establishment of entrepreneurship development institutes at the 

state/UT level (under the Entrepreneurship Development Institution 

Scheme of the Government of India of 1993) so that with active 

involvement of states/UTs more number of unemployed persons 

could be encouraged to take up entrepreneurial activities. 

 

1.4 Objectives  

The objectives of the EDI Scheme Evaluation Study are: 

• To examine and document the useful of the Scheme in promoting 

avenues for self-employment 

• To make an appraisal of benefits accrued to the 28 existing EDIs in 

the country over the period from 2003-04 thro 2007-08 

• To assess effectiveness of the EDIs in promoting entrepreneurship 

development 

• To study and analyse the constraints and challenges faced by the 

micro, small and medium enterprises as well as opportunities 

available to them in the context of liberalization and globalization 

of the economy 

• To use the results of the evaluation study, if found to be necessary, 

for policy research and designing appropriate strategies and evolve 

necessary measures so as to make the state-level EDIs function 

more effectively availing the available opportunities with a view to 

enhancing efficiency and competitiveness of the assisted EDIs. 

 

 

 

 

 



 

1.5 Scope of the study 

Scope of the study revolves round levels of achievement of each EDI 

in various aspects falling under its gamut of 

functioning/performance with reference to the objectives of the 

scheme. We have covered all the 28 EDIs located in 17 states with 

an exhaustive questionnaire covering all the aspects of the terms of 

reference. In addition we have also contacted 758 entrepreneurs and 

wage-employed persons trained at these 28 EDIs. In addition to this 

our faculty contacted all the Chief Executive Officers and a sizable 

number of faculty of the EDIs and collected very valuable 

information from them with regard to the improvements in the 

scheme and the overall usefulness of the EDI scheme in  

accelerating entrepreneurship movement in the country. Separate 

questionnaires were used (Annexure1, 2 & 3) for EDIs, self-

employed and wage-employed. Semi structured 

interviews/discussions were held to elicit data and opinions from 

the CEOs and faculty of EDIs. 

 

1.6. Terms of Reference: 

The terms of reference for the study set by the Ministry are: 

• Whether the objectives of the scheme have been achieved by the 

EDIs over the 5-year study period. 

• If the objectives of the scheme have been not achieved (as 

revealed by the evaluation study), what possibly could have 

been the constraints faced by EDIs in achieving the objectives. 

• Assessment of benefits accrued to the institutions (EDIs) 

concerned. 

• Impact of the Scheme in making of entrepreneurs. 

• Impact of the scheme in modernization of the assisted (i.e 28) 

EDIs. 



 

• Impact of the Scheme in creating job opportunities for 

unemployed youth. 

• Whether the intended benefits of the scheme can be achieved 

with any other strategy. 

• Whether the existing parameters/Structure or Terms and 

Conditions/Procedure of the Scheme are appropriate /sufficient 

or will require modifications. 

• Cost and Benefit analysis. 

 

1.7 Methodology/ Tools 

All the CEOs, contact persons and faculty have shown utmost 

cooperation in providing the required information by sparing their 

valuable time. Out of the 28 EDIs 27 have provided all the relevant 

data to the faculty of ni-msme. In case of one EDI of Jharkand, the 

funds have been transferred to XLRI, School of Business and 

Human Resources, Jamshedpur as the Government of Jharkand 

and XLRI entered in to an agreement to setup EDC at XLRI. The 

XLRI is making all the efforts like identification of land and plans for 

construction of buildings in order to make the EDC operational as 

early as possible. The entrepreneurs we contacted also have shown 

keen interest in the development of EDIs and provided lot of data 

and suggestions on the subject. 

 

For the purpose of undertaking the current evaluation study of 

impact of the scheme, the study team visited every assisted EDI in 

the country, had interviewed heads of each EDI and interacted with 

as many trained persons (under various programmes 

undertaken/conducted by each EDI) who could ground their own 

self-employment units and keep on running them and the available 

wage-employees as possible as per the information furnished by the 

EDIs and information was culled out to assess the impact of the 



 

Scheme. The study period taken was 5 years from 2003-04 to       

2007-08. 

 

1.8 Limitations 

The study, however, has been faced with certain limitations such as: 

• difficulties encountered in establishing contacts with the faculty of 

EDIs/entrepreneurs, because of the reasons not under the 

control of the study team. 

• inability in keeping track of trained persons who got wage-

employed for want of their furnishing necessary feedback to the 

EDI concerned. 

• insufficient documentation at EDI level for exactly knowing the 

names, addresses and whereabouts of several of the trained 

persons who might have over the years during the study period 

might have grounded their self-employment units. 

 

Against above scenario obtaining, the study per force had to rely on 

whatever information the 27 EDIs in the country provided, which is 

not likely to be complete, broadly stated. Nonetheless, the study 

does have enough information to base its findings and conclusions 

which constituted the basis for making specific Recommendations at 

end of the report throwing light on what had gone and what needs to 

be done for better success of the Scheme under question. 

 

1.9 Data processing and report preparation 

Data generated from field studies was processed using quantitative 

techniques and appropriate computer packages. Then the data was 

analysed in a systematic way. This report was prepared based on the 

response provided by the EDIs for the questionnaires, data 

generated during the discussions with CEOs and faculty of EDIs and 

entrepreneurs. 



 

1.2. List of Assisted EDIs 
Sl 

No. EDI Address Phone 
Number 

Name of the Chief 
Executive 

1 ALEAP – 
Hyderabad, 
Andhra Pradesh 

ALEAP  
Servey No.342, ALEAP 
Industrial Estate, Near 
Pragathi Nagar , 
Kukatpally,  
Hydeabad – 500 072 

040-
23151344 
Fax:040-
23892304 

Smt P.Vydehi 

2 FAPSIA – 
Hyderabad, 
Andhra Pradesh 

FAPSIA AP SSI 
CENTRE, 
Sanathnagar, 
Hyderabad-500018 

040 – 
27175934, 
2715048 

Vacant 

3 NIRED –  
Rajam,  
Andhra Pradesh 

Nagavali Institute of 
Rural Entrepreneurship 
Development,  Rajam, 
Srikakulam Dst. 
A.P. Pin -532127 

08914-
253144 

Sri R.R.S.D.Prasad,  

4 IED –  
Patna, Bihar 

Institute of 
Entrepreneurship 
Development, 5th 
Floor, BSFC Building, 
Fraser Road,  
Patna-800001. 

0612-
2230153. 

Sri Anirudh Singh 

5 EDI –  
Ahmedabad, 
Gujarath 

Entrepreneurship 
Development Institute of 
India(EDI), Ahmedabad 
PO: Bhat 382 428, Dist. 
Gandhinagar, Gujarat 

079-
23969151, 
23969161-63 
Fax:079-
23969164 

Dr. Dinesh Awasthi 

6 CED –  
Gurgaon, 
Haryana 

Centre for 
Entrepreneurship 
Development, HIPA 
Complex, 18th Sector, 
Gurgaon,  
Haryana - 122001 

0124-
2340691, 
2345778 
Fax.2348452 

Dr.T.Duhan 

7 MDI CED – 
Gurgaon, 
Haryana 

Management 
Development Institute, 
P.O.Box.No.60, 
Meharauli Road, 
Sukhrali,  
Gurgaon 122001. 

0124-
40130502-59 
Fax:2340147, 
2341189 

Prof.M.S.Chikara  

8 HPCED – 
Parwanoo, 
Himachal 
Pradesh 

HP Centre for 
Entrepreneurship 
Development Sector-I, 
Parwanoo. 

01772652637 Sri Mahesh 
C.Sharma 

9 EDI –  
Srinagar, Jammu 
& Kashmir 

Jammu and Kashmir 
Entrepreneurship 
Development Institute, 
3rd floor, IMPA 
Complex, M.A. Road, 
Srinagar. 

0194-
2452294, 
2452437, 
2483924 

Dr.M.I.Parray 

10 EDI –  
Ranchi,  
Jharkhand 

Entrepreneurship 
Development Institute,  
Riyad Bhawan, Main 
Road, Ranchi 
Jharkhand 

0657-2225506,  
2386510,  
2231525 

 



 

11 CEDOK –  
Dharwad, 
Karnataka 

Centre for 
Entrepreneurship 
Development of 
Karnataka (CEDOK), 
Plot No.1(A&B), Belur 
Industrial Area, 
Belgam Road, 
Dharwad-580011. 

0836-
2486836   
Fax:2486695 

Sri S.H. Veeranna  

12 DRDSTI –  
Haliyal, 
Karnataka 

Deshpande Rural 
Development and Self 
Employment Training 
Institute, Udyog Vidya 
Nagar, Haliyal -581329 

08284-
220807 
Fax: 221300 

Sri Ananthayya 
Achar 

13 Sharda RUDSETI 
– Bidar, 
Karnataka 

Sharada Rural 
Development and Self 
Employment Training 
Institute, No.9-9-
112/A, Akkamthadevi 
Colony, Harungari 
Road, Bidar-585401. 

0612-
2230153, 
2212423 

Sri T.Srinivas, 
B.V.S.C., 

14 RUDSETI – 
Karnataka 

JSS RUDSETI, 
Mariyala, 
Chamarajanagar 
Dist.Karnataka,  
Pin-571313 

Ph-08266-
296440 

Sri N.Shekar 

15 VBSETI –  
Mandya, 
Karnataka 

Vijaya Bank Self 
Employment Training 
Institute Karaswadi 
Road, K.H.B.Colony, 
Hosahalli, Near 
Adarsha School, 
Mandya, Karnataka. 

08232-
231497 

Sri S.Balasu 
Bramanian 

16 KIED –  
Cochin, Kerela 

Kerala Institute for 
Entrepreneurship 
Development (KIED), 
Rockwell Road,  
HMT Colony P.O., 
Kalamassery, Cochin-
683503, Kerala. 

0484-
2550322 
Or 
2110155 

Sri P.A.Xavier  

17 CED –  
Bhopal, Madhya 
Pradesh 

Center for 
Entrepreneurship 
Development, 
Madhya Pradesh, 
16-A, Arera Hills,  
Bhopal-400900 

0755-
2766437,  
(o) 0755-
4000908, 
4000903 

Sri Jithendra Tiwari 

18 MCED – 
Aurangabad, 
Maharashtra 

Maharashtra Centre for 
Entrepreneurship 
Development (MCED)  
A-38 MIDC RLY Station, 
Aurangabad-431005. 

0240-
321223, 
321224 
Fax-332587 

Sri Anil Kumarji 
Nigote 

19 CSREM –  
Orissa 

Centurion School of 
Rural Enterprise 
Management,  
JITM Campus, 
Paralakhemundi-761 211 
 

 Prof.D.N.Rao 



 

20 IED –  
Bhubaneswar, 
Orissa 

Institute of 
Entrepreneurship 
Development, Orissa, 
123, SEE-1 ZONE-A, 
Mancheswar Industrial 
Estate, Bhubaneswar. 

 
06742585609/
2587186 

Sri Hemant Sharma, 
IAS  

21 CESBM –  
Ajmer, Rajasthan 

Center for 
Entrepreneurship and 
Small Business 
Management, 
Maharshi Dayanad 
Saraswathi Unsiversity, 
Ajmer. 

0145-
2788106,  
Fax: 
2787049 

Prof B P Saraswathi 

22 EMDI –  
Jaipur, 
Rajasthan 

Entrepreneurship and 
Management 
Development Institute 
(EMDI), J-8 
A, Jhalana Institutional 
Area Jaipur-302004.  

Telefax: 
0141-
2705541/42 

Sri Sh. Puroshottam 
Agarwal, IAS 

23 CED –  
Madurai, 
Tamilnadu 

Center for 
Entrepreneurship 
Development, H.No.54, 
Visuvasapuri First 
Street, Gnanaolipuram, 
Arasaradi,  
Madurai – 625 016 

0452 – 
2603562, 
2603563 
Fax: 0452-
2603574 

Dr.R.Jayaraman,  

24 EDI –  
Chennai, 
Tamilnadu 

Entrepreneurship 
Development Institute, 
T.I. Building, Opp. 
Guindi R.S.Railway 
Station.subway, 
Chennai – 600 032 

Ph:044-
22502412, 
24657117 
Fax-044-
22502413 

Sri A.Elangovin, IAS 

25 TREC- STED –  
Tiruchirappalli, 
Tamilnadu 

Tiruchirapalli Regional 
Engineering College-
Science & Technology 
Entrepreneurs Park, 
N.I.T.Campus, 
Tiruchirappalli-620015. 

0431-
2500085, 
2500697, 
2500075 

Sri R.M.P.Jawahar 

26 SED –  
Agartala, Tripura 

Society for 
Entrepreneurship 
Development, 
Indranagar, Agartala, 
Tripura.  

Ph: 0381-
2350799. 

Dr. P.Datta 

27 IED –  
Lucknow, 
Uttar Pradesh 

Institute of 
Entrepreneurship 
Development, U.P.A-
1&2, Industrial Area, 
Sarojini Nagar, Kanpur 
Road, Lucknow 

0522-
2438554, 
2434560, 
2435210 

Kanchan Kumar 
Aron 

28 EDI –  
Kolkata ,  
West Bengal 

Enterprise 
Development Institute, 
23 R.N. Mukherjee 
Road, 4th Floor, 
Kolkata-700001,W.B. 

09433173205 Sri D.P.Nag 

==***== 



 

 

CHAPTER- II 

THE SCHEME ANATOMIZED WITH REFERENCE  
TO THE OBJECTIVES 

 

2.1 Provision of requisite infrastructure 

By and large, the study reveals that the scheme is useful both to the 

EDIs as well as the beneficiaries (self-employed entrepreneurs and 

wage employees). Inasmuch as a major chunk of the 27 EDIs are 

enabled to develop very useful infrastructure such as buildings, 

classrooms, seminar halls, workshop venues, auditoria, 

dormitories/hostels, kitchens and dining halls, libraries, besides 

purchasing equipments and teaching aids required such as 

computers, projectors, Audio-visual aids, boards, screens and the 

like there by creating a sort of learning environments “to facilitate 

EDIs organizing required training programmes from time to time”.  

 

2.2 Gradual shift from traditional to sunrise sectors 

With passage of time during the study period of last 5 years there 

has been gradual shift noticed in moving away from traditional 

sectors to sunrise sectors wherever needed to match requirements of 

changing markets internally as well as overseas. To mention a few 

skill development programmes and ESDPs and demand driven 

subjects like nursing, data entry, internet, cell phone servicing, 

computer hardware and networking, food processing etc., are being 

conducted by several of the 27 EDIs as revealed by the annual 

reports. Some programmes with emphasis on social relevance/social 

responsibility are also being taken-up by these EDIs.  
 

2.3 Employment generation  

Over the 5 year period from 2003-04 through 2007-08, in all the 27 

EDIs put together a total number of 5,28,037 persons have been 

trained of whom 1,68,062 have become self-employed and 79,661 



 

wage-employed. This works out to 31.83% and 15% respectively. 

These figures verily are rather encouraging in that that over a 

quarter of the trained persons, a large segment of them belonging to 

the disadvantaged sections of the society like the unemployed youth, 

women, SCs/STs, minorities, physically handicapped and so on, 

could ground their own units against odds and are able to run them 

on a sustainable basis. A moderate estimate based on the number of 

enterprises grounded (1, 68,062) in 17 states might have created an 

employment to 4.50 - 5.00 lakh people in them.  

 

Also, several of the trained persons could find jobs duly equipped 

with requisite skills even though the percentage, as available from 

records of the EDIs in the 17 states, shows not significant a section 

of trained persons becoming wage-employed. And the reason for this 

is not far to seek   because most of the persons who could secure 

jobs in after the training is completed have not reportedly furnished 

required feedback to the concerned EDI despite concerted efforts 

made by sending our Feedback forms to the trained persons and as 

such it was possibly impractical for EDIs to keep track of such 

people. Further, chances are that several of them, having been 

trained in skill acquisition through various programmes, might 

pursue have found wage-employment of one sort or the other 

without remaining idle/unemployed as they earlier happened to be 

were ere are to the imparting of the training.  

 

One more reason for non-availability of actual information relating 

to whereabouts of such persons could be migration factor. Also 

possible was ignorance/negligence on the part of trained persons to 

keep the EDI concerned informed regarding their 

whereabouts/success achieved in securing jobs.  

 



 

All this boils down to a kind of scenario depicting uncertainty as to 

the extent of outcome of training in creation of wage-employment as 

envisioned under the Scheme but, doubtless the numbers of wage-

employed could easily be several fold more  and certainly not  as has 

been presented to the Study Team by the concerned in various EDIs 

nation-wide based on the simple logic that any person, after 

acquiring skills, when self employment units is not grounded by 

him/her, will be goaded to seek small or otherwise suitable 

employment failing which he wouldn’t be able to eke out his /her 

livelihood.  

 

Under the circumstances, inspite of actual wage employment figures 

being not completely available, the Scheme certainly has a lasting 

impact on the otherwise unemployed sections of the society at large. 

Viewed against the above background the Scheme is certainly a 

success both in respect of its impact on self-employment and wage-

employment.  
 

2.4 Benefits accrued to EDIs/trained persons 
 

• The assisted EDIs could build up needed infrastructure over the 

years in most cases.  

• Most institutes offer a “Learning environment” to the course 

participants. 

• Library facilities are usually good. Some EDIs require facelift in 

this regard. 

• Majority of the EDIs offer good dormitory/hostel facilities with 

separate rooms for outside faculty. 

• Food served is good generally. 

• Seminar hall is available usually in every institute. 

• Classrooms are well-equipped with latest teaching gadgets. 



 

• Separate rooms are available for demonstration purpose/holding 

workshops. 

• Auditorium is available usually for holding conferences. 

• Board room is available separately. 

• Study visits to earlier-trained entrepreneurs’ units are arranged. 

Displays of works of trainees are arranged occasionally. 

• Sometimes in-plant training is also given to enable the 

participants to gain hands-on-experience. 

• Spacious lawns and landscape gardens are available in some EDIs 

for having get-togethers periodically. 

• Trained persons stand to gain by setting up their own self-

employment units or securing jobs elsewhere. 
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CHAPTER-III 

CONSTRAINTS FACED BY EDIs IN ACHIEVING  
THE SCHEME OBJECTIVES 

 
3.1 Constraints for achieving objectives 
 

Most EDIs in the country perforce had to encounter financial 

constraints because of the low level of Rs.50.lakh (Rs.1 crore in 

some cases) limit of central grant fixed 15 years ago during which 

period there have been incredible hikes in civil construction cost, 

labour charges, wood cost, furniture and fittings, electrical gadgets 

as a result of which state government had to come forward and 

meet the balance budgets required to complete the projects and 

make the EDIs become functional. To avoid this kind of situation 

government may be pleased to revise the project cost upholding 

from the existing level of Rs.1 crore to upto Rs.2 crores lest work 

relating to entrepreneurship development country-wide should 

suffer bringing down targets fixed plan-wise to lower ebbs.   

 

Some institutes do not have needed capability to reach out to 

district level areas in terms of hard and soft assets for conducting 

training programmes required locally instated of expecting 

participants to come to EDIs located mostly in capital cities. 

 

Lack of networking among the EDIs and standardization of 

curriculum for different categories of EDPs.  

 

Lack of capability for generation of internal financial resources for 

faculty development and procurement of equipment and facilities for 

taking up new subject areas for training is at another constraint. 

 

Delay in receiving matching grants from the state government in 

certain cases. 



 

While a vast field  needs to be covered year after  year for skill 

impartation to unemployed segment of society, 27 EDIs alone in 

the country that too with a concentration of 5 EDIs in one state, 3 

EDIs in 2 states, 2 EDIs in two states and a single EDI in the rest 

of the states cannot supplement to any appreciable extent the work 

of Micro, Small and Medium Enterprise Development Institutes 

(totally 58 located in all the 30 states of the country and the Union 

Territories), need of the hour appears to be to urgently chalk out a 

plan and try and find ways of covering the rest of 13 states with 

the setting up of EDIs under the aegis of the Ministry of MSME, 

Government of India and the Industries Department of the state 

concerned with the active collaboration of all stakeholders that 

include export promotion councils/management institutes of 

repute/technical training institutes/home science colleges/various 

departments of local universities. Future programme need to be 

worked out to set-up EDCs in collaboration with Partner 

Institutions as envisaged in the EDC Scheme. 

 

For any training programme to become a success and also to have 

the needed impact on the beneficiaries, most wanted thing is 

experienced faculty backed up by unquestionable expertise so that 

they would not only be able to disseminate theoretical aspects as 

required by different programmes, but they would also be in a 

position to practically demonstrate to the participants what has 

been taught in the lecture hall. 

 

While the above being the significance attached to faculty, the 

outcome of evaluation study undertaken shows that most EDIs 

helplessly depend largely (some EDIs depend upto 80%) on 

outsourced faculty falling under a wide spectrum of disciplines 

depending upon the themes to which various courses/programmes 

are devoted.  



 

 

3.1 Faculty resources of EDIs 
Sl. 
No Name of EDI Faculty Administrative Extent of out 

sourcing 
1 ALEAP - Andhra Pradesh 4 4 60% 
2 FAPSIA - Andhra Pradesh 0 0 100% 
3 NIRED - Andhra Pradesh 3 1 100% 
4 IED – Bihar 35 60 40% 
5 EDI – Gujarath 35 70 30% 
6 CED – Haryana 4 3 80% 
7 MDI CED – Haryana 123 32 10% 
8 HPCED - Himachal Pradesh 3 14 50% 
9 EDI - Jammu & Kashmir 7 18 20% 
10 EDI – Jharkhand - - - 
11 CEDOK – Karnataka 19 9 50% 
12 DRDSTI – Karnataka 2 4 80% 
13 Sharda RUDSET – Karnataka 2 3 70% 
14 RUDLSETI – Karnataka 4 3 70% 
15 VBSETI – Karnataka 2 1 70% 
16 KIED – Kerela 0 2 100% 
17 CED - Madhya Pradesh 50 72 30% 
18 MCED – Maharashtra 40 20 50% 
19 CSREM – Orissa 14 5 10% 
20 IED – Orissa 8 2 10% 
21 CESBM – Rajasthan 3 1 90% 
22 EMDI – Rajasthan 2 1 60% 
23 CED – Tamailnadu - - - 
24 EDI – Tamilnadu 4 3 80% 
25 TREC- STEP – Tamilnadu 7 4 75% 
26 SED – Tripura 6 3 40% 
27 IED - Uttar Pradesh 16 16 50% 
28 EDI - West Bengal 7 4 60% 

 

 

3.2 Subjects on which EDIs draw outside resource persons  
Sl. 
No Name of EDI Subjects on which EDIs outsource faculty 

1 ALEAP –  
Andhra Pradesh 

Government initiatives, procedural aspects, information 
on technology trends and innovations, schemes of 
bankers and financial institutions, project preparation 
and appraisal, business opportunities, Labour, taxation, 
quality related topics and specialized topics of 
organization and human resource management, export 
import opportunities, procedures, customs documentation 
quality and health standards for exportable products. 

2 FAPSIA –  
Andhra Pradesh 

Management and Technology Intervention in puts 

3 NIRED –  
Andhra Pradesh 

For all skill Development trainings 

4 IED –  
Bihar 

Technical aspects, marketing and finance  



 

5 EDI –  
Gujarath 

Communication Skills, Urban & Rural Sociology, 
participatory, training techniques, financial management, 
management of natural resources, management of micro-
finance, environmental impact assessment, development 
communication, Social legislation and public Advocacy, 
Management & Rights of Governance, Business 
Communication, Macro-Economics & Business 
Environment, Operations Management, New Age 
Entrepreneurship, Customer Relations Management, 
Retail Business Management, Business Laws, 
International Business, Business Taxation, etc. 

6 CED –  
Haryana 

All Technical Subjects  

7 MDI CED –  
Haryana 

Expert professionals/Entrepreneurs 

8 HPCED –  
Himachal Pradesh 

Product specific EDPs  

9 EDI –  
Jammu& Kashmir 

Leather Packaging, Export, Travel, Tourism 

10 EDI – Jharkand  
11 CEDOK –  

Karnataka 
Based on requirement of the respective programmes like 
HRD, Managerial inputs & Hard skill Inputs. 

12 DRDSTI –  
Karnataka 

All technical subjects have been outsourced e.g. 
Electronic, Electrical, Computer, Dress designing 

13 Sharda RUDSET – 
Karnataka 

All Technical subjects 

14 RUDLSETI –  
Karnataka 

Most of the skill training 

15 VBSETI –  
Karnataka 

Technical Sessions 

16 KIED –  
Kerela 

Management, Marketing, Human Resources, Finance 
Entrepreneurship 

17 CED –  
Madhya Pradesh 

Subjects from Departments like Forest, KVIB, Foreign 
Trade, Export, Handicrafts 

18 MCED – 
Maharashtra 

Other than Entrepreneurship Development 

19 CSREM – 
Orissa 

- 

20 IED –  
Orissa 

Relating to Govt. Rules Incentive, TAX, Banking, Business 
opportunity Guidance 

21 CESBM –  
Rajasthan 

All (includes Marketing, Finance, Human Resources, 
Production, Entrepreneurship, Small Business) 

22 EMDI –  
Rajasthan 

Banking institutional support, marketing, accounting and 
book keeping, legal and general administration. 

23 CED –  
Tamilnadu 

- 

24 EDI –  
Tamilnadu 

Management, Banking, Export 

25 TREC- STEP – 
Tamilnadu 

Venture capital management of technology, technology 
skill areas. 

26 SED –  
Tripura 

Depends on programmes 

27 IED –  
Uttar Pradesh 

Wide range of subjects (Depending on the theme of 
training, seminar and workshop) 

28 EDI –  
West Bengal 

Marketing, Accounting, Project, Technology. 



 

 The study has brought to light that a major portion of assisted EDIs 

stand to suffer for want of core faculty which, by any account is not a 

thing desirable/to be put up with for fulfilling objectives of the scheme. 

Hence the dire need for the government to have a close look at the  

• existing vacancies and take initiatives for having them filled up 

immediately even if it were be on contractual basis 

• to have the existing staffing pattern of teaching staff revised 

upwardly so as to cover more of sunrise sectors and less of 

traditional sectors.  

• to see that required budgetary allocations are provided under the 

plan to meet the salaries and other benefits of such staff where 

assisted EDIs could ill-afford to meet them. 

 

Since the EDIs are self sustaining institutions, the study revealed that 

several of them do not have the wherewithal for conducting more number 

of training programmes due to lack of funds which are actually required 

for employment generation and wealth creation. Therefore, the Ministry of 

MSME, Govt. of India may be pleased to consider sanctioning separate 

budget for conducting training programmes to various existing EDIs and 

EDIs to be set up in future based on their proposals of calendar of 

courses.  

 

3.2 Documentation and database 

 

• Lecture notes, course material and practical workbooks may 

have to be systematically documented by every EDI in the 

reference section of the EDI for consultation by participants 

which may serve as models.  

• Majority of the EDIs need to develop database on persons 

trained, details of follow-up and escort services provided and 

successful entrepreneurs. 



 

 

3.3 Multi-pronged Approach 

 

• Enlisting the cooperation of various financial institutions, raw 

material suppliers, marketing agencies, testing laboratories 

their representatives may have to be invited by EDIs for 

experience-sharing through guest lectures delivered. This step 

is likely to help the course participants to understand the 

procedures for obtaining loans as fixed capital for the purchase 

of tools/required machinery and working capital to keep the 

enterprise going, for establishing contacts with dealers of 

various raw materials required so that they may straightaway 

contact them whenever  they are in need of particular raw 

materials, they may be to establish links with various marketing 

agencies dealing in the products/services their enterprises 

produce/serve and so on.  

 

• More often than not most entrepreneurs may have to do the 

rounds going from one office/agency to another for fulfilling 

statutory obligations. But several of them may be in need of a 

helping hand in fulfilling such obligations either because of 

ignorance of the step-by-step action they need to take or 

because of their inability to catch up with the bureaucratic 

formalities which may result in their enterprise-setting process 

getting delayed. To overcome this problem, mentoring as well as 

escort services from the EDI concerned would be of great help to 

the trained persons to ground their self-employment units in 

business, manufacturing and services sectors. 

 

 



 

• So also, a helping hand from the EDI concerned to the trained 

persons will go a long way in facilitating them to scout for and 

secure one job or the other because now-a-days opportunities 

for skilled persons to get wage-employed are available a plenty. 

Some of the EDIs which impart skill development programmes 

are rendering placement services to the trained persons and the 

same process may be followed by other EDIs. 

 

• EDIs stand to benefit by inviting various functional officers of 

state and central governments in the vicinity as Resource 

Persons. 

 
3.4 Other strategies to achieve EDI Scheme objectives 
 

Suggestions made by the EDIs in respect strategies for achieving the 

scheme objectives are as follows: 

 
a. Modernization of EDIs 

• EDIs should have all the facilities like training cum production 

cum marketing facilities.  It should be a counselling centre for 

the prospective entrepreneurs.  All necessary reference 

materials and books may be made available. 

• Each EDI may setup an incubation centre to cater to the 

needs of their clientele. Each EDI can be allowed to develop an 

expertise in particular core area.  They can be given funding 

support for establishing certain Technical facilities along with 

incubators.  There is also need to strengthen the institute to 

develop marketing expertise. 

• Community Production cum Marketing Centres should be 

established in Rural Areas where the Assets can be utilized 

collectively by trainees. This can be done in PPP mode 

involving public sector banks, PSUs, NGOs. 

 



 

• There should a professional body at the national level to 

provide regular financial support and regulate and monitor 

the standards of courses, faculty, and compensation packages 

with the strict bottom limit but no upper limit. 

• In view of globalization and opening up of the economy 

training programmes related to sunrise sectors should be 

introduced along with well equipped infrastructure. 

• Special thrust on rural technological innovations. 

• Taking up other activities like research studies and 

consultancy assignments. 

• All EDI institutes should have common platform to interact 

and National Level Institutes may provide such platform to 

help improve quality of programmes and rate of success of the 

trained persons. 

• Remove the EIDs and CEDs from the hook of extremely 

narrow consideration of self-sufficiency which has forced the 

institutions to work for themselves rather than for the target 

groups and larger objectives they were set up.  It has already 

done a great deal of damage to the cause of entrepreneurship 

development in India. 

• Planning to conduct off-campus trainings in a vigorous way by 

adopting marketing strategies for the programmes. 

• Replicate the efforts of the successful EDIs like EDI, 

Ahmedabad, TREC- STEP, Tiruchirapalli in diversification of 

the activities and marketing the EDIs’ achievements to the 

national and international funding agencies. 

  

 

 

 

 



 

b. Generation of Self-employment  

• Networking with the other EDIs and related institutes  

• Proper long term activity planning. 

• Designing and conducting highly specialised sector-specific, 

project/service specific programmes for self-employment and 

wage-employment. 

• Fixing the yearly targets and planning to achieve them. 

• Entrepreneurial bent of mind should be developed by catching 

young students at the school level. 

• The local successful entrepreneurs should be glorified through 

biographical narrations. 

• Both backward and forward linkage is needed for generation of 

self employment. EDI should have micro finance facilities to 

enable the trained persons to launch their ventures by availing 

finance. 

• EDIs may take-up training programmes under CSR activities of 

the CPSUs and private sector enterprises 

• RGUMY will be a boom to the people who are willing to start 

their own ventures.  More entrepreneurs can be brought under 

this scheme and handholding services may be strengthened. 

• Training programmes for existing, entrepreneurs may be 

planned by EDIs for improving and expansions of their business 

activities. This step is likely to provide impetus for generation of 

local wage-employment opportunities as well as expanding 

entrepreneurial base in specific area. The International Labour 

Organisation (ILO) also advocates that creation of enterprises in 

a particular area enables generation of employment 

opportunities.  

• Specific sector wise programme needs to be taken up by the 

institutes in collaboration with industries/funding agencies. 



 

• Skill needs my be assessed by competent National Body to give 

guidance to the EDIs in planning skill development programmes  

• Creation of infrastructure for skill development in the existing 

institutes. 

• Industry academic interaction may be strengthened through 

various interventions. 

 

c. Other suggestions  

• Financial support may be provided for development of 

infrastructure for creation and maintenance of database and 

documentation services 

• Basic entrepreneurship education should be introduced in 

schools and colleges and the state EDIs should take a lead role 

in this regard. 
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CHAPTER-IV 
 

BENEFITS ACCRUED TO THE EDIs AND EXTENT OF 
MODERNISATION 

 
 
Benefits accrued to the assisted EDIs during the period under study are 

many and varied. 

 

 In an era when land costs are ever soaring and civil construction 

costs are ever on increase with every passing day because of real estate 

boom, truly it would be a boon for any educational institution to get vast 

expanses of land at nominal costs and this holds good in respect of the 

Entrepreneurship Development Institutes set up in India, courtesy the 

State/ Union Territory government concerned.  Allocation of land to EDIs 

facilitates possibility to raise rooms, seminar halls, auditoria, canteens, 

hostels, staff rooms, demonstration halls and libraries. And besides being 

able to organise various tailor made training programmes, many of which 

comprise imparting needed skills for about 10 days or so to persons i.e. 

educated unemployed youth consisting of both urban and rural men and 

women under the Prime Minister’s Rozgar Yojna scheme of the ministry of 

MSME (earlier known as Ministry of SSI & ARI till 01-10-2006) of the 

Government of India, the EDIs stand to gain from incredible hikes in costs 

of land and construction and ever changing priorities in land use pattern. 

 

 Yet another major benefit accruing to the EDIs lies in their being 

able to construct required buildings, acquire needed equipments, training 

aids and other support services through financial grants under the 

centrally sponsored Entrepreneurship Development Institution Scheme 

since the costs of the buildings and equipments keep on raising as time 

passes thereby over coming the difficulty of raising higher funding at a 

later date. 



 

 In the ultimate analysis, benefits accruing to the EDIs happen to be 

manifold in that they could unwittingly though build up most valuable 

assets in the form of land and buildings using the funding under EDI 

Scheme. They could also gather funds from umpteen sources like IDBI, 

Commercial Banks, ICICI and others. They also could get funding through 

of sponsorship of several of the training programmes they conduct apart 

from course fees collected from the trainees. All this obviously goes to the 

credit of the Entrepreneurship Development Institution Scheme of 1993 of 

the Government of India.  The forte of success and development of EDIs 

lies first in their being able to obtain central assistance under the scheme, 

which serves as the basis for the institutes making out cases for securing 

more and more financial assistance from the State/Union Territory 

Government or from various charitable institutions as in the case of the 

EDI at Haliyal in Karnataka state or from international funding agencies 

like the world Bank, the European Union etc., as in the case of EDI at 

Tiruchirapalli (TREC-STEP) in Tamilnadu state. Of course, funds are given 

by these institutions/agencies based on their performance in conducting 

training courses to different target groups for development of 

entrepreneurs to man the services sector so that unemployment levels 

could, to the extents feasible, be brought down besides generation of 

wealth – the two key objectives of the Government under the Scheme. 

 
4.1 Development of Infrastructure in EDIs 

Name of the 
Institution  

No. of 
Class 

Rooms 

Facilities in 
each class 

rooms 

Overall 
training 
capacity 

Land area 
of the 

Institution 
(Acres) 

Hostel 
accommoda-

tion 

ALEAP –  
Andhra Pradesh 2 

Equipped 
with fan and 
light and AC 
system 

100 1 

Presently 
availing the 
ALEAPS hostel 
room facilities. 

FAPSIA –  
Andhra Pradesh NIL 0 0 0 0 

NIRED –  
Andhra Pradesh 

5 Well 
Furnished 

100 5  100 trainees 

IED –  
Bihar 4 

Chairs, Table 
cooler, Audio/ 
Video system, 
OHP etc 

160 Hired Hired 



 

EDI –  
Gujarath 

6 

Training / 
teaching aids, 
LCD 
projectors, 
Audio-visual 
aids, etc. 

250 
trainees/
students 
at a time 

23 acre 
150 
trainees/stude
nts 

CED –  
Haryana 

4 Big 
Classroom 
Seminar 

Hall 

Well equipped  160 25,0000 
sfts Hipa Facilities 

MDI CED – 
Haryana 10 Latest  200 40  250 

HPCED - 
Himachal 
Pradesh 

2 
Video, 
Projector 
chairs, tables 

160 2000 
Sq.mtrs  0 

EDI –  
Jammu & 
Kashmir 7 

Equipped 
with all 
modern 
facilities 

300-350 15  0 

EDI – Jharkhand 
 

- - - - - 

CEDOK – 
Karnataka 

Seminar 
Hall-I & II 

LCD Projector 
with screen, 
white Board, 
Chalk Board, 
Audio system, 
OHP, TV, VCP 
& UPS back 
up 

40 & 60 
members 14  

Three suits of 
double 
occupancy, six 
dormitories of 
each 6 members 
occupancy, TV 
with DTH 
facility, Hot 
water supply 
and Other 
recreation 
facilities 

DRDSTI – 
Karnataka 3 

Desk, Chairs, 
Black Board, 
OHP, Fan etc 

120 9744 
sq.ft. 

5 dormitory to 
accommodate 
100 trainees 

Sharda RUDSET - 
Karnataka 4 

Capacity 
300people at 
a time in 
classrooms 

300 
people 1.60  150 persons 

RUDLSETI – 
Karnataka 

4 

Seating 
arrangements 
for 50 
persons with 
white board 

200 at a 
time 9  

Accommodatio
n for 80 
persons with a 
separate 
Kitchen & 
dinning facility 

VBSETI –  
Karnataka 1 

White Board, 
Chairs/Desks, 
Audio System 

90 
trainees 0.50  60 trainees 

KIED –  
Kerela 2 (big) 

Table, Chair 
with Writing 
Board 

150 3  40 persons 

CED –  
Madhya Pradesh 4 

Overhead 
Projectors 
Power Point 
Boards, 

300 
people 0.70 0 



 

chairs etc 
MCED – 
Maharashtra 5 

Table , Chair, 
Board and 
Training aids 

240 
5,  
25,000 
sqfts 

29 rooms twin 
sharing 100 
people 

CSREM –  
Orissa 4 A.C., DLP, 

OHP 70 8.46  140 

IED –  
Orissa 9 full furnished  450 2.50 Being made for 

100 trainees 
CESBM – 
Rajasthan 5 One 

computer 
Lab 

Multimedia 
Projector, 
Computer 
and OHP 

200 1087 sq 
Mts 

500 Sq Mtrs 
(08 rooms for 
girls Hostel) 

EMDI – 
Rajasthan 4 

Air 
Conditioned, 
White Boards 

100 12000 
sqmts. 

60 persons on 
dormitory 
basis 

CED –  
Tamailnadu 

- - - - - 

EDI –  
Tamilnadu 1 

Auditorium 

Public 
Addressing 
systems  

90 seats 0.284  0 

TREC- STEP – 
Tamilnadu 

10 

All Modern 
facilities 
including 
audio/video 
facilities, 
chairs with 
writing pads, 
multimedia 
projectors, 
collar mikes 
etc. 

each 
classroo
m can 
seat 40 
persons 

Over 
1000 

persons 
can be 
trained 

annually. 

50  

Nil, but may be 
arranged based 
on specific 
request at near 
by institutions. 

SED –  
Tripura 

4 Furnished  

4 
batches 
at a time 
Total 120 
participa
nts at a 

time 

2500 sqm 30 

IED –  
Uttar Pradesh 7 

A.C., Training 
& Teaching 
Equips 

200 05  

32 rooms for 
64 persons on 
twin sharing 
basis 

EDI –  
West Bengal 

3 

Furnished 
A/c room 
with 
audio/visual 
aids. 

100 4000 
Sq.fts. Nil 

 

 

 

 

 



 

 

4.2. Facilities of EDIs in locations other than Headquarters  
 

Name of 
the 

Institution 

Place No. of 
Class 

Rooms 

Facilities in 
each class 

rooms 

Overall 
training 
capacity 

Land area 
of the 

Institution 

Hostel 
accomm
odation 

IED – 
Bihar 

Bhagalpur, 
Purnea, Ara, 
Muzaffapur 
and Gaya 

2 
classrooms 
at each 
district 

chair/ table, 
OHP, LCD 

80 per  
district 

Approved 
by 
department 

Hire  

EDI – 
Gujarath 

1.Banglore, 
2.Lucknow, 
3.Guwahati, 
4.Bhopal, 
5.Bhubanesh
war 

0 0 0 On rent 0 

CED – 
Haryana 

Ambala, 
Rohtak 1 All the 

Recent  
30 
Persons rented No 

EDI - 
Jammu & 
Kashmir 

Jammu 03 Yes 100-120 
One floor 
in Udyog 
Bhavan 

0 

RUDLSETI– 
Karnataka 

Gundlupet  2 

Seating 
arrangemen
ts for 50 
persons 

50 

Institutions 
 of Same 
management
20 Acres of 
Land is 
Available 

NIL 

Sharda 
RUDSETI–
Karnataka 

Bidar 3 All Facilities  100 
people 5 acres 100 

peoples 

CED - 
Madhya 
Pradesh 

Gwalior, 
Jabalpur, 
Indore, 
Chattisgarh 

one at each 
place 

all latest 
classrooms 

70 
approx 
each 
place 

rented 0 

MCED – 
Maharasht
ra MCED  6 

Training 
aids, 
computer & 
laptops etc. 

100 
people 5 acres 100 

peoples 

TREC- 
STEP – 
Tamilnadu Chennai, 

Nungambakk
am, 
Tambaram 
Perumbur 
and 
Bangalore 

6 
classrooms 
& labs 

All modern 
facilities 
including 
audio/video 
training 
facilities 
modern 
electronic, 
computer for 
training in 
servicing & 
maintenance 

750 
persons 2500 sqft. 0 

IED - Uttar 
Pradesh Gorakhpur 01 

Furniture 
and 
furnishing 

30 
Persons 1800 Sq.ft No 

 



 

 

In so far as the benefits accrued to the target groups is concerned, it 

may be made out easily from the wide range of training programmes 

conducted by the EDIs to train and transform interest groups into 

entrepreneurs or wage-employees by suitably equipping them with 

proper exposure to various facets of entrepreneurship and management 

on modern lines in ways that were cost-effective and also pragmatic at 

once, with the added advantage of Government umbrella sheltering 

them. This fact is best brought out by having a closer look at the 

contents that, by and large, had gone into various training programmes 

conducted by the EDIs as elucidated here under. 

 

 Assisted EDIs, speaking in broad terms, have conducted a wide 

spectrum of training programmes with expertise in designing and 

conducting entrepreneurship development programmes often state-wide 

and in some cases covering 3 or 4 states (as for instance in case of 

TREC-STEP) and EDI, Ahmedabad, designing self employment training 

programmes for unemployed youth with credit linkages, skill training 

programmes, NGOs and consultants. Faculty development 

programmes, promoting activities for income generation by illiterate 

village women self-help groups and micro enterprise creation for 

sustainability, market survey and business plan preparation, 

undertaking monitoring and evaluation studies, analyzing district 

potential resources studies and so on. 

 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 

4.3. Benefits accrued to EDIs under the Scheme 
 

Name of the Institute Benefits accrued 
ALEAP –  
Hyderabad, 
Andhra Pradesh 

CED is able to obtain the Nodal institution status to 
conduct the training Programmes under some of the 
Schemes of Central and State Governments. 

FAPSIA –  
Hyderabad, 
Andhra Pradesh 

Full fledged EDI is yet to be established 

NIRED –  
Rajam, 
Andhra Pradesh 

We are able to provide training and enabling to earn 
income ranging from 3000 to 6000 per trained person and 
provide livelihood to the entire family. 

IED – 
Patna, Bihar 

Implementing state and central government schemes and 
contribute for the Development of Entrepreneurship and 
wage-employment generation. Got license for QMS from 
BIS and helped number of units in obtaining ISO-9001. 

EDI –  
Ahmedabad, Gujarath 

Helped to expand and Internationalise our activities. We 
are able to consolidate our activities at Ahmedabad and 
spread them to Lucknow, Bangalore, Guwahati, 
Bhubaneswar, Thrissur and Bhopal.  

CED –  
Gurgaon, Haryana 

Overall improvement of our infrastructure. 

MDI CED –  
Gurgaon, Haryana 

Enhancement in institution-industry linkages 

HPCED –  
Parwanoo, 
Himachal Pradesh 

Other agencies like HIMCON, MSME-DI, NRTC and are in 
the same complex who also organised new programmes 
on EDP, MDP etc from time to time 

EDI –  
Srinagar, 
Jammu & Kashmir 

Helped to contribute our efforts to the Industrialization of 
state. In Developing Entrepreneurship in the state. 

EDI –  
Jamshedpur, Jharkhand 

Setting-up of EDI is under planning stage at Jamshedpur 
after the Sate Government entered in to MOU with XLRI. 

CEDOK –  
Dharwad, Karnataka 

Overall improvement of infrastructure and increase in 
efficiency  

DRDSTI –  
Haliyal, Karnataka 

Increase in the range and quality our programmes. 

Sharda RUDSETI–  
Bidar, Karnataka 

Upgradation of Infrastructure  

RUDLSETI –  
Maryala, Chamrajnagar 
Karnataka 

Upgradation of Infrastructure 

VBSETI –  
Madya, Karnataka 

The funds will help the institution to expand and 
construct 2 additional classrooms which will increase the 
training capacity 

KIED –  
Cochin, Kerela 

Funds from EDI Scheme were used for the construction of 
institute building, equipment and training aids. 

CED –  
Bhopal, Madhya Pradesh 

Helped in having own building at head quarters Bhopal 
and scope for further strengthening our physical facilities. 

MCED –  
Aurangabad, 
Maharashtra 

Implemented the Scheme as per the terms 

IED –  The infrastructure raised and equipments provided are in 



 

Parlakimidi, Orissa line with the scheme parameters  
 

CSREM –  
Bhubaneshwar, Orissa 

The institute could muster major women work force for 
gainful employment 

CESBM –  
Ajmer, Rajasthan 

Structure, equipment and training aids are provided with 
the funds received. 

EMDI –  
Jaipur, Rajasthan 

In addition to constructing the building, acquiring 
equipments and training aids, hostel building also is 
coming-up 

CED –  
Madurai, Tamilnadu 

Establishment of information technology incubator centre 
(ITIC) and modernization buildings purchase of 
equipment, training aids and provision of other support 
services, 

EDI –  
Chennai, Tamilnadu 

Governments of Tamilnadu have sanctioned funds against 
the proposals sent to Government. The following grants 
have been deposited in the corpus fund. 
2003-04   Rs.16 Lakhs 
2004-05   Rs.12 Lakhs 
2005-06   Rs.05 Lakhs 

TREC- STEP – 
Tiruchirapalli, 
Tamilnadu 

• Helped in the growth of the Organization- the 
gesture of Ministry of MSME was highly appreciated by 
the World Bank info Development Group which has 
supported TRED-STEP with a grant of Rs.1.23 crores 
for a Project on use of ICT to leverage the performance 
of SMEs and requested TREC-STEP to submit a 
rescheduled project plan so that the synergy developed 
can be leveraged further. Rescheduling of the World 
Bank Project activities to commensurate with new 
facilities created was subsequently carried out. 

• The DST is also highly appreciative of Ministry of 
MSME and agreed to extend their support to TREC-
STEP. Department of Science and Technology has 
provided a support of Rs.98 Lakhs for putting up 
software and hardware facilities in the Design 
Innovation Theatre. 

• Enabled us to create the New Technology 
Incubator Building and led to the development of 
entrepreneurship in high-tech areas  

• Attracted a set of knowledge based entrepreneurs  
SED –  
Agarthala, Tripura 

The infrastructure created in the scheme is helpful in 
conducting different training programme and become the 
nucleus for ED activities in the state 

IED –  
Lucknow, Uttar Pradesh 

Financial support received under the EDI scheme helped 
in construction of campus and furnishing of class rooms 
and hostel, acquisition of training aids and equipments, 
and also furnishing of library and acquisition of books 
and reports etc.  All these have helped in enhancing the 
training capacity of IEDUP. 

EDI –  
Kolkata, West Bengal 

Enabled us to take-up vigorous promotion of 
entrepreneurship in the state  

 

 

 



 

 

 

And, the training programmes conducted included, besides others 

that are state-specific as sponsored by the Department of Industries 

and Commerce or private sponsoring agencies: 

• Entrepreneurship Awareness Programme 

• Entrepreneurship Development Programmes covering target 
groups of General and Special/Product-Specific/Process-specific 
for women, SC and ST candidates, Minorities, Technocrats,        
Ex-servicemen, other backward class candidates 

• Rural Entrepreneurship Development Programme (rural/micro 
enterprises) 

• Management Appreciation Programme for Artisans 

• Skill and Technology Upgradation Programme. 

• Capacity Building and Orientation, Executive Development 
Programme for officers and bankers 

• Faculty Development Programme in Entrepreneurship 

• Performance improvement and growth programmes for existing 
entrepreneurs 

• Gender Sensitization Programme 

• Computer-based Financial Analysis and IT-based Training 
Programmes for entrepreneurs 

• Business counseling Programme 

• Planning and Decision Making Techniques Programme for small 
entrepreneurs 

• Science and Technology Entrepreneurship Development 
Programme, IT Incubation Programme. 

 

While Entrepreneurship Development Institute of India could make many 

a lasting contribution (under the EDI scheme of Government of India of 

1993) for the cause of entrepreneurship in manifold ways falling in line 

with Globalisation when in 1991 our country embarked on economic trade 

dismantling import controls lowering custom duties by devaluing the 

currency and abolishing licensing controls on private investments 

dropping tax rates and breaking public sector monopolies, TREC-STEP 



 

with the support of Department of Scientific and Industrial Research has 

been implementing Technopreneur Promotion Programme in the 4 

southern states of India to enable the innovation skills of individual 

scientists and technologists to bloom as the programme provides a 

comprehensive financial support to fructify new product/process ideas 

into actual prototypes and process models and the innovators will be 

facilitated to become successful entrepreneurs through TREC-STEP 

business incubation process (i.e. providing business incubation support, 

programme implementation support, counseling, application development 

assistance through technology resource network, innovation planning, 

prototype manufacturing and technical support). Interestingly enough 

innovative ideas of even a housewife, a farmer, an artisan are also covered 

under this scheme for Rs.15 Lakhs financial support. The scheme 

obviously provides focused support in start up venture promotion and 

growth (thro pre-incubation, incubation and post-incubation stages) with 

a view to unleashing the latent innovative potentials of individuals 

‘HELPING THEIR BRIGHT IDEAS COMING TO LIGHT’. Knowledge sharing 

and business incubation are the strengths of the programme. Even the 

European Commission, impressed by the programme, lent a helping hand 

for its promotion further, what is more, the World Bank stepped in, too. 

The UNDP joined hands with TREC-STEP for furthering the cause.  All 

this boils down to growing knowledge-based industries bring growth, hope 

and employment for the future of our society and thus are born a new 

genre of entrepreneurs, thanks to encouragement given for 

entrepreneurship development by the Government of India through the 

formulation of the EDI Scheme in the wake of Globalization. The 

programme rightly envisages not only promotion of knowledge-based 

industries but also ensures development and transfer of technologies, 

imparting skills in technology and business through training besides 

initiating new entrepreneurship development projects.  As a consequence 

an Academia-Industry-Innovation system is getting evolved. A couple of 

similar programmes of EDI/UNIDO also are there. 



 

CHAPTER-V 
 
EXTENT OF ENTERPRISE CREATION THROUGH TRAINING 
PROGRAMMES OF EDIs : AN APPRISAL 
 

5.1 Self-employment and wage-employment 

As the popular adage goes, the proof of the pudding is in the eating. 

As such, the best way of appraising/assigning the of various types of 

training programmes conducted by the 27 EDIs in the country 

would be going by the sheer numbers of units actually grounded by 

persons trained in entrepreneurship to become self-employed. 

 

Data collected from all the 27 existing EDIs on the above aspects 

brings to light the impression that  while some EDIs produced less 

encouraging results in so far as the trained persons having been 

able to set up their own units-besides providing direct or indirect 

employment to other unemployed sections of people-other EDIs 

achieved results which are very encouraging. 

 

It is an accepted norm that gestation period of about two or more 

years is usually allowed for any newly set up enterprise to pick up 

and stand on its own feet. Also, arguably such units in all 

probability are likely to take a further period of one or more years to 

become sustainably good units with experience gained. 

 

The study reveals that several of the 27 EDIs have produced 

encouraging results, against odds and despite some constraints they 

had to face in the process of helping trained persons in grounding 

the units and running them sustainably, this deserves appreciation.  

 

Not only that, it goes to   prove that EDI Scheme does have inherent 

potential having a lasting impact in enterprise creation. Hence it 

would be in the best interests of target groups, as set out in the 



 

Objectives of the Scheme that the plan Scheme needs to be 

continued further so that in due course, with more experience 

picked-up/gained, appreciable success rates might be forthcoming 

in the years ahead. 

 

A notable feature worth mentioning in this context relates to success 

achieved to the extent of 76.74% in a backward tribal hill state like 

Tripura in enterprise creation by the trained persons, where the 

credit should be ascribed to the team of functional officers of SED 

(EDI) – who obviously steered the destinies of SED in a planned and 

pragmatic manner. This is one instance, which prima facie appears 

to be a feather in the cap of SED, but in fact the modus operandi 

adopted by the institute needs to be encouraged and publicized 

among rest of the EDIs in the country for possible emulation 

regarding ways in which  unit setters  could try and succeed in 

having their wishes fulfilled at the end of their undergoing training 

so that rates of success of self-employment creation among trained 

persons in every EDI could be automatically hiked fulfilling thereby 

the Scheme objectives  in word and spirit. It may be noted in this 

context that the other states in the NER where situation obtaining is 

similar or closer to that of Tripura could possibly benefit more.  

 

Interestingly enough an EDI that seemingly has location 

disadvantages like NIRED in Rajam in AP state could registrar all-

round success year after year with peaking figures the year 2006-07 

accounting for 649  of the trained persons having been   able to 

ground  self-employment enterprises based on experience gained 

during the first three years of the tenth five year plan period. The 

credit for this goes to proper planning, creation of required 

infrastructure and team work by a group of committed faculty, 

coordinators and managing committee all of whom could carry on 

proper follow-up and handholding that helped training persons to 



 

spare no pains in setting up enterprises of their own. Going by 

various cannons of justice, this institute could probability be taken 

to serve as a model for other EDIs in the country to take cue from 

and function accordingly. 

 

All said and done, the fact remains that the average 

performance/impact of the 27 EDIs on self-employment generation 

by the trained persons works out to 31.83% which when viewed 

from different angles could be taken as very encouraging, 

particularly against the background of the help sought by trained 

persons having found difficulties in securing required collateral-free 

loans from banks and required marketing facilities which were often 

not forthcoming in the veritable absence of availability of required 

coordinated efforts through escort services. 

 

It may be mentioned in this context that Dr.Dinesh Awasthi, 

Director of the Prestigious EDI (Ahmedabad), who is acclaimed for 

his contribution to the cause of entrepreneurship development in 

the country and a couple of nations overseas and who, is credited to 

have had occasion once to have clarified that one quarter of persons 

trained in entrepreneurship being able to set-up self-employment 

enterprises itself is proof enough of the success of any 

entrepreneurship development programme. If this statement of his 

could be taken for granted, the achievement of 27 EDIs in question 

is more than what could be expected of them under the given 

circumstances. Therefore, impact of the Scheme in enterprise 

creation is, beyond an iota of doubt, is very successful. 

 

On the top of it all, performance of EDIs studied like NIRED, EDI, 

Ahmedabad, TREC-STEP, SED in enterprise creation through varied 

and different programmes could be taken as models not only by the 

other existing EDIs in the country but also EDIs that are likely to be 



 

set up in the uncovered states and Union Territories in the years to 

come. 

 

 
 

In any case, one inference that could be drawn from the above is 

that the EDI Scheme, for sure, had, over the past years, come in 

handy for a significant segment of interest groups for becoming self-

employed and as a consequence it is amply demonstrated that the 

EDI Scheme is a success calling for it continuation as a plan 

Scheme, with few modifications here and where relating to inputs 

such as the structure, the parameters, the Scheme procedure, 

modernization of EDIs and their coverage of territories stretching 

upto block level through outreach mode, enlisting less developed  

areas as also the disadvantaged sections of the society. 

 

As regards prioritizing action plan for future, foremost thing 

happens to be setting things right in the EDIs that, as per the study 

undertaken  had shown most discouraging results which are close 

to zero enterprise creation so that in future their performance in this 

32%
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53%

Self-employed

Wage-employed

Non-traceable

Employment Generation



 

regard could be improved taking many a lesson from the so-called 

model EDIs in the country. 

Furnished hereunder are 26 Tables relating to the impact each EDI 

referred therein has had on self-employment generation by 

organizing training programmes in entrepreneur development for the 

aspirant during the 5-year period 2003-04 thro 2007-08.  

 

Urgent action has got to be taken to fix a time frame and see that 

the XLRI institute of Jamshedpur, which has taken upon its 

shoulders the responsibility of constructing a building to locate the 

EDI that was shifted from Ranchi, sets up  the EDI in a planned  

manner by quickly having the buildings raised on the land allotted 

by the state Government for housing the institute and start 

organizing locally required, tailor-made training programmes to 

fulfill the basic object of the Scheme of creating self-employment, 

generating wealth and providing a better quality of life to the families 

of entrepreneurs/wage-seekers who were trained by the institute. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Tables below depict the status quo obtaining in respect of each EDI 

studied in so far as self-employment of trained persons is concerned.   

5.1. Self-employment created by EDIs 

EDIs No. of Persons 
Trained 

No. of Persons 
Self-employed Percentage 

ALEAP - Andhra 
Pradesh 9943 3082 31.00 

FAPSIA - Andhra 
Pradesh 60 10 16.67 

NIRED - Andhra 
Pradesh 3878 1882 48.53 

IED – Bihar 13440 3524 26.22 

EDI – Gujarath 5305 2761 52.05 

CED – Haryana 4510 1123 24.90 

MDI CED – Haryana 380 15 3.95 

HPCED - Himachal 
Pradesh 5848 1480 25.31 

EDI - Jammu & 
Kashmir 1426 451 31.63 

CEDOK – Karnataka 43806 22266 50.83 

DRDSTI – Karnataka 3387 1727 50.99 

Sharda RUDSET –
Karnataka 3577 1860 52.00 

RUDLSETI – 
Karnataka 8069 2479 30.72 

VBSETI – Karnataka 5984 4481 74.88 

KIED – Kerela 14574 9862 67.67 

CED - Madhya 
Pradesh 62980 16052 25.49 

MCED – 
Maharashtra 147957 42906 29.00 



 

CSREM - Orissa 1060 191 18.02 

IED – Orissa 36569 15676 42.87 

CESBM – Rajasthan 639 17 2.66 

EMDI - Rajasthan 23717 791 3.34 

EDI - Tamilnadu 36422 4171 11.45 

TREC- STEP – 
Tamilnadu 18628 4360 23.41 

SED – Tripura 13800 10590 76.74 

IED - Uttar Pradesh 56253 13983 24.86 

EDI - West Bengal 5825 2322 39.86 

TOTAL 528037 168062 31.83 

 
 
5.2 Suggestions from entrepreneurs 
 

Of all the feedback points forthcoming from the entrepreneurs, those 

that need to be looked in to with concern for securing sustainable 

success, the following points deserve to be addressed forthwith: 

a. Creation of a Single Window System happens to be the need of 

the hour lest should stand to suffer for want of supply in time 

and at fair prices required raw materials, fixed and working 

capital finance besides internal as well as external marketing 

facilities. 

b. Existing EDIs as well as those coming up in future need to lay 

less stress on traditional sectors and more stress on sunrise 

sectors for better wealth creation and quality of life for 

entrepreneurs and their families apart from those employed by 

them. 



 

c. Providing the required core faculty and coordinators (trade-wise) 

by revising the existing staffing pattern upwardly and by 

arranging for their immediate recruitment from the open market 

if need be on contractual basis subject to their regularization in 

due course. 

d. Providing more practical sessions, in-plant training to help the 

trainees to gain hands-on-experience, more field visits to 

successful units/units being run sustainable by earlier trained 

persons, more inter-active session among trainees supply of 

copies of reading material and lecture notes to cores participants 

for reference. 

e. Providing proper Follow-Up action and handholding services as 

needed by the trained persons to facilitate their being able to set 

up self-employment units and run them successfully on a 

continuing basis duly resorting to relevant provisions of Rajiv 

Gandhi Udyami Mitra Yojna. 

f. Devising proper Monitoring mechanism and ensuring its 

functioning properly so that it may become helpful for better 

success of the EDI Scheme. 

g. Proper Documentation and database to track the successful 

trained persons and those who have obtained wage-employment.  

h. Standardization of programme modules for different types of 

EDPs and skill development. 

i. Central Government giving more funds to every EDI duly revising 

existing optimum limit of project cost of RS.1 corer to at least 

Rs.2 cores in view of abnormal increases in construction cost, 

competitive environment prevailing in the wake of private 

entrepreneurship development by private institute and also since 

State Governments have, in addition to providing land, invested 

several times more funds for the EDI building construction than 

the Government of India. 

 



 

Impressions gathered from entrepreneurs interacted with on various 

items relating to following: 

 

• 58% of the entrepreneurs   felt that they found the training 

programmes relating to motivation to start enterprise to be useful 

to a great extent.  

• The training programmes on project formulation and report 

preparation was found to be very good by 60% of entrepreneurs. 

• 52% of entrepreneurs were impressed much by the training 

programme on obtaining credit linkage. 

• As many as 36.60% of entrepreneurs vouchsafed to have 

benefited from the programme relating to obtaining of statutory 

clearness. 

• The training programme on project implementation appealed to 

61% of entrepreneurs. 

• Most successful of all the training programmes organised was the 

one relating to successful operation of enterprise which was 

appreciated by 66% of the entrepreneurship. 

• The programme on trouble shooting as well as the programme on 

product diversification was found to be attractive by 33% of 

participants respectively. 

• The training programme organised on business expansion 

received praise from 52% of entrepreneurs. 

 
 
 
 
 

 
 
 
 

 
 
 



 

CHAPTER-VI 
 

IMPACT OF THE SCHEME IN CREATION OF WAGE-EMPLOYMENT 
AMONG UNEMPLOYED YOUTH 

 
More often than not, it has been observed by the study Team that EDIs 

do not seem to have been able to keep track of the movement of the 

trained persons who might have either wage-employed or migrated from 

their original places of residents and failed to furnish feedback of their 

whereabouts or status quo despite concerted efforts made by the 

powers that be in different EDIs to secure required information by 

sending out feedback forms by trained persons. 

 

Nonetheless, the fact remains that just because there was less specific 

information available with many EDIs regarding wage-employment 

secured by the trained persons, it does not tantamount to 

ineffectiveness of the Scheme or poor impact of the Scheme on wage-

employment inasmuch as most Institutes conducted a wide spectrum 

of courses not only in traditional areas as locally required but also in 

sunrise areas based on modern demands suiting requirements of 

various corporate whose number lately kept on increasing calling for 

more and more skilled personnel.  

 

Experience has shown that over the past 5 years some Institutes could 

cater to training requirements of traditional sectors effectively 

producing large number of wage-employees as could be seen from the 

performance of, for instance, TRECSTEP which could registrar the 

highest rate of success in wage-employment among all EDIs amount 

into 45.10% which is worth emulation by other EDIs in the country 

existing now/expected to come-up during the ongoing 5 year plan. In 

fact this success rate of TRECSTEP goes to prove the great significance 

of EDIs arranging training in traditional sectors in view of neck-to-neck 

competition prevailing in both internal as well as external market for 



 

securing services of required trained personnel who are equipped with 

requisite skills to man various posts. 

  

Going by above reasoning it my safely be surmised that the EDI 

Scheme is success by any count and hence needs to be continued as a 

plan Scheme till such time that the country has enough trained 

persons to meet internal and external demands of the public, privates 

and PPP sectors in different fields. This conclusion is arrived at based 

on the impact majority of EDIs have had on wage-employment. 

 

However, there do exist a handful of points worth noting in this context 

with a view to making the Scheme even more successful in future and 

prominent among them is the need for addressing the question of 

devising a pool proof and result-oriented Monitoring System would 

shall be made to work in a time bound manner to ensure that things 

are moving for trained persons to get wage-employed as envisaged. The 

design of such a system may be got prepared by the Committee of 

Experts appointed for the purpose and the system inevitably has got to 

be followed uniformly by every existing and future EDIs in the country. 

 

Of equal importance to achieve better impact of the Scheme on wage-

employment is to have proper Follow-Up for which every EDI should be 

made to follow the step-by-step procedure that the Government 

prescribes so that intending job seekers as well as trained 

entrepreneurs might not get discouraged owing to inattention by 

individual/stakeholder/recruiters.  

 

Also inadequate Documentation at EDI level, doubtless enough reason 

for the EDIs not being able to achieve the levels of success under wage-

employment which also holds good in respect of self-employment of 

trained persons. Hence the need for devising a uniform and systematic 

documentation procedure by each EDI after the same is centrally 



 

devised at the Ministry level for the purpose. This helps EDIs in keeping 

track of trained persons and also in maintaining upto date progress 

achieved by each EDI as regards self-employment and wage-

employment, which alone could fulfill the Government’s objective of 

employment generation and wealth creation, in the ultimate analysis. 

Documentation need necessarily include name and addresses of 

outsourced faculty country-wide along with their e-mail IDs, contact 

telephone number etc, besides bound volumes of 

subject/product/process wise training course materials/notes provided 

to the trainees as well as step-by-step demonstration procedures 

followed in each course by every EDI in the country for reference and 

record.  

 

Impact of the Scheme on the generation of wage-employment by the 

Scheme Assisted EDIs in the country during the year 2003-04 through 

2007-08 happens to be as provided by way of information in the Table 

furnished below: 

 
6.1. Wage-employment generated 

EDIs No. of Persons 
Trained 

No. of Persons 
Wage-

employed 
Percentage 

ALEAP – 
Andhra Pradesh 9943 1889 19.00 

FAPSIA –  
Andhra Pradesh 60 3 5.00 

NIRED –  
Andhra Pradesh 3878 825 21.27 
IED –  
Bihar 13440 1209 9.00 
EDI –  
Gujarath 5305 742 13.99 
CED –  
Haryana 4510 1860 41.24 

MDI CED – 
Haryana 380 94 24.74 



 

HPCED –  
Himachal Pradesh 5848 320 5.47 

EDI –  
Jammu & Kashmir 1426 420 29.45 

CEDOK –  
Karnataka 43806 4818 11.00 

DRDSTI –  
Karnataka 3387 301 8.89 

Sharda RUDSET – 
Karnataka 3577 322 9.00 

RUDLSETI –  
Karnataka 8069 203 2.52 

VBSETI –  
Karnataka 5984 772 12.90 
KIED –  
Kerela 14574 1311 9.00 

CED –  
Madhya Pradesh 62980 5698 9.05 

MCED –  
Maharashtra 147957 31071 21.00 
CSREM –  
Orissa 1060 120 11.32 
IED –  
Orissa 36569 7556 20.66 

CESBM –  
Rajasthan 639 201 31.46 

EMDI –  
Rajasthan 23717 1660 7.00 
EDI –  
Tamilnadu 36422 2550 7.00 

TREC- STEP – 
Tamilnadu 18628 7985 42.87 
SED –  
Tripura 13800 1656 12.00 

IED –  
Uttar Pradesh 56253 5625 10.00 

EDI - West Bengal 5825 450 7.73 

TOTAL 528037 79661 15.09 

 



 

 
Nonetheless, the fact remains that the success rate in respect of wage 

employment appears to be discouraging but it is not so when viewed 

from the practical angle which happens to be that due to inadequacy of 

Documentation, Follow-Up, Monitoring, Mentoring, Handholding 

/Escort Services it is found to be pragmatically impossible to keep 

track of the whereabouts of several of the trained persons who might 

have secured some or the other but failed to furnish the feedback to the 

EDI concerned. Some of them, chances are, might have set up some 

tiny units /joined some small businesses as workers but because of 

their ignorance/negligence they may not have brought such status of 

theirs to the notice of the EDI/authorities concerned. In case, proper 

Documentation and follow-up is maintained by EDIs concerned, there 

are possibilities of the numbers of self/wage employed persons among 

those trained getting increased.     

 
 
 
 

 
 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 



 

 
CHAPTER – VII 

 
MODUS-OPERANDI FOR SECURING INTENDED BENEFITS 

 TO THE NEEDY UNDER THE SCHEME 
 

The study reveals that, while a good deal of the 27 Entrepreneurship 

Development Institutes in the country did develop training 

infrastructure which deserves appreciation. Thanks to funds-flowing 

more from the state/UT concerned because of initial encouragement 

meted out to them by the Union Ministry in having sanctioned required 

financial assistance for building up required infrastructure such as 

building-housing the institute besides equipping the institute with 

needed facilities that include modern classrooms, seminar hall, 

auditorium, hostel accommodation for course participants, guest room 

facility for faculty outsourced, canteen, library etc. in addition to 

provision of latest teaching aids and other support services required, it 

looks like that more seemingly is awaiting to be done not only in 

respect of the institutes having infrastructural facilities referred to 

above but also for the creation of such facilities in some of the 

institutes assisted by the central ministry till the end of 10th Five Year 

Plan Period. 

 

Under the circumstances, visibly there are a couple of points that could 

be driven home for securing intended benefits to the needy under the 

plan Scheme, viz., (a) benefits accruing to the EDI concerned on the 

one hand and (b) benefits envisioned for reaching the target groups 

undergoing various Entrepreneurship Development Training 

Programmes (EDTP) covering different trades and services sectors with 

varying durations having inherently the input of practical 

demonstration, which in the ultimate analysis is expected to motivate 

and drive the men and women persons undergoing training in the 

assisted EDIs to end up  as self-employed entrepreneurs either in the 



 

manufacturing or business or services sectors or alternatively as wage-

employees duly equipped with requisite skills for handling/supervising 

manufacturing or trading or service oriented activities which have got 

to be varying and different in tune with the market demands and 

changing consumer tastes, not to speak of, ever changing lifestyles in a 

world that had of late been emerging as a globalised scenario. 

 

In a country like India, which happens to be a sub-continent by itself 

and the world’s largest democracy with the second largest 

conglomeration of populace having to feed an incredible number of 

people, it is impractical and non-pragmatic to expect either the central 

government or the state governments or the local bodies to provide 

succor on a lasting basis by offering regular jobs to the large segment of 

unemployed persons among them. Yet, they can not be left to their fate 

without showing concern and a way-out for such section of people to 

earn their daily bread by taking recourse to some income generation 

activity or the other. Here exactly is where Government’s role becomes 

pivotal and all the more necessary. Against this background, with a 

view to providing avenues of self-employment/wage-employment to the 

unemployed sections of people, notably the disadvantaged ones and 

those living in less developed areas of the country, the Government of 

India came up with the Scheme under study since it entails 

participation of state and central governments in endeavours  to 

provide the sane alternative of developing entrepreneurship amongst 

the vast mass of unemployed youth in particular and other unoccupied 

sectors, including women folk, in general. 

 

The modus-operandi that could be thought of to secure intended 

benefits both to assisted EDIs as well as persons trained by them for 

grounding self-employment units or getting wage employed could be in 

ways as elucidated hereunder: 



 

1. First and foremost thing should be to upgrade infrastructure in 

assisted institutes where it is found to be lagging behind in a 

standardized form. Unless every institute is duly provided with state-of 

the art equipment, it may not be possible to have a congenial ‘Learning 

Environment’ which is a pre-condition for participants to easily acquire 

needed skills for getting self-employed/wage-employed. Hence, there is 

a need for the Government of India to suitably hike the quantum of 

financial assistance to be given to each assisted EDI so as to facilitate 

their being able to acquire the required infrastructure. It may, 

therefore, be necessary to raise the limit fixed from Rs.1 crore to Rs.2 

crores. In view of increased costs of civil construction as well as the 

equipment and teaching-aids needed. 

 

2. Every EDI should be made accountable for having on its pay roll at 

least bare minimum core faculty and duly qualified course 

coordinators thereby ensuring proper scheduling of annual calendar 

of courses based on local felt needs and market demands with a view 

to avoiding over dependence on outsourced faculty. Perhaps, the 

Union Government may have to grant needed funds for this purpose 

to every EDI on a mutually sharing basis along with the state/UT 

government. 

 

3. No training programme  could be a success in generating 

employment or wealth creation unless the trained persons are able to 

set up their own units. While setting up units is one thing, being able 

to run them sustainably is another. What is required for both is much 

more than ‘Talking Sessions’ at classroom level. It is the hands-on 

experience gained by them that really would help them to set up units 

and also run them successfully. For this purpose, the most wanted 

element of training rests with more and more of practical 

demonstration sessions where the instructors and other experienced 

entrepreneurs would be able to guide the participants to use their 



 

nimble fingers, creative imagination and entrepreneurial spirit to gain 

practical experience in running a unit. 

 

4. Also, EDIs are arranging more of field visits to successful 

enterprises and less of classroom teaching (empirical) is bound to 

secure intended benefits to the target groups. 

 

5. More often than not, in-plant training too helps the participants to 

learn the job on the spot and it serves as an inspiration to take up 

self-employment at the end of training straight away by following 

proper/statutory procedures by taking help of authorities concerned 

in the state and central governments as also that of stakeholders 

involved. 

 

6. More often arranging displays at EDI of works of past participants 

is likely to inspire future participants of various courses. As such 

there is need for every EDI (both existing and coming up in future) to 

arrange a showcase and showpiece such works with explanatory 

noted furnished for each item on display. 

 

7. Of equal importance is every EDI having an impressive building 

with well maintained landscape to help the course participants to 

learn under pleasing atmosphere which, in the long run, might fetch 

laudable results as could be seen from more and more trained 

persons taking to entrepreneurship as an occupation. 

 

8. It is the well-equipped and spacious classroom that often serves as 

source of ` learning ` as clumsy classrooms with ill-equipped aids are 

likely to act as deterrents for learning process. 

 

9. A very significant part of infrastructure in any EDI worth the name 

consists of the institution having a good Seminar Hall , since the 



 

seminar method has been fast gaining a more significant role in 

learning process in courses such as ones devoted to entrepreneurship 

because it is widely accepted that through experience sharing and 

participatory method adopted , courses conducted by EDIs bear better 

fruit and fetch good results through exchange of views. 

 

10. And, equipping the EDI with a modern library is yet another way of 

providing opportunities to course participants to learn about past 

achievements, know what needs to be done by them during tenure of 

the course as also for their setting goals for themselves for future 

action through enterprise setting or wage-employment. 

 

11. While learning atmosphere does matter much for success of an 

EDI on a sustainable basis, of equal importance is the living 

atmosphere created by the EDI for the participants by way of 

arranging good hostel accommodation. 

 

12. On the top of everything, keeping oneself bodily fit with a sound 

mind to absorb what is taught in the class/demonstrated at the 

workshop does contribute much for success of any programme, not to 

speak of courses offered by the assisted EDIs. Hence the importance 

of every EDI in maintaining a tidy and neat canteen, serving healthy 

food to the participants as well as to the teaching 

faculty/demonstrators at every existing assisted EDI and every 

assisted EDI that is expected to be founded from now on covering 

different parts of the country. 

 

13. Having a well-arranged and fully equipped Board Room will bring 

added benefits to any EDI- since meetings could be conducted 

systematically maintaining decorum and standards expected. 

 

 



 

 

 

 

 

 
 

An EDI building located amidst well maintained campus 

 



 

 

 
An impressive classroom with lot of leg space and open ground for 

faculty to move about/for the practical demonstrators to work with 

ease with course participants 

 



 

 
A Seminar Hall in an EDI equipped with modern teaching aids/gadgets. 



 

 
View of a well-organised Library in an EDI. 

 

 

 

 

 

 

 

 

 

 

 



 

 
A view of Presentation Room ` that helps participants to watch and 

know at one go the gist of what needs to be learnt. 

 

 

 

 

 

 

 



 

 
A view of Auditorium in an EDI. 

 

 

 

 

 

 

 

 

 

 



 

 

 
The board Room of an EDI. 

 

 

 

 

 

 

 

 

 

 



 

 

 
This hostel room in an EDI providing the comfort of a model living 

accommodation for course participants. 

 

 

 

 

 

 

 



 

 

 
Living quarter of Guest Speakers/Practical Demonstrators in an EDI. 

 

 

 

 

 

 

 

 



 

 

 
The view of a neatly maintained Canteen in an assisted EDI. 

 

 

 

 

 

 

 

 



 

 

 
The core faculty and Guest Faculty in an EDI, as shown in the picture 

above, enjoy a pleasant work ethic with systematically aligned seating 

arrangement. 

 

 

 
 

 

 



 

 

CHAPTER-VIII 

PARAMETERS/STRUCTURE   AND SANCTION PROCEDURE  
OF THE EDI SCHEME  

 
 
The parameters and the structure of the scheme appear to be good as 

opined by the EDIs except the quantum of assistance and documentation 

and reporting. Some EDIs suggested to take in to consideration the timing 

of assistance, size and special requirements of the state while granting. All 

of them have suggested to broad base the Scheme with enhanced 

provisions for setting up of smaller EDIs/EDCs in partnership with private 

enterprises, Public Sector Enterprises/ Banks. The following suggestion 

were made by the CEOs and Faculty of the EDIs: 

 

A) There seems to exist a dire need for hiking the limit of assistance of 

both Central and state/UT governments put to there from the 

existing level of Rs. 1 crore to at least Rs. 2 crores in view of 

increases registered in civil construction costs, the need to have 

standardized modern equipments and teaching aids besides other 

support services required based on felt-needs of the EDIs. 

 

B) Apart from providing financial assistance to EDIs for 

building/expanding/modernizing the infrastructure, there is need 

for the Centre to financially assist EDIs for having regular core 

faculty and experienced course coordinators as overdependence on 

outsourced faculty/demonstrators might not fetch results 

envisioned under the on-going plan scheme. 

 

C) The Government of India may consider sanctioning required 

financial assistance as a matching grant (along with the state/UT 

government) for assigning an Annual Calendar of Courses to be 

conducted by each existing and future EDI in the country so that 



 

the institutes could be brimming with training activities round the 

year in the absence of paucity of funds. 

 

D) Also, it is more pragmatic that the central Ministry itself gives a 

centrally-approved/standard curriculum for each type of course 

(drawn/drafted by a Committee of Experts appointed for the 

purpose) to every EDI in the country so that there won’t be any 

deviation from each other as adopted in the last 5 years by EDIs 

studied. 

 

E) Focus in future should be on standardized modes of 

Documentation, Follow-Up Mechanism which every EDI has got to 

be told to follow lest there should be many a gap in information 

provision for assessing impact of the scheme in the days to come. 

The EDIs need to submit the Annual Report to the Ministry giving 

the achievements with regard to training programmes conducted, 

details of enterprises setup and wage-employment created in these 

units.   

 

F) Assisted EDIs in future (including the existing ones numbering 27 

have got to have a VISION to compete successfully with other 

privately-run institutes imparting entrepreneurship skills to 

aspirants and eventually emerge as Centres of Excellence in 

entrepreneurship education/training. 

 

G) Assisted EDIs in future need to have a commitment and a 

MISSION for spreading entrepreneurship movement through well-

conceived and well-directed interventions since the training 

programmes could be an effective instrument to bring out latent 

resources and capabilities of the unemployed persons thereby 

helping to become self-employed/wage-employed. Among others, 

objects of the mission should include items like  



 

a. improving the managerial capabilities of small entrepreneurs 

b. contributing to the dispersal of entrepreneurship and thus 

expand the social base of the entrepreneurial class in 

urban/rural areas 

c. to be centres of learning for trainer-motivators on 

entrepreneurship development  and 

d. contributing to growth of entrepreneurship culture, spirit 

and entrepreneurship development in whole of the country. 

H) More accent of EDIs could be on coverage of the disadvantages 

sections of the society, on less developed areas of the country, on 

the outreach approach while conducting training programmes. 

EDCs Scheme may be used for establishing EDCs in association 

with PIs. 

I) A monitoring mechanism as well as an Inspection Machinery have 

got to be developed at the central Ministry level to ensure proper 

functioning of every EDI in the country. 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 



 

 

                                          CHAPTER-IX 

SWOC ANALYSIS OF EDI SCHEME 
 
 

9.1 STRENGTHS :  
 

a. Favorable Government policies such as the commitment to 

uphold and protect traditional crafts and village industry 

falling under tiny/micro sector, promotion of food processing 

enterprises, alleviation of urban poverty, encouraging 

development and use of non-conventional energy, 

environmental protection and waste-management. According 

to the approach paper to Eleventh Five Year Plan, the private 

sector, including farming, micro, small and medium 

enterprises (MSMEs) and the corporate sector, have a critical 

role to play in achieving the objective of fostering  and more 

inclusive growth. MSMEs, in particular, have a vital role in 

expanding production in a regionally balanced manner and 

generating widely dispersed off-farm employment. Further, the 

approach paper has also emphasized the need for training and 

capacity building of educated unemployed youth, particularly 

in the rural and backward areas, as the unemployment has 

assumed serious proportions. In this context, there is a need 

to shift focus towards “bottom of the pyramid”, as the market 

theories are increasingly accepting the fact that wealth can be 

created simultaneously while helping the people to move out 

of poverty.  

 

The initiative taken by the Ministry in formulation of the 

Scheme of Entrepreneurship Development Centres (EDCs) 

Through Partner Institutions (PIs) for taking-up 

entrepreneurship developing programme and other income 



 

generating schemes/programmes to the remote and backward 

areas. Already the national level institutes are in the process 

of identification of PIs for the purpose of EDCs Scheme 

implementation. 

b. The complementary role of states in providing land and other 

required amenities coupled with proactive entrepreneurship 

development policies. 

c. The role assigned to MSMEs in the Eleventh Five Year Plan 

highlighting infusion of appropriate technology, design skills, 

marketing strategies, capacity building and easier access to 

credit. The EDI Scheme funding draws its justification from 

the inclusive development plan envisaged by the Government 

for the next five years involving all the disadvantaged sections 

of the society and women. 

d. The advantage of the facility created for the sanction of 

required fixed/working capital of trained persons for creating 

self-employment units by the Reserve bank of India through 

issuance Lt.RCPD.PLAFS.6510/0602.31/2006-07 dt.12-01-

2007  

e. Ministry of MSME having made arrangement through 

identified bank for sanction of collateral-free loan of Rs.50 

Lakhs to trained persons for setting up self-employment units. 

f. Formulation of Rajiv Gandhi Udyami Mitra Yojna (RGUMY). 

g. Offer of mentorship by EDIs to trained persons for grounding 

their own units. 

h. The willingness and involvement of EDIs in taking-up the 

responsibility of entrepreneurship development in their 

respective jurisdiction as identified by our study team. 

i. Collaborative initiatives with management institutes, technical 

training institutes, home science and other colleges and 

universities. 



 

j. Activities of EDIs are supplemented appreciably by the 

industry associations/Camber of Commerce and Industry, CII, 

nationalized /commercial banks and individual corporate 

houses. 

 

9.2 WEAKNESSES  

a. Core faculty/Course coordinators are wanting in most EDIs 

b. Excessive dependence on outsourced faculty that does not 

obviously follow uniform course methodology  

c. Most courses conducted seem to be in traditional areas while 

rapid strides of progress of the country demands skilled 

personnel in sunrise sectors. 

d. Lack of monitoring, Follow-up action and handholding to 

extents needed. 

e. Central Assistance often is not commensurate with 

State/other agency contributions in case of many EDIs  

f. Central Financial Assistance is not available for conducting 

various training programmes. 

g. Most courses have more “Talking Sessions” when compared to 

practical demonstrations that help trainees directly to acquire 

needed skills. 

h. Accent on skill upgradation is found to be lacking to needed 

extent in most courses 

i. Coverage of Geographical areas does not appear to be based on 

actual field surveys. 

j. Expected help is not found to be available as needed by the 

trained persons to set up enterprises or to secure jobs. 

 

 

 

 

 



 

9.3 OPPORTUNITIES  

a. They being programmes bearing Government seal, they are 

much valued in India and oversees as well  

b. Funds available under different Central and State Ministries 

are aplenty to develop entrepreneurship. 

c. Skills of existing entrepreneurs could be upgraded further 

through various courses 

d. EDIs are in a position to train the traditional entrepreneurs 
and first generation entrepreneurs on diversification of their 
production and add value to their products/services for 
generation of better income. 

e. Availability of Credit Guaranty Scheme  

f.   Availability of Rajiv Gandhi Udyami Mitra Yojna to take care of 
handholding service require by entrepreneurs 

g. Availability of micro finance scheme of SIDBI for availing loan 
facilities  

h. Support from Reserve Bank of India for trained persons to 
secure collateral-free loans from banks for running their units 

 

9.4 CHALLENGES  

a. Follow-up, Monitoring and Handholding  

b. Documentation and database 

c. Coverage of some need-based inputs in some programmes 

d. Non-uniform/non-standardized syllabi  

e. Acute shortage of core faculty/course coordinators  

f. Over dependence on outside faculty/Guest speakers  

g. Use of trainee centred methods for training  

h. Cooperation from stakeholders for trained persons to ground 

units/render services/secure jobs 

i. Financial assistance not available to EDIs for conducting 

courses based on local needs/employment generation/poverty 

alleviation 

j. Networking of these EDIs. 

 



 

 
CHAPTER-X 

 
COST-BENEFIT ANALYSIS OF THE SCHEME 

 
 
10.1 Cost Benefit Analysis 
 

The funding under the EDI Scheme has enabled the EDIs in 

creating new facilities like buildings and training infrastructure 

including IT facilities. The new facilities established in most cases 

enhanced the capacity for training and increased their overall 

efficiency and effectiveness in empowering more youth with skills 

to establish self-employment ventures which, in turn, paved the 

way for increased economic activity and opportunities for 

employment generation. Many of the trained persons could also get 

wage-employed. 

 

In all 5,28,037 persons were trained during the last 5 years by 27 

EDIs and 1,68,062 enterprises were grounded. Presumably, 

5,04,186 persons have been in the employ of EDI-trained persons 

which is rather very impressive. 79,661 trained persons could find 

wage-employment despite inadequate database and documentation 

of actual results of training programmes conducted. 

 

The products and services of the enterprises contacted are very 

wide and varied encompassing traditional to modern items such as 

mud bricks, engineering workshops, readymade garments, food 

products, electronic equipments, embroidery and tailoring, plastic 

items, ice cream, sweets and toffees, heavy steel fabrication, 

handicrafts, wax candles, rexene and leather bags, ceramic 

products, coir products, jewelry, jute bags and many other 

manufacturing activities. Service activities include all types of 

general services like electrician, plumbing, machine and servicing 



 

of air conditioners, automobiles, surgical and biomedical 

equipment, home appliances, screen printing, mobile phones sales 

and service, fashion designing, video and photography, radio and 

T.V. servicing, computer sales and servicing, internet services, 

xerox and fax, mini-dairy, flour mills and cold storage etc. 

Businesses include cloth shops, general and fancy stores, ladies 

corners, ice cream parlour, paper and stationary, electronics and 

computer related hardware and building materials, T.V. cable 

network, jewellery shops, furniture shops, medical shops and 

several others. 

 

• There has been a significant increase in the number persons 

trained for self-employment and wage-employment. 

• There has been visible improvement in employment scenario due to 

the EDI scheme. 

• There has been considerable improvement in the overall efficiency 

and effectiveness in the functioning of and services rendered by 

EDIs. 

• More than 70% of the EDIs said that the funds received provided 

the overall impetus to the modernization of infrastructure. 

• Most EDIs could maintain satisfactory quality of service and 

training programmes. 

• Majority of EDIs have shown improvement in the geographical 

coverage for conducting the programmes. 

• An overwhelming majority of EDIs could cover more subjects. 

• Improvement in the quality of training was observed in most EDIs  

 

 

 

 

 



 

10.2 Suggestions of EDIs 

 

The following suggestions were made by some EDIs: 

• Cost/benefits will continue to occur over several years because 

investment of funds in EDIs is made on capital items.  

• The training programmes are good and well organised. The benefits 

of these programmes are many and they can only be assessed 

qualitatively. 

• EDIs should be granted some funds to expand and improve 

training contents because the faculty has creative ideas and in due 

course benefits will be manifold. 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

CHAPTER-XI 
 

FINDINGS AND CONCLUSIONS 
 
11.1 Findings 

11.1. Achievement of objectives of EDI Scheme 
 

• The Study reveals that the objectives set forth in the Scheme in 

respect of entrepreneurship development have been amply 

fulfilled with generation of impressive employment and wealth 

as envisaged. 

• In all 5,28,037 persons were trained during the last 5 years by 

27 EDIs and 1,68,062 enterprises were grounded. Presumably, 

5,04,186 persons have been in the employ of EDI-trained 

persons which is rather very impressive. 79,661 trained persons 

could find wage-employment despite inadequate database and 

documentation of actual results of training programmes 

conducted. 

• Endeavours of the EDIs deserve appreciation for employment 

generation occurred against odds such as inadequacy of 

fixed/working capital needed, handholding/escort services 

required apart from entrepreneurs facing problems of quite 

some in access to internal/external markets. 

 
11.1.2 Obstacles in achievement of Scheme objectives 

• Lack of financial resources to develop infrastructure at the 

district level where most of the training programmes are being 

organised. 

• Documentation and database. 

• Central financial assistance is found to be less commensurate 

with actual requirements for the building up of infrastructural 

facilities. 



 

• A major chunk of EDIs per force had to outsource faculty for 

want of core faculty/course coordinators. 

• Lack of facilities for taking up training programmes in modern 

sectors. 

• Lack of skill development facilities.  

 

11.1.3 Benefits of the scheme accrued to EDIs 

 

• Development of impressive training infrastructure in all the 27 

EDIs with reasonably modern gadgets like computers, LCD 

projectors, furniture, accommodation facilities for participants, 

conference halls etc., 

• Overall, the EDIs have improved the number of programmes 

conducted, the range of programmes, quality of programmes 

and enhanced their overall efficiency and effectiveness. 

• Spacious classrooms with adequate infrastructure were created.  

• Impressive seminar halls were built by some EDIs.  

• Convenient workshop venues were provided for the purpose of 

holding demonstration classes for the course participants – be it 

a product – specific or process specific course. 

• Good accommodation is provided by EDIs to the participants of 

various courses like dormitories/hostels  

• Tidy kitchens and good Dining Halls are provided  

• Good library facilities are provided by the EDIs with reading 

rooms 

• Recreational facilities are also made available to the course 

participants 

• EDIs usually have comfortable campuses with well maintained 

surroundings. 

 

 



 

11.1.4 Improvement in the self and wage-employment  

• Out of the trained persons by 27 EDIs, 32% have been 

successful in establishing self-employment ventures. These self-

employment units presumably provided wage-employment to 

4.50 – 5.00 lakh persons.  

• As to creation of job opportunities for the trained persons, 

despite concerted efforts made by the EDIs, actual figures 

relating to wage-employment are wanting because of the trained 

persons having failed to furnished feedback to the EDIs relating 

to their whereabouts, information relating to wage-employment 

secured by them or otherwise 

• However, it cannot be taken for granted that not more than 15% 

of the trained persons only could secure employment because 

skills acquired by them cannot be said to be remaining idle all 

the time inasmuch as any person has got to put in work either 

by grounding his/her own unit or by doing some work or the 

other to eke out his/her livelihood  

• Chances are that a large segment of women should be working 

in the micro enterprise sector in the countryside not keeping 

the EDI concerned informed. 
 

11.1.5 Modernisation of EDIs 

Most of the EDIs found to have modern training, IT and other hard 

assets but lack of soft assets in terms of faculty resources, faculty 

development programmes, standardised course curricula and 

materials.  
 

11.1.6 Other strategies to achieving the objectives 

• Establishment of incubation centres in all the EDIs after careful 

assessment of the specific needs of the locations of EDIs. 

• Several Public Sector Enterprises and Corporate Sector 

Enterprises are spending huge budgets for discharging the 



 

goals of Corporate Social Responsibility. EDIs may be 

encouraged to enter in to MoUs to promote self-employment 

and wage-employment opportunities in the areas adopted by 

these enterprises with their financial assistance.  

• In order to reach-out to the needy and disadvantaged sections 

of unemployed youth, establishment of smaller EDCs may be 

encouraged in association with Partner Institutions (PIs)/NGOs 

or in association with any other organisation in Public Private 

Partnership (PPP) mode. 

• Equipping EDIs in taking up consultancy and research activity.   

• Networking of EDIs and providing a common platform under the 

umbrella of national institutes in order to improve the faculty 

performance, success rate, standardisation of courses and for 

resolving other problems.  

• Developing infrastructure and faculty resources for taking up 

programmes in sunrise sectors. 

 

11.1.7 Structure of the scheme  

The EDI Scheme needs to be broad based and the revisions for 

development of smaller EDCs in rural and backward areas, 

augmenting soft assets, development of incubation facilities in the 

existing EDIs and follow-up and documentation of the success 

stories and enhancement of quantum of assistance may be 

effected. The scope of the scheme also need to be expanded to 

include skill development, capacity building of EDI faculty and 

promotion of public and private partnership in achieving the 

objectives of the scheme and in setting up of new EDI/EDCs in 

future. 

 

 

 



 

11.1.8 Cost benefit analysis 

The cost-benefit analysis carried out points toward much benefit 

fetched both in qualitative and quantitative terms vis-à-vis 

investment made as could be discerned from the fact that the EDIs 

are successfully being done as self-sustaining ones raising 

required funds through fee collection towards maintenance cost. 

The products manufactured and services rendered by the units 

set-up by EDI trained persons is very broad and varied. The 

funding also brought about overall improvement in the efficiency 

and effectiveness of EDIs.  

 

11.2. Conclusions  

• In line with the objectives set forth, the scheme is found to be 

useful in that that several of the assisted existing EDIs do have 

needed infrastructure facilities, equipments and teaching aids.  

• As to benefits accrued most EDIs stand to gain from more of 

investments forthcoming from the states concerned while the 

centre needs to increase financial assistance.  

• The wide spectrum of training programmes oganised had come in  

handy for the target groups through training imparted as is 

evidence by as many as 168062 enterprises have been grounded 

during the study period and are being run sustainably out of 

528037 persons totally trained. 

• So also among the trained during the same period 79661 persons 

got wage employed which goes to prove that the object of the 

scheme has been fulfilled to a large extent which deserves 

appreciation. 

 
Nonetheless, the fact remains that the success rate in respect of 

wage employment appears to be discouraging but it is not so when 

viewed from the practical angle which happens to be that due to 

inadequacy of Documentation, Follow-Up, Monitoring, Mentoring, 



 

Handholding /Escort Services it is found to be pragmatically 

impossible to keep track of the whereabouts of several of the 

trained persons who might have secured some or the other but 

failed to furnish the feedback to the EDI concerned. Some of them, 

chances are, might have set up some tiny units /joined some small 

businesses as workers but because of their ignorance/negligence 

they may not have brought such status of theirs to the notice of 

the EDI/authorities concerned. In case, proper Documentation and 

follow-up is maintained by EDIs concerned, there are possibilities 

of the numbers of self/wage employed persons among those 

trained getting increased.     

• Not withstanding the fact that the scheme, by and large, is a 

success by any account, there obviously does exist some 

constraints encountered both by the EDIs and the trained persons. 

 

• In so far as EDIs are concerned, for completing the projects they 

needed to depend much on funds from the state government 

concerned or other agencies because of the low level of central 

assistance share fixed almost 15 years ago during which period 

there have been abnormal increases in costs of civil construction 

as well as equipments.  
 

• Also, most EDIs stood to suffer from paucity of funds to run more  

trained programmes needed as they are self sustaining 

institutions. Here, therefore, arises the need for a lending hand 

from the Government to sanction grants for the EDIs to conduct 

training programmes. 

 

• Several EDIs are placed in an ill stead in the absence of required 

core faculty/course coordinator leading to their having to depend 

excessively on outside faculty. 

 



 

• Most EDIs seem to have followed different and varying syllabi for 

similar nature of courses training programmes which is not a 

healthy feature. 

 

• The existing 27 EDIs in 17 states alone appear to be   rather 

inadequate in scope for enchasing opportunities available to train 

the vast mass of unemployed persons in rural and urban areas in 

entrepreneurship as the future belongs to manufacturing and 

services sectors and since government alone simply cannot provide 

work to the growing numbers of India’s population. Hence the need 

to quickly set up EDIs in the rest of the 13 states and all union 

Territories in the country to maximum  extent feasible as fund 

investment for this purpose is never prone to go down the drain, 

because when become self-employed, the presently unemployed 

can zealously contribute all they could to develop nation’s 

economy.  

 

• There is need to set-up EDCs in as many rural areas as possible in 

a phased manner in PPP mode. 

 

 

 

 
 

 

 

 

 

 

 

 



 

 

CHAPTER-XII 
 

RECOMMENDATIONS 
 

After careful analysis of the response from the EDIs and interpreting 

the results of the study, the following recommendations are being made 

for the consideration the Government. These recommendations are 

based on the views expressed by the respondents including the 

entrepreneurs and opinions expressed by the CEOs of the EDIs and our 

own observations.  

 
 The Scheme is a success by any count and needs to be continued 

in tune with Governmental policy for employment creation and 

wealth generation. 

 

 Need of the hour is to set up EDIs on existing model in balance 13 

states and every UT. The entrepreneurship training must reach the 

vast segment of rural unemployed particularly the disadvantaged 

sections of the society and in order to achieve this objective as 

many smaller EDIs/EDCs as feasible may be established taking 

recourse to Public Private Partnership mode. 

 

 The quantum of financial assistance under the Scheme may be 

increased upto Rs.2 crores as the cost of infrastructure, equipment 

and training aids has increased manifold during the last 5 years. 

With this sum, 5-10 smaller EDCs in rural and remote areas could 

be promoted by the Ministry.  

 

 EDIs may be assisted in developing incubation facilities on the 

lines of TREC-STEP taking into consideration local needs of the 

area in which the EDIs are located. 

 



 

 All EDIs may be assisted in development of required soft assets as 

most of the EDIs are found to be wanting in respect of trained 

faculty. There should also be a continuous flow of programme 

funding to the EDIs to enable them to achieve better results. 

Capacity building programmes for the existing faculty of EDIs may 

be taken-up in partnership with the 3 national-level institutes and 

the Ministry may consider providing financial assistance for 

capacity building of faculty of EDIs. 

 

 All the EDIs may be networked under the umbrella of national 

institutes to facilitate efficient and effective achievement of national 

objectives for improving job opportunities and self-employment 

opportunities. 

 

 Several Public Sector Enterprises and Corporate Sector Enterprises 

are spending huge budgets for discharging the goals of Corporate 

Social Responsibility. EDIs may be encouraged to enter into MoUs 

to promote self-employment and wage-employment in the areas 

adopted by these enterprises with their financial assistance.  

 

 Outsourcing of faculty shall be brought down to the lowest ebb by 

sanctioning required core faculty/course coordinators to every EDI 

in the country. 

 

 EDIs may take necessary steps to develop a database for keeping 

track of the activities of persons trained. Documentation should 

take centre-stage at every EDI. Follow-Up is the pre-requisite for 

registering any quantum of success, thanks to vast mass of 

unemployed people available and labour costs being cheap in the 

country. 

 



 

 EDIs also may take up training programmes for existing 

entrepreneurs for improving and expanding their business. 

Improvement and expansion of existing enterprises also enhances 

wage-employment opportunities. The International Labour 

Organisation (ILO) has been conducting such programmes in 

India, China, Sri Lanka, Thailand and other countries. The EDIs 

may enter into MoUs/Partnerships with ILO in order to take-up 

such programmes as these programmes are under the copyright of 

ILO. 

 

 Syllabi, Course content and annual Calendar of Courses need to be 

uniform and standardised. The Ministry may constitute a 

Committee of Experts to workout uniform and standardised 

curricula for EDPs, SDPs, ESDPs, MDPs etc. 

 

 Stress in future training programmes should be on skill 

upgradation, value addition, product diversification, coverage of 

less developed areas and the disadvantaged sections of the society. 

 

 Some EDIs like EDI, Ahmedabad, TREC-STEP, Tiruchirapalli, 

RUDSETI, Karnataka, NIRED, Rajam are achieving good results by 

conducting variety of need-based and demand-driven programmes. 

The EDIs lagging behind may replicate the efforts of the EDIs 

which are showing good results.  

 

 

 

 
 

 

 



 

 

APPENDICES 
 

MODEL FOLLOW-UP 
 

 
For any training programme to become a success with sustainability 

the most important intervention doubtless happens to be pursuing 

action for realizing the goals set and the training programmes 

conducted during the Tenth Five Year Plan period under the 

Entrepreneurship Development Institution Scheme of the government 

of India by the Entrepreneurship Development Institutes in the country 

are no exception, going by any logic. 

 

Having been motivated to join the training programmes (at Awareness 

Campaigns conducted by the EDIs) and having joined one or the other 

of the EDPs/ESDPs/MDPs etc., the unemployed men and women 

participants of said courses inspired by knowledge acquired by them  

coupled with their entrepreneurial spirit do long for setting up their 

own self-employment units in manufacturing, business and services 

sectors or alternatively they endeavour to end up as wage-employees 

duly equipped with requisite skills . 

 

And, for the governmental authorities to get to know periodically about 

the impact of the Scheme/programmes conducted by the EDIs, it would 

be rather indispensable that a standardized Follow-Up 

format/mechanism is devised to facilitate each EDI to keep track of 

every trained person and monitor progress through appropriate 

documentation. For this purpose, a model Follow-Up 

format/mechanism, as under, is suggested for consideration and 

possible adoption by all existing and also the EDIs to be set up in the 

country in future so that when follow-up action is pursued on a 

continuing basis through keeping track of trained persons and by 



 

monitoring progress of their work it would be easy for every EDI to 

furnish feedback to the government authorities concerned in the states 

and at Centre periodically which might become a handy tool for 

assessing rates of success of the plan scheme and also to make amends 

(such as modifying procedures, providing assistance for expansion or 

modernization as called for) in the Scheme proper. 

 

STEP BY STEP FOLLOW-UP ACTION SOUGHT: 
 

1. Before awarding Certificate of Participation to trained person, an 

Undertaking may be taken by the EDI to the effect that he/she 

would furnish feedback about stage of action regarding self-

employment/wage-employment. 

 

2. Course Coordinator of EDI may be made responsible for 

documentation of full information about concerned trained persons. 

 

3. EDI may guide the trained persons in selecting the trade and for 

setting up enterprise /for securing job. 

 

4. Taking advantage of the Rajiv Gandhi Udyami Mitra Yojna (of 

February, 2008) ,the EDI has to assist trained persons to have 

access to handholding services to mitigate hardships in securing 

needed fixed capital or working capital, in accessing markets , in 

their being able to establish lasting rapport with all stakeholders 

concerned. 

 

5. EDI has to arrange a periodical Get-togethers of the trained 

persons for sharing experiences and learning modus operandi for 

trouble shooting when encountered by problems. 

 

 



 

6. EDI has to ensure continuous monitoring of work of every trained 

person failing which it becomes difficult to piece things together for 

assessing about extent of impact of the scheme in generating 

employment or alleviating poverty. 

 

7. There must be a multi-pronged approach to solving problems faced 

by entrepreneurs at different stages involving apart from state and 

central government representatives others like the banks, marketing 

agents/distributors, exporters and other connected departments 

and industry associations. This might help bring better success of 

the scheme. 

 

8. It is necessary to arrange exhibitions in better-known local/far 

away markets for the self-employed unit-holders to showcase their 

products, publicize salient features of their products and also 

conduct sales. 

 

9. Opportunities need to be provided to well-run units set up by 

trained persons to participate in select international fairs abroad for 

putting up their products for sale, exposing them to overseas 

publicity through various media and participate in Buyer-Seller 

Meets to book orders for future supplies of their products with a 

view to netting better share for such products in overseas markets. 

 

10. Follow-up needs to reflect on shortcomings in infrastructure so 

that necessary sanctions for them could be obtained by every EDI 

because they stand in competition with several upcoming private 

corporates and unless EDIs are upgraded to standard levels with 

creation of a good ‘Learning Environment’, the scheme may not 

become useful to extents envisioned. 

 

 



 

 

 
 

National Institute for Micro, Small and Medium Enterprises 
(An organization of the Ministry of MSME, Govt. of India) 

Yousufguda, Hyderabad – 500 045 
 
 

EVALUATION OF ENTREPRENEURSHIP DEVELOPMENT 
INSTITUTION (EDI) SCHEME OF THE MINISTRY OF MSME, 

GOVERNMENT OF INDIA 
 

Questionnaire for EDIs 
 
1   Name and address of the EDI 
 
 
2   Year of Establishment  
 
 
3   Nature of Management  
 
 
4    Name of the Chief Executive 
 
 
5a    Number of employees 
 

Faculty / Officers  

Administrative and clerical  

Others  

 
5b   Do you out-source your faculty requirement Yes/No 
 
       If yes 
 

a. Extent of out-sourcing (%) 
 
b. Subjects on which you out-source   

 
c. Institutions from which you out-source 

 
d. Any other information on out-sourcing  



 

6    Activities of the Institute  
 

 General EDPs  

 Product / Service specific EDPs 

 Vocational / Skill Development Training (SDPs) 

 Entrepreneurship Skill Development Programmes (ESDPs)  

 Management Development Programmes 

 Research  

 Handholding services  

 Consultancy  

 Others (please specify) 

 

7a.   Infrastructural facilities of your Institute (Head Quarters)  
  

No. of Class 
Rooms 

Facilities in 
each class 

rooms 

Overall training 
capacity 

Land area of 
the 

Institution 

Hostel 
accommodation 

     

     

 
7b.  Do you have any other branches/outstation facilities (Yes/No) 
       If Yes 
 

Place No. of 
Class 
Rooms 

Facilities in 
each class 

rooms 

Overall 
training 
capacity 

Land area of 
the 

Institution 

Hostel 
accommodation 

      

      

 
8.   Please give the details of other facilities which are not given 7 a and b 
 

i. Land and buildings 
 

ii. Training aids and audio visual  
 

iii. IT equipment and computers projectors  
 

iv. Boarding and accommodation facilities 
 

v. Library facilities 
 

vi. Workshops for skill development programmes 
 

vii. Demonstration equipment 
 

viii. Other (pl. specify) 
 



 

9.   Please provide the details of the training programmes conducted (Number of 
Programmes) 

 

Type of programme 2003-04 2004-05 2005-06 2006-07 2007-08 

General EDPs 
 

     

Product / Service 
specific EDPs 

     

Skill Development 
Training 
 

     

Vocational Courses 
  

     

Management 
Development 
Programmes 

     

Others (pl. specify)  
 

     

 
 
 
 
10.   Please provide the details of the number of persons trained and self-

employed  
  

2003-04 2004-05 2005-06 2006-07 2007-08 
Type of 

Programme 
No. of 

Persons 
Trained 

No. of 
Enterprise

s set up 

No. of 
Persons 
Trained 

No. of 
Enterpri
ses set 

up 

No. of 
Persons 
Trained 

No. of 
Enterpri
ses set 

up 

No. of 
Persons 
Trained 

No. of 
Enterpri
ses set 

up 

No. of 
Persons 
Trained 

No. of 
Enterpri
ses set 

up 

General 
EDPs           

Product / 
Service 
specific 
EDPs 

          

Skill 
Development 
Training 

          

Vocational 
Courses 

          

Management 
Development 
Programmes 

          

Others 
 

          

 
 



 

11.   Please give the data on year wise wage-employed among the persons trained 
by you. 

   

Years wise No. of persons 
2003-04  

2004-05  

2005-06  

2006-07  

2007-08  

 
 
12.   Please give data on number of enterprises set-up by the persons trained by 

you 
  

Years wise 
Direct and indirect 

employment 
generated 

2003-04  

2004-05  

2005-06  

2006-07  

2007-08  

 
13.  Funds received by your institution under EDI scheme of the Ministry of 

MSME and State Government Since 1993 
   

Years  
Funds received 
from the state 

Govt. 

Funds received 
from The 

Central Govt. 
   

   

   

   

   

   

 
 
14.   State the other benefits accrued to your institution under EDI scheme  
 
 
 
 
 
 



 

15.   Pattern of funds utilisation  

i. Building construction/Modernization  

ii. Purchase of equipment 

iii. Training aids  

iv. Other supporting services  

v. Others (please specify)  
  
 
16.   Please give details of expenditure or items under EDI scheme  
  

Year Item of 
expenditure 

Total cost Money spent from 
the grants under 

EDI scheme 

Other 
sources 

     

     

     

     

     
 
17.   Please describe the application or pattern of usage of the above items and 

also extent of modernization done with the funds received under EDI 
scheme  

 
 
 
 
 
 
 
 
18.   Please mention the problems procedural hurdles if any in receiving 

matching grant from the State Government  
 
 
 
 
 
 
 
 
19.   Benefits under EDI scheme were availed  
 

a. For starting your institute  

b. After starting and during operation  



 

 
20.  Please list out the problems/obstacles if any in meeting the objectives of the 

EDI scheme  
 
 
 
 
 
 
 
 
 
 
 
21.    Please suggest other strategies to achieve the objectives of the EDI Scheme 
 
 A. Modernization of EDIs 
   

 

 

B. Generation of Self-employment  

 

 

  

C.  Generation of wage-employment  

 

 

 

D.  Others (please specify) 
 
 
 
 
23.   Do you think that the State Level EDIs at all need the financial and other 

support from the Central Government?  
 
  Yes / No  
 
 
 
 



 

24.   If yes, state the reasons for such support  
 
 
 
 
 
 
 
 
 
25.   How long do you need such a support in future  
 
 
 
 
 
 
 
 
 
 
26.   Problems faced by your institution in getting the participation in your 

training programmes  
 
 
 
 
 
 
 
 
27.   Please list out the areas of modernization/improvement you envisage in 

your EDI in terms of building infrastructure, training aids and other 
support services in the next five years 

 
 
 
 
 
 
 
 
28.  How do you plan to meet the envisaged expenditure. 
 
  
 
 
 
 
 
 



 

 
29.   Please comment on the following  
   

Item Ok 
as it is Needs modification Specify the required 

modification 
Structure of 
EDI scheme 

   

Approval 
procedure  and 
procedural 
hurdles 

   

Terms and 
conditions  

   

Quantum of 
assistance  

   

Purposes of 
assistance  

   

Matching grant 
from the State 
Government 

   

Time taken for 
granting the 
assistance  

   

Procedural 
hurdles  

   

Documentation 
and reporting  

   

Others     

 



 

30. Please give your comments and the cost and benefits of the EDI scheme 
with special reference to your institution 

 
• Increase in the number of  potential entrepreneurs trained 

 
If yes, what is the percentage increased 
 

• Increase in the number of  people trained for wage employment  
 
• Improvement in the employment scenario due to EDI scheme 

 
• Improvement in the overall  efficiency and effectiveness of EDI 

scheme 
 

• Modernization of Infrastructure 
 

• Quality of service and training programmes 
 

• Improvement in the geographical coverage for conducting the 
programmes 

 
• Increase in the number of subject areas covered  

 
• Improvement in the quality of training  

 
• Any other comments on the costs and benefits of EDI scheme 

within your jurisdiction 
 

 
 
 
 
 
 
 
 
 
 
 
 
31.  Other suggestions/Comments 
 
 
 
 
 
 
 
 
 



 

 

 
 

National Institute for Micro, Small and Medium Enterprises 
(An organization of the Ministry of MSME, Govt. of India) 

Yousufguda, Hyderabad – 500 045 
 

EVALUATION OF ENTREPRENEURSHIP DEVELOPMENT 
INSTITUTION (EDI) SCHEME OF THE MINISTRY OF MSME, 

GOVERNMENT OF INDIA 
 

Questionnaire for Entrepreneurs 
 

PART-I 
 
1 Name and address 
 
 
 
2 Age 
 
3 Training programme attended at EDI 
 

a. Name of the EDI 
b. Programme title  

c. Duration/days 

d. Programme dates  

e. Year of training 
 
4   Year of establishment  
 
5   Products/service   
 
6   Turnover for the last five years 
 

Year Turnover 
2003-04  

2004-05  

2005-06  

2006-07  

2007-08  



 

 
7 Employment provided through your enterprise 

 

Category  Numbers  

Managerial  

Supervisory  

Skilled  

Unskilled  
Admin. and 
clerical  

Indirect 
employment  

Total  
 
 

8 How the training programme attended by you at EDI helped you (please 
( ) the relevant) 

 
Name of the training 

programme 
Great 
extent 

Some 
extent Not at all 

Motivation to start the enterprise    

Project formulation and report 
preparation  

   

Obtaining credit linkage    

Obtaining statutory clearances    

Project implementation    

Successful operation of enterprise    

Trouble shooting    

Product diversification    

Business expansion    

Others (pl. specify)    

 
 
 

9 In your opinion the existing training infrastructure in the EDI is 
 

1. Sufficient 
 
2. Needs up-gradation  

 
 



 

10 If up-gradation is needed please specify the kind of up-gradation you want 
you see in the institute 

 
 
 
 
 
 
 
11 In your opinion what other strategies could be applied for improving self-

employment and job opportunities for the educated youth 
 
 
 
 
 
 
 
 
12     List some benefits that can be derived from the EDI by the self-employed  
 
 
 
 
 
 
 
 
13 Any other opinions or comments on the modernization and usefulness of 

the institute in creating self-employment and job opportunities  
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 
 
 
 
 



 

 
 

National Institute for Micro, Small and Medium Enterprises 
(An organization of the Ministry of MSME, Govt. of India) 

Yousufguda, Hyderabad – 500 045 
 

EVALUATION OF ENTREPRENEURSHIP DEVELOPMENT 
INSTITUTION (EDI) SCHEME OF THE MINISTRY OF MSME, 

GOVERNMENT OF INDIA 
 

Questionnaire for wage-employed 
 

PART-II 
 

 
4 Name and address 
 
 
 
5 Age 
 
 
6 Training programme attended at EDI 
 

a. Name of the EDI 
 

b. Programme title  

c. Duration/days 

d. Programme dates  

e. Year of training 
 
4    Please give your employment particulars  

 a. Name of the organisation employee 

 b. Designation  

 c. Monthly pay (gross)  

 d. Address 

 
 
5    Briefly describe the nature of your duties  
 
 



 

6   How the training programme attended by you at EDI helped you (please ( ) 
the relevant) 

To improve the basic knowledge and skills in the area of my work 

To gain the advanced knowledge and skills in the area of my work 

To secure the job  

To improve my performance and productivity  

To get promotion in the job  

Other (pl. specify) 
 
 
 
 
7   To what extent the institute facilities helped you to mould your career  
 
 
 
 
 
 
 
 
8   In your opinion the existing training infrastructure in the EDI is 
 

I. Sufficient 
 

II. Needs upgradation  
 
 
 
9  If up-gradation is needed please specify the kind of upgradation you want you 

see in the institute 
 
 
 
 
 
 
 
10 In your opinion what other strategies could be applied for improving self-

employment and job opportunities for the educated youth 
 
 
 
 
 
 
 
 



 

 
11 List some benefits that can be derived from the EDI by those who seek wage-

employed  
 
 
 
 
 
 
12 Any other opinions or comments on the modernization and usefulness of the 

institute in creating self-employment and job opportunities  
 
 
 
 
 
 
 

==***== 
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